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Differentials on Physical Fitness between Offence and  

Defence of Kho-Kho Players 
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Sciences, Annamalai University, Tamilnadu. 

 
Abstract 

The purpose of the study was to find out the differentials on physical fitness variable-speed, 
between offence and defence of college level kho-kho players. To achieve this purpose of the study 15 
offences and 15 defences from various colleges were selected as subjects. The subjects who 
participated in St.Josephs inter collegiate level tournament, Cuddalore, Tamil Nadu, India during the 
academic year 2013-2014 were randomly selected as subjects. The age of the selected subjects ranged 
from 18 to 25 years.  The selected subjects were tested on selected criterion variable namely speed. 
The subjects were tested by 50 mts dash. The collected data were statistically analyzed among offence 
and defence of college level kho-kho players by using t-test.  The level of significance was 0.05 levels. 

Keywords: Offence, Defence, Speed, T – Ratio 
 

Introduction  
            Physical fitness is an inseparable component of total fitness for effective being.  Fitness 
involves inter relationship between intellectuals and emotional as well as physical factors.  Good 
health is a basic component of fitness that implies in addition to freedom from disease, sufficient 
strength, agility and endurance to meet the demands of daily living and sufficient reserves to withstand 
ordinary stress.  Adequate nutrition and exercise, sufficient rest and relaxation, suitable work and 
appropriate medical and dental care are important in maintaining fitness.  Physical fitness has 
frequently been defined as “the ability to carry out everyday tasks with vigor and altering, without 
conduce fatigue and with ample energy to enjoy tissue time pursuits and to meet confer seen 
emergencies.  

Kennedy said “physical fitness is the basis of all the activities of our society.  And if can 
bodies grow soft and inactive, if we fail to encourage physical development, we will determine our 
capacity for though and work”. This led to great stress on physical fitness and its role in the 
development of good personality, character, adjustment and success of an individual. 

 
Methodology 

The purpose of the study was to find out the differentials on physical fitness variable-speed, 
between offence and defence of college level kho-kho players. To achieve this purpose of the study 15 
offences and 15 defences from various colleges were selected as subjects. The subjects who 
participated in St.Josephs inter collegiate level tournament, Cuddalore, Tamil Nadu, India during the 
academic year 2013-2014 were randomly selected as subjects. The age of the selected subjects ranged 
from 18 to 25 years.  The selected subjects were tested on selected criterion variable namely speed. 
The subjects were tested by 50 mts dash. The collected data were statistically analyzed among offence 
and defence of college level kho-kho players by using t-test.  The level of significance was 0.05 levels. 

 
Analysis of the data  

The analysis of the data for physical performance variable among college level offence and 
defence players have been analyzed and presented.     

                                         
Speed                                                                                                                                                                                                                       
The data collected on college level offence and defence players on speed were analyzed and presented 
in Table I.                                
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The mean, standard deviation, and ‘t’ ratio value of offence and defence players on speed

GROUP 

OFFENCE 

 
DEFENCE 

* Significant at 0.05 level of confidence.

(The table value required for significance at 0.05 levels with df 1, 28 was at 2.05).                                        
Table I indicated that the mean 
and 7.37 respectively.  The obtained t
significance at 0.05 level of confidence with df 1, 28.  The results of the stu
significant difference that exists among college level offence and defence players on speed. The mean 
value of college level offence and defence players on speed were graphically represented in Figure I

The mean value of offence and defence of kho

Results                                                                                                                  

The results shows that there is a significance difference among offence and defence of kho
in this selected variable-Speed.                      
OFFENCES are better in speed than the DEFENCE among kho
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Table – I 

The mean, standard deviation, and ‘t’ ratio value of offence and defence players on speed

 

Mean  Standard Deviation 

7.37 0.22 

7.16 
0.26 

level of confidence. 

(The table value required for significance at 0.05 levels with df 1, 28 was at 2.05).                                        
Table I indicated that the mean values of college level offence and defence players on speed were 7.16 
and 7.37 respectively.  The obtained t-ratio value of 2.80 was greater than required table value 2.05 for 
significance at 0.05 level of confidence with df 1, 28.  The results of the study show that there was a 
significant difference that exists among college level offence and defence players on speed. The mean 
value of college level offence and defence players on speed were graphically represented in Figure I

Figure-I 
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Economic Rights of Indian Women -A Critical Analysis  
 
Barkat Aftab Ahmed Khalid Ahmed: Mumbai 

 
Abstract: 

The Socio-economic rights are a significant aspect of human rights issues for women. The 
radical change in recognizing the rights of women to a greater extent has helped to build her own 
Identity and withstand her rights against all discrimination.  This has been revealed in a study 
undertaken for a long period of time. The women’s feminists’ movement questioned several 
discriminatory practices ratio against women being practiced. Discriminatory issues with women are 
hazardous for built up national economy. However, there was a foremost need for revolution to debar 
the discriminatory practice of status on the ground of gender. And gender based issues are violating 
the living rights of women in social life and revolution was created by feminist Movement. These 
movements largely contributed by feminist writing recognized the need to develop the socio-political 
and economical livelihood among women. Feminist theory emerged from these feminist movements 
includes general theories and theories about the origins of inequality, economic injustice and unlawful 
acts in some cases, about the social construction of sex and gender, in a variety of disciplines prevalent 
in a society. Feminist activists have campaigned for women’s rights as such, in contract, property, 
equal status and voting, while also promoting women’s rights from human right’s perspective at large. 
They have opposed domestic violence, sexual harassment and sexual assault, in economics, they have 
advocated for workplace rights, Reservations in service sectors including equal pay, duty hours and 
opportunities for careers and to start Entrepreneurships.  Interventions of national and international 
legal instruments and legislations have added advantage, grace and recognized women’s rights. All 
this resulted in increase participation of women both in formal and informal job and service sector. 
However, the journey to heed her right did not end here; it was the beginning, the beginning to fight 
for her survival.  
The Aim and Object of the Paper 

Though women are contributing to the economic development of the country; considerations 
for her service recognition are unsatisfactory. Study reveal, the women workers encompasses equal to 
that of men in any job sector around the world. However, the same wage gap and duty hours between 
men and women differ considerably. Today women are not just turning out as self independent, but are 
also giving financial help and dignity to her family, simultaneously any kind of discrimination against 
the women worker will not only affect her status in work place but will also affect her social life 
scenario altogether. This paper attempts to find the causes for such discrimination from legal 
perspective and focuses on the following major issues whether the methodology of discriminatory 
practice against women changes with changing time?  What constitute economic discrimination? 
Whether it hinders the due process of economic justice? Are women subjected to gender 
discrimination with regard to economic right? Whether violation of economic right amounts to 
violation of women’s human right? Whether women have equal right to equal wage and service and 
working conditions? Whether discrimination in equal right to wage violates the correlated rights? 
What are the rights associated with the economic and social right? All these issues constitute major 
loopholes that warrant legal enquiry.  

Thus the paper investigates principle factors contributing the economic discrimination and 
subdues the practice as violation of women’s human right and to study the role of justice in legal 
jurisprudence and practice of economic discrimination.  
Introduction 

The law of nature never discriminated the right of man and women, differently. Both 
endowed with same sense of reason, responsibility and rights altogether. Unfortunately the practice 
of gender discrimination is the most humiliating situation a woman is subjected to around the world. 
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Gender is the wide-set of characteristics that distinguish between male and female entities, extending 
from once biological sex to, inhuman to one’s social role. Gender discrimination is the prejudicial 
treatment of an individual based on their membership in a certain group or category in a society. 
Discrimination is the actual behavior towards member of another group in a society. It involves 
excluding or restricting members of one group from opportunities that are available to other groups 
or set of people in a society. Discrimination denotes Elite Status in perception and insight. In the 
views of legal jurisprudence When the Elite status, becomes a ground to distinguish the right of one 
human being from that of the other, the reason for such discrimination should be enquired. Is this 
difference due to intellectual capacity or performance ability between men and women, certainly not 
because today women have perceived her excellence in almost all field of occupation and service 
sectors. The difference in elite status is definitely due to the variation in economic status of men and 
women in society. The United Nations stance on discrimination includes a statement that: 
“Discriminatory behaviors take many forms, but they all involve some form of exclusion or rejection 
altogether”. This denotes Asymmetrical approach adopted to exclude this class of people from 
social and economic activity prevalent in our society. Today, women represent approximately 70% 
of the 1.2 billion people living in poverty throughout the universe. In equality with respect to 
economic, political social and cultural rights is a central fact of women’s lives in every country 
around the world, and is a central manifestation of women’s lesser social, economic and political 
power. Ongoing inequality in the sphere of economic rights contributes to the continuing 
subordination of women and makes them especially vulnerable to violence, exploitation and other 
forms of abuse in their daily life. To address the core issues of social prejudice the feminist legal 
theory has become formidable and sought to dismantle the positive legal barriers that have denied 
women equal opportunity with men in the society. Feminist activism also had major impact on many 
areas of law debating in favor of women’s right. Most of the times violation of Economic rights are 
affects on women’s liberty. However, the ideology of feminism today goes far beyond the original 
purpose and widely supports the goal of equal treatment for both sexes. With the emergence of 
radical feminism, principles as neutrality of the law, inequality, and individual autonomy got 
discarded because of their “patriarchal” roots in our society. The liberal feminist theory also 
emphasized on the legal rights of women entitling her to equal right to property, equal right to wage 
and social security aspects. Today the necessity is not to identify the gender based rights but to 
recognize the rights of individuals beyond gender which connects the individual spiritually and 
morally and works against asymmetrical approach prevalent in our society.  

Asymmetrical approach (which also includes exclusion of class of people from engaging in 
social and economic activity) adopted to classify the social and economical rights of individual on 
gender base are a discriminatory act violating the universal rule of justice and equity. Women’s 
social and economic rights are natural and inalienable rights which associate with right to life and 
livelihood which forms an integral part of a women’s life. Any act of marginalization or exclusion, 
seriously violate the fundamental right of women resulting in economic inequality, social 
deprivation, gender wage gap, against equal participation and development of economic and social 
life.  
Economic Inequality Based on Gender Discrimination: 

The core factor of economic inequality and injustice is that it can never be studied 
independently because economic inequalities are the outcome of social distortion. As mentioned 
above discriminatory practice include some form of exclusion or rejection, and social exclusion is a 
kind discrimination detaching groups and individuals from social relations and institutions and 
preventing them from full participation in the normal, normative prescribed manner and activities of 
the society in which they live.  

Forms of social exclusion which amounts to discrimination include exclusion from rights, 
opportunity and resource which results in economic inequality among women. Economic inequality 
or discrimination is an outcome of social exclusion. Gender discrimination of economic right 
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amounts to economic inequality or economic discrimination. Economic discrimination is a term that 
defines a form of discrimination based on economic factors. These factors can include job processing 
and outsourcing, wages, the prices or availability of goods and services, and the amount of capital 
investment funding providing to minorities for business. The term is broadly used in economic 
research, and includes discrimination against workers, consumers, and minority-owned 
entrepreneurs. 

An economic inequality includes all disparities in distribution of economic assets and 
income. The term economic inequality is subjected to broad debate based upon its nature cause and 
importance and exists in wide range of societies and historical period. Women are subjected to 
economic inequality due to the social and cultural practice of society and gender based identification 
of economic right. Subject of women to economic inequality has no limitation of its own sometime 
the exclusion extends beyond gender to include discrimination on the ground of class, race and 
colour.  

Gender based discrimination of economic right also varies from nations to other nations 
territory, according to National Organization for women U.S. reports that, for full-time, year-round 
workers, women are paid on average, only 78 percent of what men are paid; for women of color, the 
gap is much wider. These wage gaps stubbornly remained the same in spite the passage of the Equal 
Pay Act in 1963, and a variety of legislation prohibiting employment discrimination. Women still are 
not receiving equal pay for equal work that they do.  

The Numerous international and regional instruments have drawn attention to gender-related 
dimensions of human rights issues, the most important being the UN Convention on the Elimination 
of All Forms of Discrimination against Women (CEDAW) adopted in 1979. The Convention defines 
the prohibiting discrimination against women and sets the core principles to protect this right. It 
maintain  an portfolio  for national action to end discrimination, and provides the basis for achieving 
equality between men and women through ensuring women’s equal access to, and equal 
opportunities in, political and public life as well as education, health and employment sector.  

The Convention is ratified by 180 states, making it one of the most ratified international 
treaties; State parties to the Convention must submit periodic reports on women’s status in their 
respective countries. CEDAW’s Optional Protocol establishes procedures for individual complaint 
on alleged violations of the Convention by State parties, and sets enquiry procedure that allows the 
Committee to conduct inquiries into serious and systematic abuses and bypass of women’s human 
rights in countries. So far 71 States have ratified the Protocol.  

In 1993, 45 years, after the Universal Declaration of Human rights approval and eight years 
after CEDAW entered into enforcement, the UN World Conference on Human Rights in Vienna 
confirmed and ratified that women’s rights were human rights. That this statement is confirmed that 
women’s rights were human rights. That this statement was even necessary is striking women’s 
status as human beings entitled to equal rights should have never been in doubt. And yet this was a 
step forward in recognizing the rightful claims of one half of humanity, in identifying and inspecting 
neglectful of women’s rights as a human rights violation and in drawing attention to the relationship 
between gender and human rights violations around the globe. In 1994, the International Conference 
on Population and Development in Cairo (ICPD) articulated and affirmed the relationship between 
advancement and fulfillment of rights and gender equality and equity among both genders. It also 
clarified the concepts of women’s empowerment, gender equity, and reproductive health and rights 
are universally recognized. The Programme of Action of ICPD emphasized that the empowerment 
and autonomy of women’s political, social, economic, and health status was highly important end in 
itself and essential for the achievement of sustainable growth. In 1995, the Fourth World Conference 
on Women in Beijing generated global commitments to advance a wider range of women’s rights. 
The inclusion of gender equality and women’s empowerment as one of the eight Millennium 
Development Goals was a reminder that many of those promises made were yet to be achieved. It 
also represents a critical opportunity to implement those promises. Beside these international 
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agreements, the denial of women’s basic fundamental human rights is persistent and widespread and 
still there is a long way to go.  

As mentioned in the introductory part, if both the features like the elite’ status and 
Asymmetrical approach are to be considered as the characteristic of gender discrimination depriving 
economic right of women, it will be easy to debate that the paradoxical changes that can be expected 
through legal intervention brought about by bringing legislations.  
Economic Justice v/s Gender Discrimination: 

The practice of gender discrimination violates divine principle of justice. Justice is the 
concept of moral rightness based on ethics, rationality, law, natural law, religion, fairness, or equity 
along with the punishment for breach of said ethical rules. One definition of justice is “giving to each 
what he or she is due.” But the problem is in knowing what is “due”. If we analyze the economic 
right of women from theoretical perspective of justice whether she has right of choice with regard to 
work, service and the right of equal pay for equal work? Whether gender based discrimination of 
economic justice violates theory of natural justice?  

Economic justice, which attracts the individual person as well as the social order, 
encompasses the moral principles which guide us in designing our economic policies and 
institutions. These institutions determine how each person earns a living, enters into contracts, 
exchanges goods and services with others and otherwise produces an independent material 
foundation for his or her economic sustenance that is vital. The ultimate purpose of economic justice 
is to free each person to engage creatively in the unlimited work beyond economics, that of the mind 
and the spirit to benefit him/her.  

Theory of justice specifies Justice as transparent within which comprises two main 
principles of liberty and equality. According to the first principle every individual has equal right to 
basic freedom and that certain rights and freedoms are more important than the other which include 
right to hold personal property to  extend of enjoying the basic liberty compatible with the similar 
liberty. The second principle of equality is the component of fair justice wherein, even if social and 
economical inequalities are to be arranged both reaches to the greatest benefit of the least advantaged 
and deprived, consistent with the just savings principles, and attached to offices and positions open 
to all under conditions of fair equality of opportunity. It was however pointed out that society cannot 
arrange inequalities to maximize the share of the least advantaged lot whilst the exploited suffer in 
silent agony.  
Allowing Access to Certain Offices or Positions 

The principle of fair justice also emphasizes on the difference principle which seem to be 
discriminatory because it regulates inequality but stress on positive discrimination like it only 
permits inequalities that work to the advantage of the worst-off and down-trodden. The third aspect 
of the theory is worth notable from the feminist point of economic justice which includes fair equal 
opportunity for all. This principle maintains that “offices and positions should be open to any 
individual, regardless of his or her social background, ethnicity,   gender or caste and/or religion. It is 
stronger than the theory of “Formal Equality of Opportunities” in that Rawls argues that individual 
should not only have the right to opportunities, but should have an effective equal chance as another 
of similar natural attitude.  

Theory of Distributive Justice based on egalitarianism gives more weight age to the right of 
economic harmony. Distributive justice is related with the fair allocation of resources among 
members of a community. Fair allocation typically takes into account the total amount of goods to be 
distributed, the distributing procedure, and the pattern of distribution of those output.  

Like every system, economic justice includes input, output, and feedback for restoring 
harmony or balance between input and output. Within the system of economic justice as defined by 
Louis Kelso and Mortimer Adler, there are three essential and interdependent principles: 1) The 
Principle of Participation. 2) The Principle of Distribution and 3) The Principle of Harmony. Like 
the legs of a three-legged stool, if any of these principles so far outlined, with the exception of strict 
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egalitarianism, could be classified as liberal theories and are the product of the liberal democracies 
which have emerged over the last two centuries. Lumping them together this way, though clumsy, 
makes the task of understanding the emergence of feminist critiques (and the subsequent positive 
theories) much easier to understand.  

John Stuart Mill in The Subjection of Women (1869) gives one of the clearest early feminist 
critiques of the political and distributive structures of the emerging liberal democracies in nations. 
His causes for economic inequality are associated with social injustice and that the economic 
injustice is the outcome of social distortion.  

Economic rights are significant parts of rights of all member of human family when these 
human rights are summarized and categorized under gender base; the violation of human right takes 
place. The women being the vulnerable group subjected to economic inequality suffers terribly under 
distortion of social change were there women are forced to be independent mother, widow or single. 
Causes of economic inequality can have profound ill effect, which can push low income family into 
poverty in any society. Radical based income inequality could invite social unrest, increase sense of 
vulnerability may deprive up morality rate and crime. Thus the inequality can rob the very factors of 
law, order and efficiency. Attempts have been made to provide complete and robust security system 
that addresses the long-lasting issue of gender discrimination.  
Breaking the Pattern: 

To address the pertinent issue of women’s human right feminist movement, women 
organizations, both national and international laws have played important role in protecting human 
rights of women. Several international conventions have adopted feminist approach to tackle the 
situation of discrimination and bias against the women.  

a) The feminist movement  

A change is an outcome of revolution; a change can never be sudden, but only through slow 
and radical process. A change through revolution is necessary either to stabilize society or re-
establish justice system. Revolution is nonetheless a child of agony and pain.  

Feminist revolutionary movement was an effort to fight against inequality and retain gender 
equality. This effort resulted in defining the gender equality in terms of human rights, especially 
women’s rights, and economic development, as level playing field for girls and women by ensuring 
that all children have equal opportunity to develop their talents and caliber across the world. The 
feminist movements were classified into first second and third wave of feminism. First-wave of 
feminism was started in a period of activity during the nineteenth century and early twentieth 
century. This period was known as the feminism of classical liberalism and the feminism of social 
democracy. In the U.K. and U.S., it focused on promotion of equal contract, marriage, parenting, and 
property rights for women. However, by the end of the nineteenth century, activism focused 
primarily on gaining political power, particularly the right of women’s sufferings, though some 
feminists were active in campaigning for women’s sexual, reproductive, and economic rights at this 
time. First-wave feminism sought equality in property rights, changes in the marriage laws, and, 
eventually, in women’s suffrage, or women’s right to vote.  

Second-wave feminism also called as women’s liberation, began in the 1960s and focused 
on discrimination on social, cultural, and political issues. The so-called “Second Wave” of Women’s 
Liberation, the modern Women’s Liberation movement, had its origins in the entry of women into 
the industrial labour force during World War Two, the changing requirements for labour power in 
modern industry creating new jobs opportunity  for women, the development of  trading, 
manufacturing, service industries and food processing which opened up women’s domestic labour 
requirement for “socialization”, making domestic appliances and processing food for sale in the 
market, rather than depending on women’s domestic servitude for this work.  

Third- wave feminism began in 1980s or early 1990s and addresses feminism across class 
and race lines, as being grounded in culture rather than biology, and through many issues, there 
existed less concentration and observation on particular issues.  
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The feminist movement largely influenced and attracted the women’s around the world 

reckoning the fundamental rights, that she is also the child of nature and have absolute right to 
survive with complete dignity as her male counterpart.  

b) Legal instruments acclaiming the rights of women 
Several national and international conventions, conferences, and seminars were held till date 

to recognize and protect the right of this suppressed class. The following conventions prohibit gender 
discrimination and emphasizes on the social and economic liberty of women in society. These are as 
follows:    

1. Universal Declaration of Human Rights, 1948. 
Nearly all international human rights instruments adopted by the United Nations bodies 

since 1948 elaborates principles set out in the Universal Declaration of Human Rights. The framers 
of the Universal Declaration of Human Rights considered fair status of women and granted them the 
equal rights enjoyed by menkind. Convention on the Political Rights of Women, 1952 provides for 
equal political rights for women. Under this convention, states are under obligations to ensure that 
women have the right to vote in elections, to be elected and to hold public office on equal terms with 
men. Women are entitled to be free from discrimination in exercise of these rights given to them.  

2. The International Bill of Human Rights 
The international bill of right covers wide range of issue on human right and concludes the 

right against bias. UDHR acts as the world constitution of human rights and allows space for need of 
conventions which includes:-  

• Equal Remuneration Conventions, 1951 

• Discrimination  (Employment and Occupation) Convention, 1958 

• Convention against discrimination in Education 1960  

• Protocol Instituting a Conciliation and Good Offices Commission to be responsible for seeking a 
settlement of any disputes which may arise between States Parties to the Convention against 
discrimination in Education 1962 

• International Convention on the Elimination of all Forms of Racial discrimination (ICERD) 
1969 

• Declaration on Race and Racial Prejudice 1978 

• Declaration on the Elimination of all Forms of Intolerance and of Discrimination Based on 
Religion or Belief 1981 

• World Conference against Racism, 2001 (Durban Declaration and Programme of Action) 
 

Un’s Approach to Women 
One of the primary ways United Nations Convention on woen works to advance women’s 

human rights is by providing support to national actors, in government and in civil society, for their 
efforts to implement CEDAW in both letter and spirit. The focus of UN Women Support in this area 
is threefold: 
1. Facilitating the improvement of national human rights frameworks in line with CEDAW, such as  

Bringing amendment in Constitutional law and policies. 
2. Supporting the implementation of existing human rights to help ensure impact and rights 

Realization; and  
3. Putting special focus on particularly vulnerable and marginalized groups, such as poor or       

Illiterate women, so that national frameworks become more inclusive or and responsive to the 
full range of women’s rights concerns.  

Under CEDAW, States are required to eliminate the many different forms of gender-based 
discrimination women come across, not only by making sure that there are no existing laws that 
directly discriminate women, but also by ensuring that all necessary arrangements are put in place 
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that will allow women to actually experience equality in their individual lives. Governments around 
the world have undertaken and motivated legal human rights obligations to combat gender 
inequalities. The key international agreement on women’s human rights is the Convention on the 
Elimination of All Forms of Discrimination against Women (CEDAW), which is also described as 
the international bill of women’s rights vis-à-vis their dignity. Ratified by 185 UN Member States, 
CEDAW encompasses a universal consensus on the changes that need to take place in order to 
realize women’s human rights.  
c) National Law: 

The Indian Constitution guarantees equality as “Fundamental Rights” under Part III. The 
fundamental rights were included in the constitution because they were considered essential for the 
development of the personality of every individual and to preserve human dignity in general for all. 
Charter of rights contained in the Constitution of India guarantees civil liberties such as that all 
Indians can lead their lives in peace and harmony as citizens of India and law will not discriminate 
against each other on the basis of gender. These include individual rights common to most liberal 
democracies, such as equality before law and equal protection of law while the Constitution not only 
grants equality but also empowers states to adopt positive measures of positive discrimination in 
favour of women for neutralizing cumulative socio economic, education and political disadvantage 
faced by them in Indian society. The Constitutional (74thAmendment) Act, 1992, brought in 
provisions mandating one-third reservations for women in local governance bodies to give them 
much sought power. These guarantees apply to state and public local body institutions.  

In India women workforce forms an integral part of total workforce, there is a serious under-
estimation of women’s contribution as workers and is far fewer women in the paid workforce than 
men. This discrepancy not only affects women’s spending power, it penalizes their retirement 
security by creating gaps in Social Security and pensions. It’s sad to see such situation in country 
like India where the legal systems are largely shaped by its unique history of fundamental freedom 
and right to equality, for instance principle of gender equality is enshrined in the Indian Constitution, 
in its Preamble, Fundamental Rights, Fundamental Duties and Directive Principles. The Constitution 
not only grants equality to women, but also empowers the State to adopt measures of positive 
discrimination in favor of women since they are oppressed lot. India has also ratified various 
international conventions and human rights instruments committing to secure equal rights for women 
in India.  

Part IV of the Indian Constitution is dedicated to uplift social, economic, political acclivity 
of depressed and deprived class. It enlists socio-economic and cultural rights under the title of 
“Directive Principles of State Policies” (DPSP). The Judiciary under Article 32 and 226 respectively, 
has the power to enforce and implement constitutional guarantees of fundamental rights, thus making 
the right to Constitutional Remedies as one among the fundamental rights.  
d) Need for a Strong Legislative Framework in India 

1. There is no complete anti-discrimination code in India although there are laws that address 
specific aspects related to equality. For instance, laws like the Maternity Benefits Act, 1961, 
Equal Remuneration Act, 1976 and the National Rural Employment Guarantee Act, 2005 
attempt to address the existent systemic discrimination towards women in employment in India. 
Based on the guarantee of equality, laws have been enacted to address violence against women 
under civil and criminal laws. The Protection of Domestic Violence Act, 2005 is an example of 
the civil law to address violence within the home. On the other hand, the Scheduled Caste and 
Scheduled Tribe (Prevention of Atrocities) Act, 1898 is an example of criminal law to counter 
acts of comprehensive statutory definition of discrimination that takes into account different 
manifestations of discrimination and its impact based on the caste lines in India.  

2. Also there is a necessity to identify right of individual beyond gender and replace those notions 
and concepts with new breed of philosophy and jurisprudence based on “connection” between 
persons and accordingly Law should be seen as an instrument to “Change the distribution of 
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power,” which requires not just equal treatment but work, against an asymmetrical approach that 
adopts the perspective of the less powerful group with the specific goal of equitable power 
sharing among diverse groups.” 

Conclusion: 
Somewhere in the course of human history we have allowed ourselves to fall prey and 

consequently victim to the gross ambitions of power-starved people. The sad reality is that it is not 
the fault of such people that our world has become one of suppression and oppression, but the fault 
of the silent masses of the past and present so willing to allow their rights and Liberty to be bought 
and sold by the masters of empty promises and false hope. The law must be recognized and 
acceptable for what it is truly is, not the simple proclamations of mere mortals. The law is the 
perpetual axiom of pacific human interaction between people. The law is the incontrovertible 
origination of what we call the “golden rule,” coming into existence long before the words ever 
needed to be spoken in this society. The sooner this self-evident truth becomes clear within the 
minds of not just Indians, but of people throughout the entire universe, the sooner the world will be 
rid of such iniquities as  

Institutionalized inequality and utter despair.  
Law which distinguishes the right and liberty of individual based on gender is not a law but 

a mockery of law. As a matter of fact, they are quite contradictory to the rule of law that truly should 
exist. That all men and women are equal under the scanner is law. That all men and women are free 
to pursue their own endeavors so long as they do not encroach upon those of another is called as law. 
That all men and women have the right to acquire and dispose of property in any manner which does 
not violate the Liberty or property of another is called as law. That all men and women have a right 
to defend themselves from the encroachment of others is law. These are laws, natural and immutable, 
existing before the first state ever issued its first decree, and anything to the contrary is an affront to 
humanity in general.  

To quote Justice Sujata V. Manohar of Supreme Court of India 
“…. It is not easy to eradicate deep seated cultural values or to alter traditions that 

perpetuate discrimination. It is fashionable to denigrate the role of law reform in bringing about 
social change. Obviously law, by itself, may not be enough. Law is only an instrument. It must be 
effectively used. And this effective use depends as much on a supportive judiciary as on the social 
will to change. An active social reform movement, if accompanied by legal reform, properly 
enforced, can transform society and women in particular. And an effective social reform movement 
does need the help of law and a sympathetic judiciary to achieve its objectives.”  
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Abstract:   
Now day’s weight training exercises are getting popularity among the population irrespective 

of age, sex, creed and colour, as means for maintenance of physical fitness. Therefore to improve the 
general physical fitness of females the weight training program has been chosen by the researcher. 
Thus the research project entitled “Effect of selected weight training exercise on percentage of body 
fat among the females aged 30 to 35 yrs”. The investigator has used a single group method of true 
experimental design for the present study that consists of one experimental group. The investigator 
was carried out in the Talwalkars Better Value fitness. For the experimental Students (n=20), who 
were randomly selected. 
  After the pre-test with the Percentage of body fat, the experimental group underwent a weight 
training programmed of exercises. All the training programmed have been conducted daily 1hour in 

the evening, three days in a week except Saturday and Sunday for a total period of 8 weeks.  
  The Percentage of Body Fat was considered as the main dependent variable as selected in this 

study. This variable had some components viz.., waist to hip ratio, body mass index, Percentage of 
body. Here training interventions Weight training was considered as the independent variables. After 
the experimental period was over, the subjects of all the groups were post-tested with the items of the 
Percentage of Body Fat. There was significant improvement in Waist to hip ratio, Body mass Index 

and fat percentage of Experimental group at pre and post tests which may be due the training given to 
the subjects of Experimental group. 

Definition:  Body Mass Index, waist Hip Ratio, body fat, weight training etc  

Introduction: 
Weight training is a common type of strength training for developing the strength and size 

of skeletal muscles. It uses the weight force of gravity (in the form of weighted bars, dumbbells or 
weight stacks) to oppose the force generated by muscle through concentric or eccentric contraction. 
Weight training uses a variety of specialized equipment to target specific muscle groups and types of 
movement. 
Need of the study: 

  Many working women’s/middle women’s/ house wife may not want to participate in activities 
because they feel tired. But in the "couch-potato" era, where both children and adults spend hours and 
hours each day in front of the television or computers. This inactive lifestyle is leading to an ever-
increasing number of overweight. Unfortunately, more and more females are also facing the same 
challenge.  
                 Our females are our future-and understanding and supporting their natural yearning for 
physical activity will help lead them to a lifetime of happy and healthy living. If we joyfully teach 
them how to include healthy exercise routine from the early stages of their development, we will be 
giving our children a gift that will endure throughout their lives. 
Significance of the study: 

The present study will be of significance in the following ways, i.e.  

• This research will encourage the female’s population to practice weight training for improving 
their Body Fat Percentage. 

• This research will also useful to the working woman’s, middle age woman/ house wife for 
improve their Body Fat Percentage. 
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• This study will help the female’s interest towards the fitness. 
Hypotheses of the study: 

H1: The weight training will significantly enhance waist to hip ratio of females. 
H2: The weight training will significantly enhance body mass index of females. 
H3: The weight training will significantly decrees the fat percentage of females. 
Objectives of the study: 

• To find out the percentage of body fat of the females 

• To prepare the weight training program for females. 

• To find out the waist to hips ratio, body mass index & fat percentage of  the females 

• To see effect of weight training program to improve the general fitness on females 
 

Deliminations of the study: 

• The study was delimited only for the women’s residing in Talwalkar’s Better    Value Fitness area, 
Dombivali.   

• The study was delimited to the age group 30-35 years. 

• The study was delimited to single group of 20 subjects only.  

• The study was delimited for one hour of weekly three days for eight weeks.  

• The study was delimited to weight training. 

• The study was delimited to general fitness waist to hips ratio, body mass index, and fat percentage. 
Limitations of the study: 

• Weather / climate which may have effect on training and performance were  considered as 
limitation. 

•      It could not possible to control the day to day activities of the subject selected for the group 
which include diet, food, habits and rest. 

Methodology: 

 

Selection of the subjects: 
Twenty women’s aged 30 to 35 years from Talwalkar’s better value Fitness were randomly selected as 
subjects for this study and they were physically fit. 
Design of the study: 
The researcher has chosen a one group design for conducting experiment in this study. The pre test 
was conducted on fat percentage variables groups of females. The weight training was given to the 
subjects of the experimental groups of females for eight weeks for 3days in a week i.e. on Monday, 
Wednesday and Friday in the evening for one hour. After the weight training programmed the post test 
was conducted same as pre test. 
Selection of the variables 
The following are the variables selected for this study 
Independent variable- Weight Training:  Squat, Leg press, Leg extension, Leg curl, Calf raises, 
Vertical chest press, Lat pull down, Shoulder Press, Biceps curl, Triceps extension and Sit ups etc.  
Dependent variables: Waist - hip ratio, Body mass index and Fat percentage  
Statistical procedures: 
 The collected data were analyzed by using the (t) test as Suggested by McGuigan for 
significance of difference within experimental group. 

Analysis and interpretation of data: 
The analysis of the data collected by the researcher before and after the training intervention has been 
presented in this study. The data was analyzed by using paired sample ‘t’ test. Within group 
comparison was done paired sample ‘t’ test.  The comparison of mean gain of selected variables of 
experimental group has been presented in this chapter. 

Table no. 1 The comparison of experimental group mean between pre and post test.  
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Comparison of mean of between pre and post Test of the Experimental group

 Pre Test

Variable Mean 

Waist to 

hip ratio 

0.78 0.05

Body mass 

index 

30.82 3.017

Fat 

percentage 

48.84 8.49

Significance at 0.00 level, where df = 19,‘t’ = 2.04

1. Comparison of mean between Pre and Post test of Waist to hip ratio in experimental 

group  
In the case of Waist to Hip ratio the mean performance of experimental group in the pre and post tests 
were 0.78 (SD = 0.05) and 0.77 (SD = 0.04) respectively. The me
group was 0.005 (SEM = 0.006) since calculated ‘t’ (0.75) is greater than tab (2.04), H
accepted at 0.00 level of significance. 
 

Fig. no.1 Comparison of mean between Pre and Post test of Waist to hip ratio 

It can be seen from the graph that there was significant improvement in waist to hip ratio of 
Experimental group at pre and post tests which may be due the training given to the subjects.
2.  Comparison of mean between Pre and Post test of Body mass Index in experimental 

group  
In the case of Waist to Hip ratio the mean performance of experimental group in the pre and post tests 
were 30.82 (SD = 3.017) and 29.02 (SD = 2.99) respectively. The mean differe
group was 1.80 (SEM = 0.006) since calculated‘t’ (12.62) is greater than tab (2.04), H
accepted at 0.00 level of significance. 
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TABLE 1 

Comparison of mean of between pre and post Test of the Experimental group

Pre Test Post Test Mean 

Diff 

Std 

Err 

Mean SD Mean SD 

0.05 0.77 0.04 0.005 0.006 

3.017 29.02 2.99 1.80 0.006 

8.49 45.07 9.14 3.77 0.53 

 

 

Significance at 0.00 level, where df = 19,‘t’ = 2.04
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= 0.006) since calculated ‘t’ (0.75) is greater than tab (2.04), H
accepted at 0.00 level of significance.  
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It can be seen from the graph that there was significant improvement in waist to hip ratio of 
Experimental group at pre and post tests which may be due the training given to the subjects.
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In the case of Waist to Hip ratio the mean performance of experimental group in the pre and post tests 
were 30.82 (SD = 3.017) and 29.02 (SD = 2.99) respectively. The mean differe
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accepted at 0.00 level of significance.  
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Fig. no. 2 Comparison of mean between Pre and Post test of Body Mass Index 
It can be seen from the graph that there was significant improvement in Body mass index of 
Experimental group at pre and post tests which may be due the training given to the subjects.
3. Comparison of mean between Pre and Post test of Fat percentage in experimental group

In the case of Waist to Hip ratio the mean performance of experimental group in the pre and post tests 
were 48.84 (SD = 8.49) and 45.07 (SD = 9.14) respectively. The mean difference for experimental 
group was 3.77 (SEM = 0.53) since calculated‘t’ (7.14) is 
0.00 level of significance. 

  
 

Fig. no. 3 Comparison of mean between Pre and Post test of Fat Percentage 

It can be seen from the graph that there was significant improvement in fat percentage of Experiment
group at pre and post tests which may be due the training given to the subjects.
Findings:  

The findings of this experiment, within limitations, help to conclude that

• There was significant improvement in Waist to hip ratio of Experimental group at  pre
which may be due the training given to the subjects of Experimental group.

• There was significant improvement in body mass index of Experimental group at pre and post tests 
which may be due the training given to the subjects of Experimental 

• There was significant improvement in fat percentage of Experimental group at pre and post tests 
which may be due the training given to the subjects of Experimental group.
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Fig. no. 2 Comparison of mean between Pre and Post test of Body Mass Index 
from the graph that there was significant improvement in Body mass index of 

Experimental group at pre and post tests which may be due the training given to the subjects.
Comparison of mean between Pre and Post test of Fat percentage in experimental group

n the case of Waist to Hip ratio the mean performance of experimental group in the pre and post tests 
were 48.84 (SD = 8.49) and 45.07 (SD = 9.14) respectively. The mean difference for experimental 

= 0.53) since calculated‘t’ (7.14) is greater than tab (2.04), H

Fig. no. 3 Comparison of mean between Pre and Post test of Fat Percentage 

It can be seen from the graph that there was significant improvement in fat percentage of Experiment
group at pre and post tests which may be due the training given to the subjects.

The findings of this experiment, within limitations, help to conclude that

There was significant improvement in Waist to hip ratio of Experimental group at  pre
which may be due the training given to the subjects of Experimental group. 

There was significant improvement in body mass index of Experimental group at pre and post tests 
which may be due the training given to the subjects of Experimental group. 

There was significant improvement in fat percentage of Experimental group at pre and post tests 
which may be due the training given to the subjects of Experimental group. 
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Abstract 

The purpose of the study was to study the body composition of 11 yearsschool students from Nashik 

District.Three Thousand Twenty Six male students (n=3026) of Rural, Tribal, & Urbanschools were selected 
randomly as sample by employing Fishers random Table. The subject’s age group was 11 years. The score in 
each criterion measure (Body Height, Body Weight, BMI, & % Body Fat) were taken. Descriptive statistics 
have been applied to process the data prior to employing inferential statistics One way ANOVA. Further, 
Scheffe’s post hoc test was employed for comparison among school students. The result summarized that there 
was significant different among school students.  

 Key words:  Body Composition, BMI, & % Body Fat   
 

Introduction 

Considering the new trend, “Physical Fitness” is one of the aspects of physical education, which can be 
easily measured and evaluated in view of the existing facilities. Physical fitness is a product of physical activity, 
and can play a positive role in the prevention of many diseases. Thus we need to develop and structure a 
programme that includes an emphasis on fitness developing activities. 

As result of various surveys done in India and abroad, the definition of physical fitness has changed 
considerable over the years AAHPER (American Alliance of Health, Physical Education and Recreation)in 
1958, which is now known as AAHPERD (American Alliance of Health, Physical Education and Recreation and 
Dance), though the Youth Fitness Tests, has tried to measured fitness abilities. Here health criteria were not 
central to the selection of test items1. 

Through the years, various test items have been included as well as discarded from the test to evaluate 
one’s level of Physical fitness. In recent past, physical education became sports oriented that preferred Physical 
fitness towards “skill related” rather than “health related”. 

The remarkable change has been noted in the evolution of definition of physical fitness, when United 
States of America declared the year 2000 as the “year of public Health” and simultaneously AAHPERD, being 
an organization of physical education, has received full responsibility for the improvement of national public 
health. The current definition of fitness as recognized by AAHPERD (1994) includes those parts of fitness that 
relate to good health specially the essential components of physical fitness are cardio-respiratory fitness, 
flexibility, muscular strength, endurance and body composition. 

India is basically a rural country with agricultural base and hence about 70 percent of the population is 
tribal & rural while only about 30 percent is urban. The educational system does not differentiate between these 
two strata. However, there is a district difference in lifestyle of the tribal rural and urban areas in India. The 
exposure received by the urban population of school going children is positively more and varied as compared to 
the tribal & rural school going population with regard to physical education. Also the facilities and the 
infrastructure required in the school are definitely inadequate in this sector. This has a bearing on the 
performance of the tribal & rural population in the physical activities as compared to their urban counterpart. 
There also exists a wide culture gap between the two sections thereby leading to the orthodox attitude prevalent 
amongst the female sex. Participation of girls and boys in physical activities from the rural areas seems to be less 

                                                           
 

1
AAHPERD. (1984). Health related physical fitness: technical manual. Washington, D. C.: American 

Alliance of Health, Physical Education, Recreation, and Dance. 
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as compared to the girls and boys from the urban areas2. 
It, thus, becomes necessary to study their real status of health – related physical fitness and, to compare 

whether a significant difference exists in the fitness level between rural, tribal and urban school going boys. 
It was, therefore, thought desirable to undertake the problem entitled, “Study of Body Composition of 

School Students from Nashik District”. 

Material and methods 
A survey was conducted in this study.Three Thousand Twenty Six male students (n=3026) of Rural, 

Tribal, & Urban schools were selected randomly as sample by employing Fishers random Table. The subject’s 
age group was 11 yearwas surveyed for Body Height, Body Weight, Body Mass Index, &% Body Fat. 

The data was collected administering Body Height & Body weight measurement test for BMI and 
Omron Digital Monitor test for % Body Fat.  

Results 
Descriptive statistics were used for obtaining normality of data (Table 1). The percentile method was 

used to prepare the norms and One Way ANOVA and Scheff’s Post Hoc test was used for comparison (All 
values are significant at 0.05 level)  (Table 2).  

 

Table 1 Descriptive Analysis ofRural, Tribal and Urban area 11 years Boys 

 

Test Items Area Mean SD 

 
1.Body Height 
 

Rural 
Tribal 
Urban         

1.32 
1.30 
1.38 

0.04 
0.05 
0.06 

                                            Rural            29    3.04 
2. Body Weight                 Tribal25    3.85 
                                            Urban           32    3.99 

                                            Rural         16.96   2.06 
3. BMI                                Tribal         14.82    2.19 
                                            Urban         16.90   1.87 

                                            Rural  13.95   3.01 
4. % Body Fat                   Tribal  11.16    3.17 
                                            Urban  13.15    3.16 

 
From table 1, the mean scores & Standard deviation of  11 years Rural, Tribal and Urban boys inBody 

heightwere 1.32, 1.30&1.38 m. (SD=0.04, 0.05&0.06), Body weight 29, 25&32Kg. (SD=3.04, 3.85,&3.99), 
BMI 16.96, 14.82, & 16.90 index (SD=2.06, 2.19, & 1.87), andPercent Body fat,  13.95, 11.16, & 13.15 
(SD=3.01, 3.17 & 3.16) 

 

Table 2 One Way ANOVA- Rural, Tribal and Urban area of 11 Years School Boys 

 

Sum of Squares f Mean Square F ig. 

Height Between Groups 3.694623514 1.847311757 623.7306847 

  Within Groups 8.953260723 023 0.002961714   

  Total 12.64788424 025     

Weight Between Groups 26887.64115 13443.82057 1010.915946 

  
Within 

Groups 40201.82862 023 13.2986532   
                                                           
 
2
Ministry of Human Resource Development. (1986). National policy of education programme of action. 

New Delhi. Govt. of India. 
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  Total 67089.46977 3025     

BMI Between Groups 2984.598804 2 1492.299402 357.2949032 

  Within Groups 12626.04379 3023 4.176660201   

  Total 15610.64259 3025     

% Body Fat Between Groups 4180.58326 2 2090.29163 215.6305151 

  Within Groups 29304.53324 3023 9.693858168   

  Total 33485.1165 3025     

 

From Table 2, F value of Rural, Tribal and Urban area wise comparison of all variables i.e. 
623.7306847 for height, 1010.915946 for weight, 357.2949032 for BMI, 215.6305151 for   % body fat which are 
statistically significant at 0.05.  
Discussion 

This study has a great impact in the field of physical education at the school level. The 
result of this study will help various academic and sports agencies in different manners. 
Suggestions from this study also guide the teacher education colleges to modify their curriculum 
according to current needs of the society. On the basis of the diagnostic tools (norms), Govt. can 
take immediate intervention to launch a suitable state Health Related Physical Fitness among the 
school students. This study throws a light on the importance of active lifestyle and prevention of 
lifestyle diseases, thereby motivating the parents, teachers & the students in adopting an active 
lifestyle. 

 

Conclusion 
With the help of present investigation the following conclusion are drawn. 

• Height of Rural Boys was higher than Tribal Boys. 

• Height of Urban Boys was higher than Tribal and Rural Boys. 

• Height of Tribal Boys was lower than the Urban and Rural Boys.  

• Weight of Rural Boys was higher than Tribal Boys. 

• Weight of Urban Boys was higher than Tribal and Rural Boys. 

• Weight of Tribal Boys was   lower than the Urban and Rural Boys. 

• BMI of Rural Boys was higher than Tribal and Urban Boys. 

• BMI of Urban Boys was higher than Tribal Boys. 

• BMI of Tribal Boys was   lower than the Urban and Rural Boys.  

• % Body Fat of Rural Boys was higher than Tribal and Urban Boys. 

• % Body Fat of Urban Boys was higher than Tribal Boys. 

• % Body Fat of Tribal Boys was lower than the Urban and Rural Boys.  
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Employee Satisfaction among the Teaching and Non Teaching 

Employees of Private and Govt. Colleges in Rajasthan: A 

Comparative Analysis 
 

Sukanya Roy: Research Scholar, JJT University (Rajasthan) 
 
Abstract: 
Employee satisfaction is wider than the job satisfaction, and it is one of the most widely 

discussed issues in organizational behavior and Human Resource Management. This article examines 
the present level of employee satisfaction among professors and non teaching employees. In this 
research 100 Govt colleges and 100 private colleges, total 200 working in different institutions were 
examined while doing the research, the data is collected from both primary and secondary data. 
Primary data is collected thru Questionnaires, interview and via observations thru various colleges and 
universities departments and secondary is collected thru employee registration data. The study 
revealed that there is no significant difference in the level of satisfaction of govt. and private teaching 
and non teaching employees. 

Keywords: Remuneration, Work Life Balance, Recognition, Training Programmes, Team 
Spirit and Recognition. 

Introduction:  
Employee satisfaction is the terminology used to describe whether employees are happy and 

fulfilling their desires and need at work. Employee satisfaction is a factor in employees motivation. It 
is a combination of psychological and emotional experiences at work. Employee satisafaction 
determines how well the result of job meets the expectation of employees. 

Some of the important factors influencing employee satisfaction 
a) Environmental factors: performance appraisal system, recognition, remuneration, worklife-

balance, promotion, training programmes and team spirit. 
b) Personal Factors: Age, Sex, Marital Status and Experience. 

Objectives of the Study: 

A) To measure the level of satisfaction of teaching and non teaching employees of private and 
govt. colleges. 

B)  Ascertain the areas of concerns where improvement is necessary. 
C)  To study the areas of strength and weakness of the employees. 
D) Ascertain the expectations of employees regarding job satisfaction. 

Research Methodology: 

Hypothesis: 
1) There is no significant difference in the job satisfaction of govt and private colleges teaching 

staff. 
2) There is no significant difference in the job satisfaction og govt. and private colleges non 

teaching staff. 
 

Sampling Method and Sampling Size: 

The sample of the study consisted of the professors and non teaching employees working in 
govt. and private colleges restricted to the Jhunjhunu  and Sikar districts of Rajasthan. A sample of 
200 employees both teaching and non teaching employees of both govt. and private institutions were 
taken into consideration. 

Research Methods: 
For present study the primary data has been collected thru a structured questionnaire. A 

questionnaire has been divided into two sections. Part A consisting questions related to the personal 
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information and Part B consisting of questions related employee satisfaction. 
Data Analysis and Interpretation: 
The sample size was taken as 200 and the data has been analyzed by taking into the account 

the following seven (7) factors of “employee’s satisfaction”. The factors are: 
1) Rumunaration  2) Work Life Balance  3) Performance Appraisal 
3) Team Spirit  4) Recognition 5) Training Rogrammes  6)Promotion  
7) Performance Appraisal 

Descriptive statistics has been  used to measure the level of employee satisfaction.tha data has 
been analysed by calculating percentage and frequency. Mean scores were calculated by allocating 
values of 1,2,3,4,5 respectively to the responses „Strongly Disagree�, „Disagree�, „Neutral�, 
„Agree�, „Strongly Agree� Hence Mean score greater than 3 on any statement implies positive 
response of the respondent.  

Conclusions and Recommendations: 

Study reveals than Govt. employees both teaching and non-teaching staff are more satisfied 
than the private colleges, this is due to the flexibility security of job, high salary and independence 
enjoyed by govt. employees (teaching and non-teaching employees) 

Research shows that the private colleges teachers are very sensitive as regards as salary, the 
private sector revise the salary structure. The authorities should include teachers at the time of 
restructuring their salary. At the same time both private and govt employees are dissatisfied on fair 
promotion can increase the level of satisfaction among the teachers in this regard. 

Analysis also show that both private and Govt. employees show low satisfaction level 
regarding the factor “TEACHERS TRAINING” therefore authorities should organize regular training 
programmes to enrich and equip teachers with latest development. 

Analysis also shows that both private and govt colleges shows low satisfaction level regarding 
the factor opportunity for carrier development. For increasing the satisfaction level of the employees in 
this regard authorities should try to provide opportunity for carrier development to the teachers. 
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Abstract  

The purpose of this study was to explore the mental make up of   wonder boy shutler Abhinn 
Shyam Gupta the legendary Badminton player of our country whose achievement were the greatest 
from all the contemporary players of his time. The researcher formulated a questionnaire set of sixteen 
test items intending to explore the mental makeup of Abhinn Shyam Gupta. The conclusion drawn  
upon by the researcher from the responses  he got from Abhinn Shyam Gupta’s seniors , Juniors , co-
players of the national tournaments and experts who had been associated with his training and 
coaching programme was that maximum of them agreed with the concept that. He dislikes losing. 
Punctuality and discipline is a part of his life. He appreciates innovative ideas/ suggestions. He likes to 
perform much better than others. He wanted to reach at different level from others. He is very 
particular about sport kit. He like challenges. Public criticism of playing never bothers Abhinn. He is 
having natural talent for badminton. He admired good performances. He believes in learning by 
mistakes. He had good grasping power. He had a positive attitude. He is very conscious for his fitness. 
He likes to see his name in the sports section of newspaper. He like doing new things in sports. Only a 
very few negligible percentage of the respondents diverge from this view. 
 

Introduction 
Badminton is one of the most widely-played sports in the world. The badminton world 

federation (BFW) estimated that about 150 million people play the game worldwide and that more 
than 2,000 players participate in international competitions. It is played by people of all ages and at all 
levels.  

Badminton is a non-contact racquet sport requiring jumps, lunges, quick changes in direction 
and rapid arm movements from a wide variety of postural positions with calm and cool gestures, 
attitude and behaviors. And Abhinn Syam Gupta is a churner of these professional and personal 

qualities.  
The purpose of this study is to explore the mental set up of   wonder boy shutler Abhinn 

Shyam Gupta the legendary Badminton player of our country whose achievement were the greatest 
from all the contemporary players of his time. He won Kenya Open 2005, Morituss Open 2004, 

Asian Satellite 2002, French Open 2001, SARC Tournament 1997 in Sri Lanka. Findings of this 
study would be a great source of inspiration to the preset and future sports, promoters, sports 
organizers, sports managers and sports persons. 

This study focuses on his mental make up,   the contributing factor in his performance. This 
study would  motivate  budding players to  develop these traits which may help them in achieving this 
level  of performance. 

The  researcher formulated a questionnaire set of sixteen test items intending to explore the 
mental make up of Abhinn Shyam Gupta which made him to accomplish this status of performance. 
The questionnaire reliability and validity was ensured through several trial runs conducted under 
expert guidance.      

The Researcher personally approached fifty four respondents from Allahabad and other places 
related closely to Abhin Shyam Gupta in some or the other way and who were witness to his 
developmental years. They were his seniors, Juniors, co-players who played with him in many of the 
national tournaments and certain experts of the game who had closely watched him preparing for the 
game and playing in the competition. The researcher asks them to give their impartial judgment in the 
form of responses to the questions posed to them in the questionnaire. 
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Respondents views on Abhin Shyam Gupta’s mental set up. 

1. From 54 respondents, 46.29% strongly agree and 33.33% only agree that He dislike losing, while 
16.67% of the respondents disagree for it and rest 1.85% were undecided. 

2.  Punctuality and disciplines is a part of his life, of 54 respondents, 77.77% strongly agreed and 
16.66% only agree, while 1.85% of the respondents disagreed to this view and rest 3.70% were 
undecided. 

3.  Abhinn Shyam Gupta appreciates innovative ideas/suggestions, of 54 respondents 46.44% 
strongly agree and 44.44% only agree while 3.70% of the respondents disagreed to this view and 
rest 5.55% were undecided. 

4. Out of 54 respondents, 62.96% strongly agree and 31.48% only agree that He likes to perform 
much better than others, while 3.70% of the respondents disagreed to this view and rest 1.85% 
were undecided. 

5. From 54 respondents, 57.40% strongly agree and 35.18% only agree that He wanted to reach at 
different level from others, while 5.55% of the respondents disagree for it and rest 1.85% were 
undecided. 

6.  He is very particular about sport kit, of 54 respondents, 25.92% strongly agreed and 42.59% only 
agree, while 25.92% of the respondents disagreed to this view and rest 5.55% were undecided. 

7.  Abhinn Shyam Gupta like challenges, of 54 respondents 51.85% strongly agree and 40.74% only 
agree while 1.85% of the respondents disagreed to this view and rest 5.55% were undecided. 

8. Public criticism of playing never bothers Abhinn, of 54 respondents, 55.55% strongly agree and 
25.92% only agree while 14.81% of the respondents disagreed to this view and rest 3.70% were 
undecided. 

9. From 54 respondents, 59.25% strongly agree and 27.77% only agree that He is having natural 
talent for badminton, while 9.25% of the respondents disagree for it and rest 3.70% were 
undecided. 

10.  He admired good performances, of 54 respondents, 61.11% strongly agreed and 35.18% only 
agree, while 1.85% of the respondents disagreed to this view and rest 1.85% were undecided. 

11.  Abhinn Shyam Gupta believes in learning by mistakes, of 54 respondents 62.96% strongly agree 
and 33.33% only agree while 3.70% were undecided. 

12. Out of 54 respondents, 48.14% strongly agree and 46.29% only agree that He had good grasping 
power, while 1.85% of the respondents disagreed to this view and rest 3.70% were undecided. 

13. From 54 respondents, 66.66% strongly agree and 31.48% only agree that He had a positive 
attitude while 1.85% of the respondents disagree for this view. 

14. He is very conscious for his fitness, of 54 respondents, 59.25% strongly agreed and 33.33% only 
agree, while 1.85% of the respondents disagreed to this view and rest 5.55% were undecided. 

15. Abhinn Shyam Gupta likes to see his name in the sports section of newspaper, of 54 respondents 
40.74% strongly agree and 27.77% only agree while 18.51% of the respondents disagreed to this 
view and rest 12.96% were undecided. 

16. Out of 54 respondents, 33.33% strongly agree and 29.62% only agree that He like doing new 
things in sports, while 24.07% of the respondents disagreed to this view and rest 12.96% were 
undecided. 
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Conclusion 
The conclusion drawn  upon by the researcher from the responses  he got from Abhinn Shyam 

Gupta’s seniors , Juniors , co
with his training and coaching programme was that ma
He dislikes losing. Punctuality and discipline is a part of his life. He appreciates innovative ideas/ 
suggestions. He likes to perform much better than others. He wanted to reach at different level from 
others. He is very particular about sport kit. He like challenges. Public criticism of playing never 
bothers Abhinn. He is having natural talent for badminton. He admired good performances. He 
believes in learning by mistakes. He had good grasping power. He had a 
conscious for his fitness. He likes to see his name in the sports section of newspaper. He like doing 
new things in sports. Only a very few negligible percentage of the respondents diverge from this view. 
Indeed these qualities are the hall mark material for top class athletes. The level of these qualities in an 
athlete determines his rise in world of his sports. On the other hand 
reported on Dick an international archer 

in some ways particularly when tension and pressure on his performance would mount. His 
intelligence was high. Dick’s frustration tolerance seemed to   lessen.   However,   as he approached 
the final rounds in each competition, he
aggression. His moral character was highs and 
as a man of principle. He was more realistic than philosophical. He lived in a world of facts ra
physical. He was punctual when beginning a workout. His teammates said that they could set their 
watches by his comings and goings around the training areas. If he was in charge of a meeting it was 
well known that they would wait not more than tw
order. He was generally low in sociability. His tension level was usually high. He was at time 
explosive. Elizabeth A. (2000) 

she entered in 1932 Olympics, worked hard, and even with the hardships she went through, she 
accomplished her goals. She showed that women are just as good as men and can do everything’s that 
men can. 
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The conclusion drawn  upon by the researcher from the responses  he got from Abhinn Shyam 
Gupta’s seniors , Juniors , co-players of the national tournaments and experts who had been associated 
with his training and coaching programme was that maximum of them agreed with the concept that. 
He dislikes losing. Punctuality and discipline is a part of his life. He appreciates innovative ideas/ 
suggestions. He likes to perform much better than others. He wanted to reach at different level from 

He is very particular about sport kit. He like challenges. Public criticism of playing never 
bothers Abhinn. He is having natural talent for badminton. He admired good performances. He 
believes in learning by mistakes. He had good grasping power. He had a positive attitude. He is very 
conscious for his fitness. He likes to see his name in the sports section of newspaper. He like doing 
new things in sports. Only a very few negligible percentage of the respondents diverge from this view. 

s are the hall mark material for top class athletes. The level of these qualities in an 
athlete determines his rise in world of his sports. On the other hand Miroslave Vanek (1970) 

reported on Dick an international archer to be  introvert and reserve.   He 
in some ways particularly when tension and pressure on his performance would mount. His 
intelligence was high. Dick’s frustration tolerance seemed to   lessen.   However,   as he approached 
the final rounds in each competition, he evidenced needs of dominance and also at times controlled 
aggression. His moral character was highs and he held up high standards for those around him himself 
as a man of principle. He was more realistic than philosophical. He lived in a world of facts ra
physical. He was punctual when beginning a workout. His teammates said that they could set their 
watches by his comings and goings around the training areas. If he was in charge of a meeting it was 
well known that they would wait not more than two minutes after starting time before calling it to 
order. He was generally low in sociability. His tension level was usually high. He was at time 

2000) milfred “Babe” Didrekson who secured 2 gold medals out of 3 events 
in 1932 Olympics, worked hard, and even with the hardships she went through, she 

accomplished her goals. She showed that women are just as good as men and can do everything’s that 
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He dislikes losing. Punctuality and discipline is a part of his life. He appreciates innovative ideas/ 
suggestions. He likes to perform much better than others. He wanted to reach at different level from 

He is very particular about sport kit. He like challenges. Public criticism of playing never 
bothers Abhinn. He is having natural talent for badminton. He admired good performances. He 

positive attitude. He is very 
conscious for his fitness. He likes to see his name in the sports section of newspaper. He like doing 
new things in sports. Only a very few negligible percentage of the respondents diverge from this view. 

s are the hall mark material for top class athletes. The level of these qualities in an 
Miroslave Vanek (1970) 

 was emotionally unstable 
in some ways particularly when tension and pressure on his performance would mount. His 
intelligence was high. Dick’s frustration tolerance seemed to   lessen.   However,   as he approached 

evidenced needs of dominance and also at times controlled 
held up high standards for those around him himself 

as a man of principle. He was more realistic than philosophical. He lived in a world of facts rather than 
physical. He was punctual when beginning a workout. His teammates said that they could set their 
watches by his comings and goings around the training areas. If he was in charge of a meeting it was 

o minutes after starting time before calling it to 
order. He was generally low in sociability. His tension level was usually high. He was at time 

milfred “Babe” Didrekson who secured 2 gold medals out of 3 events 
in 1932 Olympics, worked hard, and even with the hardships she went through, she 

accomplished her goals. She showed that women are just as good as men and can do everything’s that 
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Dealing with Negative thoughts: 

In various situations, a Person finds himself trapped in negative thoughts. The reasons of such 
thoughts can be various, but it is necessary to deal with such kind of thoughts as it affects a person's 
performance in all the fields to a lot of extent. It is vary necessary for the sports coach to have 
thorough knowledge of these processes as only by applying them in reality he can perform his function 
properly and can create outstanding players. 
First Step-Thought Awareness: 

Today's life has become full of stress and in this situation;various kinds of negative feelings 
arise in human beings. It is found that generally such kind of feelings arise in a person who does not 
have self confidence and who thinks about his future negatively. It is found various studies that such 
kind of negative thanking damages a person's performance to a lot of extent and even also hampers his 
mental skills. 

Once arise, negative thoughts do not get vanish in short period of time. Generally it is found 
that negative thoughts get flit in to one's consciousness and they keep on arising from time to time. 
They begin to affect one's daily life when the person does not challenge them. It is impossible for 
someone to observe or analyze the thoughts arising in other person's mind, but the person him self can 
perform this function properly and can understand kind of thoughts arising in his mind. The process 
through which this function being performed is known as thought Awareness. 

Second step - Rational Thinking: 
Generally it is found that various kinds of negative thoughts get arise in player's mind when 

they feel that they are not trained properly or have got inadequate training. There are other reasons. 
Which led to arousal of negative thoughts, one of which is feeling of anxiety about the factors which 
are out of control. It is not difficult to challenge these negative thoughts for a player. For instance, to 
challenge the feeling of inadequacy of training, a player can ask him self before participating in the 
competition whether he has got adequate raining or not. If he gets the positive answer, then feeling of 
inadequacy will automatically get relieved. In the same way to destruct feeling of anxiety about 
uncontrollable factors, person should analyses whether he has conducted contingency planning 
properly or not. 

Peak performance training: 
There are various barriers which can hamper a player's performance in competitions. These 

barriers can be destroyed by peak performance training strategies. Player's cam learns traits of 
champions through peak performance training. To develop traits of champions, coach should boost the 
motivation of players. He should develop the ability to concentrate on specific things and also make 
use of stress management techniques to raise the performance level of players.  

Players getting peak performance training have winning edge. They do not fear from the 
problems rather consider them as challenges. They participate in the game to win. 

For boosting the performance level of player mental training is also provided to them in which 
mental features relating to high achievement and top performance are being identified and are being 
tried to attain. To teach the players these mental skills, coach develop the appropriate programs. 

Many times question is asked by some people that although players get coaching from same 
coach and they are provided with same equipments and environment, then what is the reason that 
difference is being found in their performance level. The main reason of this fact is that during 
competition, players have to face various kinds of challenge which put them under a lot of stress. Only 
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that player can perform well in such condition who knows how to keep oneself away from stress. This 
quality can only be found in players getting peak performance training. 

For boosting the performance level of a player, mental training also plays a very important and 
crucial role one cam learn the mental characteristics which are being associated with top achievement 
players. In reality these characteristics are learnable and can be learned easily, for instance, by learning 
relaxation techniques, one can keep him self away from pressure. 

In sports activities, only that player can perform well who have mental clarity, has the 
excellent judgment ability, perceptual sharpness and sense of whole concentration. Only a player fully 
motivated can perform outstandingly even in pressure. 

Enhancing the performance level: 

Generally it is found that if any player could not perform well in any competition, then he or 
she says that he was unable to provide his maximum. This kind of feeling put lot of pressure on him to 
perform outstandingly well in succeeding competitions. The main reason of such pressure is that 
player's consider their abilities too much in comparison to what they are in reality. For enhancing the 
performance level, it is necessity that player should have considerable knowledge of how to measure 
his or her existing performance level and never to over estimate his abilities. He should set very 
realistic goals and then try to achieve them.  Another very important factor which helps the players to 
enhance their performance level is self confidence. After knowing about their actual abilities, players 
should try to achieve the goals set by them and should begin this work by the attitude that they can 
attain set gals and they are capable of doing this, only with this attitude, they can achieve set goals and 
can perform out standing in the competitions.   

Thus it can be said at the end that negative thinking and negative moods can affect 
performance of a player negatively because of which it is suggested to put an end to them as quickly 
as possible. 

 
Ref:  Sports Dynamics - Dr. B. J. Srinivasaraja.  
 

*** 
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Successful M & A Process in Modern Time 

Dr. Adarsh Mishra: Director, VIVA Institute of Management, Virar. 
 

We always read that most mergers and acquisition fail to meet the objectives for which they 
were initially set up. Despite the best intentions, many M&A deals fall short to live up to the 
expectations that the management promised to the shareholders at the time of approval for the deal. 
Many a times the acquirer is left thinking at the end of a few years after the acquisition was it the right 
deal? Why are we not able to meet the shareholder targets set at the time of purchase of the target? 
And so on.  

Empirical studies conducted indicate that one of every two post-merger integrations efforts 
fares poorly. This shows that an M&A deal has a success rate of about 50%- a toss of a coin. Most 
deals look good in a power point presentation and on paper. But very few pay attention to the steps 
post the signing of the deal i.e. the integration process on how the deal will be executed.  

Based on various studies, the integration plan needs to be discussed and drafted as soon as the 
due diligence is completed and should be put forth to the target company management to see if it is 
viable or there will be a resistance across some of the stakeholders of the company. The level of 
integration depends upon the amount of independence that the target company would be felt with. If 
the target company would give up its existence over a period of time, the integration would across all 
functions and in details across all lines of decision making. The integration plan primarily focuses on 
Operations, Finance, Marketing and Human Resources. Each of these functions needs further analysis 
on the level of integration that the acquirer desirers.  

 

    
 
The above are just some of the questions that need to be asked at the time of deciding of 

going ahead with the purchase of the target. If at any point of time, there is a concern from the target on 
any of these issues. It is important to tackle this immediately rather than wait till the deal is closed. 
Most of the companies follow the following integration plans across the domains mentioned above. 
However the success does not depend on what we do in the above domains but on how we execute the 
plans in each of these domains.  
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Based on many research articles, some of the common steps for an integration plan 

are:  
1. Set the clear goals of the integration plan and define the integration strategy.  
2. Goals should be measurable and achievable. Focus on decisions that drive value  
3. Take fast action  
4. Ensure frequent communication with all stakeholders  
5. Develop tight process controls with clear line of authority  
6. Address employee issues at the earliest  

Taking the case of Crompton Greaves acquisition of Pauwels Group in 2005, we can see 
that the acquisition put Crompton greaves on the global map and its success depended majorly 
upon the above six tenets.  

 
Background of the deal: the name Crompton Greaves has become synonymous with 

electricity in India for the past 70 years. It is India's largest private sector enterprise, extensively 
engaging in designing, manufacturing and marketing high technology electrical products and 
services. It has been related to fields like power generation, transmission, distribution as well as 
executing turnkey projects. In 1999, the company was facing great difficulties and was a loss 
making company for three consecutive years. In 1999-2000 they recorded a loss of 147 crores. 
All-in-all the company was going through a phase of complete downturn. As they were looking at 
a restoration plan, they had a three pronged strategy 

 

   
 

Once the company corrected its internal issues and gain ground in the home country, it started to 
focus on expanding its business globally. Pauwels group was an opportunity to acquire. It has a low 
material cost and a share of 2.8% of the world transformer market with products complementary to 
Crompton greaves. It was an international brand with a very wide distribution network. With Pauwels, 
Crompton greaves could address 75% of the world transformer market. It could be among the top 10 
transformer manufacturers of the world. Crompton greaves entered into the agreement in Feburary 
2005 to acquire entire stake in Pauwels for Euro 28.25 million.  

The synergies that could be bought were in the following areas: 
� Design and technology  
� Purchasing  
� Manufacturing engineering 
 

Integration plan: using the above 6 tenets, the company had the following 100 
days game plan: 
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1. Set the clear goals of the integration 
"Best of both and transformation 
process". plan and define the integration 
strategy. 

7 Cross functional teams of HR, Quality, R&D  
across various manufacturing locations were  
setup for further integration of the synergies  
between the two groups  

2. Goals  should  be measurable and 
achievable. Focus on decisions that 100 
value.  

There were small targets to be achieved over 
days drive 

3. Take fast action.  
  

Immediate action was taken streamline all the  
systems across the Pauwels group in line with 
that followed by Crompton Greaves in the area 
of Production, Finance, Quality, Marketing and 
HR.  

4. Ensure frequent communication with all 
stakeholders.   

The MD Mr. Trehan has direct meeting with 
the employees and major customers and 
vendors, who gave him direct feedback on the  
process 

5. Develop tight process controls with clear 
line of authority  

Performance and creative lead was given to the 
employee.   

6. Address employee issues at the earliest 
The key management of Pauwels 
continued to  
 

The key management of Pauwels continued to 
remain with the company at the time of 
ransition to Crompton greaves which gave 
comfort to the existing employees of Pauwels 
and helped in implementation of the integration 
plan 

 
The above acquisition was only a start, with this and as well as the other acquisition of Ganz, 

these international operations added Rs. 23,322 million to the top line, more heartening is the 
improvement in profits of over 58% to  Rs.1,493 million in 2006-07. All of this was achievable in a span 
of 2 years due to the integration on time and as planned.  

At the other end we have the example of Sprint and Nextel merger was a disaster and the 
result was a write down of billions of dollars.  

 
Background of the deal: In 2005, Sprint bought Nextel for $35 billion in a deal that was 

classified as a merger of equals. The CEOs of the two companies believed that their respective 
strengths complemented each other. Sprint was a leader in wireless data communications and had 
consumers as its primary customer base. Nextel had been a pioneer in the walkie‐talkie service and 
had a stronger presence in the business segment. The deal was expected to create a $70 billion firm 
with a stronger customer base and generate cost savings with a present value of $12 billion. However, 
the benefits failed to materialize largely due to a culture clash. Nextel had an informal, aggressive, 
entrepreneurial, customer‐centric culture that valued flexibility and the ability to respond quickly to 
market changes. In contrast, Sprint had a formal, bureaucratic, top‐down, number‐driven culture. 
These sharply different cultures led to mistrust and clashes in everything from cellphone technologies 
to advertising strategy. When the combined entity decided to use Sprint's number‐driven approach, 
service quality dropped dramatically, and many subscribers fled out of frustration about customer 
service quality. By 2008, Sprint had written down 80% of Nextel's value. In late 2010, Sprint 
announced it would totally shut down the Nextel network by mid‐2013 Based on the above cases, we 
can see that a disciplined approach will always bring about success to the deal. The critical factors 
should include focusing on the key value drivers, proper communication, proper planning. The 
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integration team that is diligent in the above tenets will have better odds at building momentum, 
gaining support, and instilling confidence in stakeholders.  
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´ÖÆüÖ¸üÖÂ™ÒüÖŸÖß»Ö ¯ÖÖ�µÖÖ“Öê ×−ÖµÖÖê•Ö−Ö †Ö×�Ö ×¾Ö�úÖÃÖ 
‹�ú ³ÖÖî÷ÖÖê×»Ö�ú †³µÖÖÃÖ 

›üÖò.‘Öã÷Öê ‹ÃÖ.¯Öß. : �ú»ÖÖ ¾Ö ×¾Ö–ÖÖ−Ö ´ÖÆüÖ×¾ÖªÖ»ÖµÖ,×¿Ö¾ÖÖ•Öß−Ö÷Ö ü̧ (÷Öœüß), ŸÖÖ.÷Öê¾Ö ü̧Ö‡Ô ×•Ö.²Öß›ü 
 

¯ÖÏÃŸÖÖ¾Ö−ÖÖ : 

³ÖÖ¸üŸÖ ÆüÖ �éúÂÖß¯ÖÏ¬ÖÖ−Ö ¤êü¿Ö †ÖÆêü. ³ÖÖ¸üŸÖßµÖ †£ÖÔ¾µÖ¾ÖÃ£Öê“ÖÖ �ú+ÖÖ ´Æü+Öæ−Ö ¿ÖêŸÖß ¾µÖ¾ÖÃÖÖµÖÖ»ÖÖ †Öêôû�Ö»Öê •ÖÖŸÖê. ´ÖÖ−Ö¾ÖÖ“µÖÖ 

´Öã»Ö³ÖæŸÖ ÷Ö¸ü•ÖÖ ³ÖÖ÷Ö×¾Ö+µÖÖÃÖÖšüß ´ÖÖ−Ö¾Ö †ÆüÖê ü̧Ö¡Ö ¬Ö›ü¯Ö›üŸÖ †ÃÖŸÖÖê. ü̧Ö•µÖÖÓ“µÖÖ Ø�ú¾ÖÖ ¤êü¿ÖÖ“µÖÖ ×¾Ö�úÖÃÖÖŸÖ ¯ÖÖ+µÖÖ“Öê ´ÖÆüŸ¾Ö ±úÖ ü̧´ÖÖêšêü 

†ÖÆêü. •Ö÷ÖÖŸÖß»Ö ´ÖÖêšü´ÖÖêšü¶Ö ÃÖÓÃ�éúŸÖß ´Öã²Ö»Ö�ú ¯ÖÖ+µÖÖ“µÖÖ −Ö¤üß �ÖÖê·µÖÖŸÖ“Ö ˆ¤üµÖ ¯ÖÖ¾Öæ−Ö ×¾Ö�úÃÖßŸÖ —ÖÖ»µÖÖ †ÖÆêüŸÖ. −ÖÖ÷Ö¸üß •Öß¾Ö−Ö 

†Ö×+Ö ¿ÖêŸÖßÃÖÖšüß ¯Öã ȩ̂üÃÖê ¯ÖÖ+Öß †ÃÖê»Ö ŸÖ ü̧ ŸµÖÖ ¯ÖÏ¤êü¿Ö“ÖÖ ×¾Ö�úÖÃÖ ÆüÖê‰ú ¿Ö�úŸÖÖê. ¯ÖÖ+µÖÖ“Öê ´ÖÆüŸ¾Ö ¾Öê¤ü�úÖôûÖ¯ÖÖÃÖã−Ö ÷ÖÖµÖ»Öê ÷Öê»Öê †ÖÆêü. 

¯ÖÖ+Öß ¯Ö×¾Ö¡Ö †ÖÆêü ÷Öã+Ö�úÖ¸üß †ÖÆêü. †Ö×+Ö ¸üÖÂ™ÒüÖ“Öê ¾Ö¬ÖÔ−Ö �ú¸ü+ÖÖ¸êü †ÖÆêü ÃÖ•Öß¾Ö ¯ÖÏÖ+µÖÖÃÖÖšüß ¯ÖÖ+µÖÖ“Öß †ŸµÖÓŸÖ 

†Ö¾Ö¿µÖ�úŸÖÖ †ÖÆêü. ´ÖÖ−Ö¾ÖÖ“Öê ÃÖÓ¯Öæ+ÖÔ ×•Ö¾Ö−Ö ¯ÖÖ+µÖÖ¾Ö¸ü †¾Ö»ÖÓ²Öæ−Ö †ÖÆêü. ´Æü+Öæ−Ö“Ö ¯ÖÖ+µÖÖ»ÖÖ ×•Ö¾Ö−Ö †ÃÖê ´Æü™ü»Öê •ÖÖŸÖê. ÷ÖÏÖ´Öß+Ö 

³ÖÖ÷ÖÖ¯ÖÖÃÖã−Ö ¿ÖÆü¸üß ³ÖÖ÷ÖÖ¯ÖµÖÕŸÖ“ÖÖ ×¾Ö�úÖÃÖ, ¸üÖÆü+Öß´ÖÖ−Ö, ¯ÖÖ+µÖÖ¾Ö ü̧“Ö †¾Ö»ÖÓ²Öæ−Ö †ÖÆêü. ³Öæ•Ö»ÖÃÖÖšüÖ Æüß ‹�ú −ÖîÃÖÙ÷Ö�ú ¤êü+Ö÷Öß †ÖÆêü. 

¤ü¸ü¾ÖÂÖá ¯Ö›ü+ÖÖ·µÖÖ ¯ÖÖ¾ÖÃÖÖ´Öãôêû ÊÖ ÃÖÓ¯Ö¢ÖßŸÖ ¾ÖÖœü ÆüÖêŸÖ †ÃÖŸÖê ¯Ö+Ö ´ÖÆüÖ¸üÖÂ™ÒüÖ“Öê ¯Ö•ÖÔ−µÖ´ÖÖ−Ö †ÃÖ´ÖÖ−Ö ×¾ÖŸÖ¸ü+ÖÖ“Öê †ÃÖ»µÖÖ´Öãôêû 

¯ÖÖ+ÖßÃÖÖšüÖ ÆüÖê¾Öæ »ÖÖ÷Ö»ÖÖ †ÖÆêü. ü̧Ö•µÖÖ´Ö¬µÖê ²Ö·µÖÖ“Ö ×šü�úÖ+Öß •ÖÖ−Öê¾ÖÖ¸üß ŸÖê ±êú²ÖÎã¾ÖÖ¸üß ´Ö×Æü−µÖÖŸÖ“Ö ²Ö·µÖÖ“Ö −ÖªÖ �úÖê ü̧›ü¶Ö ¯Ö›üŸÖÖŸÖ. 

†Ö•Ö“µÖÖ †Ö¬Öã×−Ö�ú µÖã÷ÖÖŸÖ ×¤ü¾ÖÃÖë×¤ü¾ÖÃÖ ¯ÖÖ+µÖÖ“Öß ´ÖÖêšü¶Ö ¯ÖÏ´ÖÖ+ÖÖŸÖ †Ö¾Ö¿µÖ�úŸÖÖ †ÖÆêü ¯Ö+Ö ¾Ö¸ü“Öê¾Ö ü̧ ¯ÖÖ+Öß ¤ãü×³ÖÔ�Ö •ÖÖ+Ö¾ÖŸÖê. 

´ÖÆüÖ ü̧ÖÂ™ÒüÖŸÖ ¿ÖêŸÖß“µÖÖ ×¾Ö�úÖÃÖÖ»ÖÖ ¯ÖÖ+Öß ±úÖ¸ü ´ÖÆüŸ¾ÖÖ“Öê †ÖÆêü. ¯Ö›ü+ÖÖ·µÖÖ ¯ÖÖ¾ÖÃÖÖ“Öê ÃÖÓ“ÖµÖ−Ö �úÃÖê ÆüÖê‡Ô»Ö Æêü †³µÖÖÃÖ−Öê †Ö¾Ö¿µÖ�ú 

†ÖÆêü. 

ÃÖÓ¿ÖÖê¬Ö−ÖÖ“Öß ¬µÖêµÖ, ˆ×§üÂ™êü : 

1. ³Öæ-¯ÖéÂ™üÖŸÖß»Ö ¯ÖÖ+µÖÖ“Öß ˆ¯Ö»Ö²¬ÖŸÖÖ †³µÖÖÃÖ+Öê. 

2. ¯ÖÖ+Öß ˆ¯Ö»Ö²¬ÖŸÖÖ ¾Ö »ÖÖê�úÃÖÓ�µÖÖ µÖÖÓ“µÖÖŸÖß»Ö ¯ÖÖ+Öß ¾ÖÖ¯Ö ü̧ †³µÖÖÃÖ+Öê. 

3. ´ÖÆüÖ ü̧ÖÂ™ÒüÖŸÖß»Ö †ÃÖ+ÖÖ·µÖÖ −Ö¤üß �ÖÖê·µÖÖ“ÖÖ †³µÖÖÃÖ �ú¸ü+Öê. 

4. ¯ÖÖ+Öß ÃÖÖšü¾Ö+µÖÖÃÖÖšüß †−Öê�ú −Ö×¾Ö−Ö µÖÖê•Ö−ÖÖ †³µÖÖÃÖ+Öê. 

5. ˆ¯Ö»Ö²¬Ö ÃÖÖšüÖ ¾Ö »ÖÖ÷Ö¾Ö›üß µÖÖê÷µÖ •Ö´Öß−Ö µÖÖÓ“Öß ¾Ö÷ÖÔ¾ÖÖ¸üß †³µÖÖÃÖ+Öê. 

6. ¯Öã−ÖÔ³Ö¸ü+ÖÖÃÖÖšüß µÖÖê•Ö−ÖÖ“ÖÖ †³µÖÖÃÖ �ú ü̧+Öê. 

†³µÖÖÃÖ ¯Ö¬¤üŸÖß : 

¯ÖÏÃŸÖãŸÖ ¿ÖÖê¬Ö×−Ö²ÖÓ¬Ö ÆüÖ ´ÖÆüÖ¸üÖÂ™ÒüÖŸÖß»Ö ¯ÖÖ+Öß ˆ¯Ö»Ö²¬Öß−ÖãÃÖÖ¸ü †ÃÖæ−Ö ¯ÖÖ¾ÖÃÖÖ“µÖÖ ×¾ÖŸÖ¸ü+ÖÖ−ÖãÃÖÖ ü̧ ×»Ö�ÖßŸÖ †ÖÆêü. ¿ÖÖê¬Ö 

×−Ö²ÖÓ¬ÖÖ“µÖÖ ÃÖÓ¿ÖÖê¬Ö−ÖÖÃÖÖšüß ¤ãüµµÖ´Ö ÃÖÖ´Ö÷ÖÏßÏ“ÖÖ ×¾Ö“ÖÖ ü̧ �ú ü̧+µÖÖŸÖ †Ö»ÖÖ †ÖÆêü. ´ÖÖÃÖß�êú, ¾Öé¢Ö¯Ö¡Öê, ´ÖÆüÖ ü̧ÖÂ™Òü ¸üÖ•µÖÖ“Öß †Ö£Öá�ú ¯ÖÖÆü+Öß, 

†Æü¾ÖÖ»Ö, ×•Ö»ÆüÖ ÃÖÖÓ�µÖ×�úµÖ †Æü¾ÖÖ»Ö, �éúÂÖß �úÖµÖÖÔ»ÖµÖ †Æü¾ÖÖ»Ö, ¯ÖÖ™ü²ÖÓ¬ÖÖ¸êü �úÖµÖÖÔ»ÖµÖ †Æü¾ÖÖ»Ö ‡. ¤ãüµµÖ´Ö ÃÖÖ´Ö÷ÖÏß“ÖÖ †Ö¬ÖÖ ü̧ 
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‘ÖêŸÖ»ÖÖ †ÖÆêü.  

†³µÖÖÃÖ �Öê¡Ö : 

³ÖÖ¸üŸÖÖŸÖß»Ö 28 ü̧Ö•µÖÖ¯Öî�úß ´ÖÆüÖ¸üÖÂ™Òü ¸üÖ•µÖ ‹�ú †ÖÆêü. ´ÖÆüÖ¸üÖÂ™ÒüÖ“Öê Ã£ÖÖ−Ö ³ÖÖ¸üŸÖÖ“µÖÖ ´Ö¬µÖ¾ÖŸÖá ×šü�úÖ+Öß †ÃÖæ−Ö ˆ¢Ö¸ü 

³ÖÖ¸üŸÖÖ»ÖÖ ¾Ö ¤ü×�Ö+Ö ³ÖÖ ü̧ŸÖÖ»ÖÖ •ÖÖê›ü+ÖÖ ü̧Ö ´ÖÆüÖ¸üÖÂ™Òü ¸üÖ•µÖ †ÖÆêü. ´ÖÆüÖ¸üÖÂ™ÒüÖ“ÖÖ ÃÖ¾ÖÔÃÖÖ¬ÖÖ ü̧+Ö †Ö�úÖ¸ü ×¡Ö�úÖê+ÖÖ�éúŸÖß †ÃÖæ−Ö 

¤ü×�Ö+Öê�ú›êü Ø“Ö“ÖÖêôûÖ ŸÖ¸ü ˆ¢Ö ȩ̂ü�ú›êü ¹Óý¤ü ÆüÖêŸÖ ÷Öê»Öê»ÖÖ †ÖÆêü. ´ÖÆüÖ¸üÖÂ™ÒüÖ»ÖÖ 720 ×�ú´Öß. »ÖÖÓ²Öß“ÖÖ ÃÖ´Öã¦ü ×�ú−ÖÖ ü̧Ö »ÖÖ³Ö»ÖÖ †ÖÆêü. 

´ÖÆüÖ ü̧ÖÂ™Òü ü̧Ö•µÖ Æêü �Öê¡Ö±úôû ¾Ö »ÖÖê�úÃÖÓ�µÖÖ“µÖÖ ¥üÂ™üß−Öê ³ÖÖ ü̧ŸÖÖŸÖß»Ö ×ŸÖÃÖ·µÖÖ �Îú´ÖÖÓ�úÖ“Öê ü̧Ö•µÖ †ÖÆêü. ¸üÖ•µÖÖ“Öê ³ÖÖî÷ÖÖ×»Ö�ú 

�Öê¡Ö 307,43 ÆêüŒ™ü̧ ü †ÃÖæ−Ö �Öê¡Ö±úôûÖ“µÖÖ ²ÖÖ²ÖŸÖßŸÖ ´ÖÆüÖ ü̧ÖÂ™Òü ¸üÖ•µÖÖ−Öê ³ÖÖ¸üŸÖÖ“µÖÖ ‹�æú+Ö �Öê¡Ö±úôûÖ“µÖÖ 9.36% �Öê¡Ö ¾µÖÖ¯Ö»Öê 

†ÖÆêü. ´ÖÆüÖ¸üÖÂ™ÒüÖŸÖ »ÖÖ÷Ö¾Ö›üß µÖÖê÷µÖ �Öê¡Ö 225.42 »Ö�Ö ÆêüŒ™ü ü̧ ¾ÖÖÂÖá�ú ÃÖ¸üÖÃÖ¸üß ¯Ö•ÖÔ−µÖ 1360 ´Öß.´Öß. †ÖÆêü. ´ÖÆüÖ¸üÖÂ™Òü ¸üÖ•µÖÖ“Öß 

»ÖÖê�úÃÖÓ�µÖÖ 9.67 �úÖê™üß †ÖÆêü. ÃÖ¸üÖÃÖ¸üß ¯Ö•ÖÔ−µÖÖ¯Öî�úß 88% ¯Ö•ÖÔ−µÖ •Öæ−Ö ŸÖê ÃÖ¯™ëü²Ö ü̧ ´Ö×Æü−µÖÖŸÖ ¯Ö›üŸÖÖê. ´ÖÆüÖ ü̧ÖÂ™ÒüÖŸÖß»Ö 70% 

»ÖÖê�úÃÖÓ�µÖÖ Æüß ÷ÖÏÖ´Öß+Ö ³ÖÖ÷ÖÖŸÖ ü̧ÖÆüŸÖ †ÖÆêü. ŸµÖÖ“Öê ÃÖÓ¯Öæ+ÖÔ ×•Ö¾Ö−Ö ¯ÖÖ¾ÖÃÖÖ¾Ö¸ü ¿ÖêŸÖß¾Ö ü̧ †¾Ö»ÖÓ²Öæ−Ö †ÖÆêü. ¿ÖêŸÖß ˆŸ¯ÖÖ¤ü−Ö ¾ÖÖœüßÃÖÖšüß 

•Ö»ÖØÃÖ“Ö−ÖÖ“Öß †ŸµÖÓŸÖ †Ö¾Ö¿µÖ�úŸÖÖ †ÖÆêü. 

¸üÖ•µÖÖ“µÖÖ ×¾Ö�úÖÃÖÖŸÖ, •Ö»Ö ¾µÖ¾ÖÃ£ÖÖ¯Ö−Ö, •Ö»Ö×−ÖµÖÖê•Ö−Ö, ØÃÖ“Ö−Ö �Ö´ÖŸÖÖ †×ŸÖ¿ÖµÖ ´ÖÆüŸ¾ÖÖ“Öß †ÖÆêü. µÖÖ ´ÖÆüŸ¾ÖÖ“µÖÖ 

×¾ÖÂÖµÖÖ¾Ö ü̧“Ö ¯Öãœüß»Ö ×¾Ö“ÖÖ¸ü �êú»ÖÖ †ÖÆêü. 

 
´ÖÆüÖ¸üÖÂ™ÒüÖŸÖß»Ö ³Öǣ ÖéÂ™üßµÖ ¯ÖÖ�Öß : 

�úÖê+ÖŸµÖÖÆüß ¯ÖÏ¤êü¿ÖÖŸÖß»Ö ¯ÖÖ+µÖÖ“Öß ˆ¯Ö»Ö²¬ÖŸÖÖ Æüßü ŸµÖÖ ×šü�úÖ+Öß ¯ÖÖ¾ÖÃÖÖ¾Ö¸ü“Ö †¾Ö»ÖÓ²Öæ−Ö †ÖÆêü. ³Öæ¯ÖéÂšüÖ¾Ö ü̧ß»Ö ¯ÖÖ+Öß ¾Ö 

³Öæ¯ÖéÂšüßµÖ ¯ÖÖ+Öß ÃÖÓ“ÖßŸÖ �ú¸ü+µÖÖÃÖÖšüß †−Öê�ú µÖÖê•Ö−ÖÖ �úÖµÖÖÔÛ−¾ÖŸÖ †ÖÆêüŸÖ. ŸÖÃÖê“Ö ¯ÖÖ+Öß ˆ¯Ö»Ö²¬ÖŸÖßÃÖÖšüß †−Öê�ú ¯Ö¬¤üŸÖß †ÖÆêüŸÖ. 

ŸµÖÖ“ÖÖ †Ó¤üÖ•Ö ‘ÖêŸÖ»ÖÖ •ÖÖŸÖÖê. 

ŸÖŒŸÖÖ −ÖÓ. 1 : ¯ÖÖ�µÖÖ“Öß ˆ¯Ö»Ö²¬ÖŸÖÖ (•Ö÷Ö, ³ÖÖ ü̧ŸÖ, ´ÖÆüÖ ü̧ÖÂ™Òü, ´Ö¸üÖšü¾ÖÖ›üÖ, ×¾Ö¤ü³ÖÔ, ˆ. ´ÖÆüÖ¸üÖÂ™Òü) 

†. 
�Îú. 

¯ÖÏ¤êü¿Ö ¯ÖÖ�Öß ˆ¯Ö»Ö²¬Öß »ÖÖê�úÃÖÓ�µÖÖ ¤ü¸ü›üÖêÆüß ¯ÖÖ�Öß 

†.‘Ö.±ãú. ™üŒ�êú �úÖê™üß ™üŒ�êú ‘Ö.´Öß.¯ÖÖ�Öß 

1 •Ö÷Ö 16.6 »Ö�Ö 100% 6.45 100% 7285 

2 ³ÖÖ¸üŸÖ 64 Æü•ÖÖ¸ü 4% 1.3 16% 1830 

3 ´ÖÆüÖ ü̧ÖÂ™Òü 4647 0.28% 9.68 1.6% 1360 

4 ´Ö¸üÖšü¾ÖÖ›üÖ 306 0.02% 1.56 0.24% 555 

5 ×¾Ö¤ü³ÖÔ 970 0.06% 2.06 0.32% 1333 

6 ˆ.´ÖÆüÖ ü̧ÖÂ™Òü 3371 0.21% 6.05 0.94% 1577 
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¾Ö ü̧ß»Ö ´ÖÖ×ÆüŸÖß“µÖÖ †Ö¬ÖÖ ȩ̂ü †Ö¯Ö+ÖÖÃÖ †ÃÖê •ÖÖ+Ö¾ÖŸÖê �úß, •Ö÷ÖÖ“µÖÖ ŸÖã»Ö−ÖêŸÖ ³ÖÖ¸üŸÖ ¾Ö ³ÖÖ¸üŸÖÖ“µÖÖ ŸÖã»Ö−ÖêŸÖ ´ÖÆüÖ¸üÖÂ™Òü †Ö×+Ö 

†−Öê�ú ×¾Ö³ÖÖ÷ÖÖŸÖ ¯ÖÖ+µÖÖ“Öß ˆ¯Ö»Ö²¬Öß �ú´Öß-�ú´Öß ÆüÖêŸÖ •ÖÖŸÖ †ÖÆêü. ³ÖÖ ü̧ŸÖÖ“Öß »ÖÖê�úÃÖÓ�µÖÖ 16% †ÃÖŸÖÖÓ−ÖÖ ¯ÖÖ+µÖÖ“Öß ˆ¯Ö»Ö²¬ÖŸÖÖ 

±úŒŸÖ 4% †ÖÆêü. ´ÖÆüÖ¸üÖÂ™ÒüÖ“Öß »ÖÖê�úÃÖÓ�µÖÖ 1.6% †ÃÖŸÖÖÓ−ÖÖ ¯ÖÖ+µÖÖ“Öß ˆ¯Ö»Ö²¬ÖŸÖÖ 0.28% †ÖÆêü. 

µÖÖÆüß¯Öê�ÖÖ ´ÖÆüÖ¸üÖÂ™ÒüÖ“Öß ¯ÖÖ+µÖÖ“Öß ˆ¯Ö»Ö²¬ÖŸÖÖ �ú´Öß †ÖÆêü. ¾Ö ×¾Ö³ÖÖ÷ÖÖ¾Ö¸üß»Ö ¯ÖÖ+µÖÖ“Öß ˆ¯Ö»Ö²¬ÖŸÖÖ �ú´Öß †ÖÆêü. µÖÖ¾Ö¹ý−Ö 

†Ö¯Ö+ÖÖÃÖ †ÃÖê •ÖÖ+Ö¾ÖŸÖê �úß ¯ÖÖ+Öß Æêü ¾ÖÖ¯Ö ü̧Ö¯Öê�ÖÖ �ú´Öß †ÃÖ»µÖÖ´Öãôêû ¯ÖÖ+Öß †Ö¯Ö+Ö •Ö¯Öæ−Ö“Ö ¾ÖÖ¯Ö¸ü»Öê ¯ÖÖ×Æü•Öê. ¯ÖÖ+µÖÖ“ÖÖ ¾ÖÖ¯Ö¸ü µÖÖê÷µÖ 

¯Ö¬¤üŸÖß−Öê �êú»ÖÖ ¯ÖÖÆüß•Öê. Ø�ú¾ÖÖ ¾ÖÖ¯Ö¸üÖÃÖÖšüß †−Öê�ú  −Ö¾Öß−Ö ¯Ö¬¤üŸÖß“ÖÖ ¾ÖÖ¯Ö ü̧ �êú»ÖÖ ¯ÖÖÆüß•Öê. ¤ü̧ ü›üÖêÆüß ¯ÖÖ+Öß ×¾Ö÷ÖŸÖ¾ÖÖ¸üß−ÖãÃÖÖ¸ü 1700 

‘Ö.´Öß. ¯ÖÖ+Öß †ÃÖ»Öê»ÖÖ ¯ÖÏ¤êü¿Ö ×¾Ö�úÃÖ−Ö¿Öß»Ö ÆüÖê‰ú ¿Ö�úŸÖÖê. ŸÖ ü̧ 500 ‘Ö.´Öß. ¯ÖÏŸÖß›üÖê‡Ô ¯ÖÖ+µÖÖ“ÖÖ ¯ÖÏ¤êü¿Ö †ŸµÖÓŸÖ ¤ãüÂ�úÖôûß ÃÖ´Ö•Ö»ÖÖ 

•ÖÖŸÖÖê. 

 
ŸÖŒŸÖÖ −ÖÓ. 2: ´ÖÆüÖ¸üÖÂ™ÒüÖ“Öß ³ÖÖî÷ÖÖê×»Ö�ú ×¾Ö³ÖÖ÷Ö�Öß : 

´ÖÆüÖ ü̧ÖÂ™Òü ¸üÖ•µÖÖÓ“Öß ³ÖÖî÷ÖÖê×»Ö�ú ×¾Ö³ÖÖ÷Ö+Öß ¯ÖÖ“Ö �ÖÖê·µÖÖŸÖ —ÖÖ»Öê»Öß †ÃÖæ−Ö µÖÖ ×¾Ö³ÖÖ÷ÖÖŸÖ ¯ÖÖ+Öß ˆ¯Ö»Ö²¬Öß´Ö¬µÖê ´ÖÖêšü¶Ö 

¯ÖÏ´ÖÖ+ÖÖŸÖ ±ú¸ü�ú •ÖÖ+Ö¾ÖŸÖÖê. ´ÖÆüÖ¸üÖÂ™ÒüÖ´Ö¬µÖê- 1) ÷ÖÖê¤üÖ¾Ö ü̧ß- 50% 2) �éúÂ+ÖÖ �ÖÖê ȩ̂ü- 23% 3) ŸÖÖ¯Öß �ÖÖê ȩ̂ü- 16% 4) �úÖê�ú+Ö- 

11% 5) −Ö´ÖÔ¤üÖ �ÖÖê ȩ̂ü- 0.3% ³ÖÖ÷Ö ¾µÖÖ¯Ö»ÖÖ †ÖÆêü. 

´ÖÆüÖ ü̧ÖÂ™ÒüÖ´Ö¬µÖê »ÖÆüÖ−Ö-´ÖÖêšü¶Ö 400 −ÖªÖ †ÖÆêüŸÖ. ŸµÖÖ“Öß ‹�æú+Ö »ÖÖÓ²Öß 20 Æü•ÖÖ ü̧ ×�ú.´Öß. †ÖÆêü. ´ÖÆüÖ¸üÖÂ™Òü ¸üÖ•µÖÖ“Öß 

¯ÖÏ¿ÖÖÃÖ�úßµÖ ×¾Ö³ÖÖ÷Ö+Öß- ´Ö¸üÖšü¾ÖÖ›üÖ, ×¾Ö¤ü³ÖÔ, ´ÖÆüÖ¸üÖÂ™Òü ¯ÖÏ¤êü¿Ö †¿Öß †ÃÖæ−Ö ŸÖê£Öß»Ö ¯ÖÖ+µÖÖ“Öß −ÖîÃÖÙ÷Ö�ú ˆ¯Ö»Ö²¬Öß- ¾ÖÂÖì 2030 

¯ÖµÖÕŸÖ“Öß ÷Ö ü̧•Öê“Öß †ÖÆêü. 

 

†. 
�Îú. 

¯ÖÏ¤êü¿Ö ³ÖÖî.�Öê¡Ö »ÖÖ÷Ö¾Ö›üß µÖÖê÷µÖ �Öê¡Ö ¯ÖÖ+Öß ˆ¯Ö»Ö²¬Öß 2030 ¯ÖµÖÕŸÖ †Ö¾Ö¿µÖ�úŸÖÖ ¯ÖÖ+µÖÖ“Öß ŸÖã™ 
†.±ãú. 

†×ŸÖ×¸üŒŸÖ 
¯ÖÖ+Öß 

    S B.S. ‹�æú+Ö 

1 ´Ö¸üÖšü¾ÖÖ›üÖ 64.81 (21%) 57.32 26% 306 7% 580 78 658 352 - 

2 ×¾Ö¤ü³ÖÔ 96.81 (31%) 62.92 28% 170 21% 624 102 726 - 244 

3 ˆ¾ÖÔ. 
´ÖÆüÖ¸üÖÂ™Òü 

145.81 (48) 105.18 46% 3371 72% 1027 308 1335 - 2026 
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4 ´Ö.¸üÖ•µÖ 307.43 
(100%) 

225.42 100% 4647 100% 2231 488 2719 352 2280 

†Ö¬ÖÖ¸ü- ØÃÖ“Ö−Ö †ÖµÖÖê÷Ö †Æü¾ÖÖ»Ö �ÖÓ›ü-3 

¾Ö ü̧ß»Ö ´ÖÖ×ÆüŸÖß“µÖÖ †Ö¬Ö ȩ̂ü ü̧Ö•µÖÖŸÖß»Ö ‹�æú+Ö ¯ÖÖ+Öß ˆ¯Ö»Ö²¬Öß 4647 ‘Ö.´Öß. †ÃÖæ−Ö ¾ÖÂÖì 2030 ‹�æú+Ö †Ö¾Ö¿µÖ�úŸÖÖ 

2719 ‘Ö.´Öß. †ÖÆêü. ×¾Ö³ÖÖ÷Ö+ÖßµÖ ¯ÖÖ+µÖÖ“Öß ÃÖÖšêü ˆ¯Ö»Ö²¬Ö −ÖÃÖæ−Ö ´Ö¸üÖšü¾ÖÖ›ü¶ÖŸÖ ¯ÖÖ+µÖÖ“Öß ŸÖã™ü ×¤üÃÖŸÖ †ÖÆêü. ´Ö ü̧Öšü¾ÖÖ›üµÖÖŸÖ 

¯ÖÖ+µÖÖ“Öß ÷Ö¸ü•Ö ³ÖÖ÷Ö×¾Ö+µÖÖÃÖÖšüß †×ŸÖ¸üßŒŸÖ ¯ÖÖ+Öß ÃÖÓ“ÖßŸÖ �ú ü̧+Öê ÷Ö¸ü•Öê“Öê †ÖÆêü. 

 
ŸÖŒŸÖÖ �Îú. 3: ×•Ö»ÆüÖ×−ÖÆüÖµÖ ¯ÖÖ�µÖÖ“Öß ˆ¯Ö»Ö²¬ÖŸÖÖ ¾Ö �Îú´Ö¾ÖÖ¸üß †Ö×�Ö ¯ÖÏ×ŸÖÆêüŒ™ü¸üß ¾Ö ¤ü¸ü›üÖê‡Ô ¯ÖÖ�Öß :- 

†. 
�Îú. 

×•Ö»ÊÖ“Öê −ÖÖ¾Ö »ÖÖ÷Ö¾Ö›üß 
µÖÖê÷µÖ �Öê¡Ö 

75% 
×¾Ö¿¾ÖÖÃÖÖÆòüŸÖß−Öê 
¯ÖÖ�Öß ˆ¯Ö»Ö²¬Öß 

»ÖÖ÷Ö¾Ö›üß µÖÖê÷µÖ 
�Öê¡ÖÖ“µÖÖ ¯ÖÏ×ŸÖ 

Æêü./‘Ö.´Öß. 

×•Ö»ÊÖ“Öß 
»ÖÖê�úÃÖÓ�µÖÖ 

¤ü¸ü›üÖê‡Ô ¯ÖÖ�Öß 
‘Ö.´Öß. 

1 ˆÃ´ÖÖ−ÖÖ²ÖÖ¤ü 6.95 18 735 1472 346 

2 ¸üŸ−ÖÖ×÷Ö¸üß 5,49 590 38383 1654 9844 

3 šüÖ+Öê 3,12 523 343340 89.39 1820 

4 ¸üÖµÖ÷Ö›ü 3,09 415 33176 22.06 1324 

5 �úÖê»ÆüÖ¯Öæ̧ ü 5,07 361 18276 35.26 2986 

6 ØÃÖ¬Öæ¤ãü÷ÖÔ 3,45 302 64542 8.87 13086 

7 ÃÖÖŸÖÖ ü̧Ö 6,86 372 4598 27.92 2752 

8 ÷Ö›ü×“Ö¸üÖê»Öß 5,05 262 72682 8.73 7614 

9 ¯Öã+Öê 0.75 238 5573 23.28 905 

10 −ÖÖ×¿Ö�ú 0.59 193 4843 42.68 1095 

11 µÖ¾ÖŸÖ´ÖÖôû 10.40 263 4435 29.60 1675 

12 “ÖÓ¦ü¯Öæ ü̧ 6.49 138 2220 20.76 1989 

13 †Æü´Ö¤ü−Ö÷Ö ü̧ 18.52 128 2819 48.48 3785 

14 ³ÖÓ›üÖ¸üÖ 5.22 112 6340 21.46 782 
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15 −ÖÖ÷Ö¯Öæ ü̧ 5.98 73 5320 96.63 1776 

16 ÃÖÖÓ÷Ö»Öß 7.13 73 2943 25.63 769 

17 ¬Öãôêû+−ÖÓ¤ãü̧ ü²ÖÖ¸ü 8.81 69 2301 17.38 462 

18 †´Ö¸üÖ¾ÖŸÖß 8.79 64 2172 26.07 633 

19 •Öôû÷ÖÖ¾Ö 8.24 63 2183 36.30 644 

20 −ÖÖÓ¤êü›ü 9.21 62 1972 28.46 1100 

21 †Öî Ó̧ü÷ÖÖ²ÖÖ¤ü 8.20 58 2144 28.20 896 

22 ¯Ö¸ü³Ö+Öß+ØÆü÷ÖÖê»Öß 9.90 57 1671 18.91 876 

23 †�úÖê»ÖÖ 8.10 53 1825 16.20 629 

24 ²Öã»ÖœüÖ+ÖÖ 7.59 48 1262 22.26 984 

25 ²Öß›ü 9.20 61 1289 21.93 286 

26 ¾Ö¬ÖÖÔ 8.76 39 3449 17.21 614 

27 ÃÖÖê»ÖÖ¯Öæ¸ü 13.17 55 858 38.55 94 

28 •ÖÖ»Ö−ÖÖ 6.96 31 1821 15.12 340 

29 ´ÖÓã²Ö‡Ô 3.45 25 19495 20.26 74 

30 »ÖÖŸÖæ¸ü 6.50 25 1122 14.21 346 

 ‹�æú�Ö  4647  967.62 1351 

†Ö¬ÖÖ¸ü :-´ÖÆüÖ¸üÖÂ™ÒüÖŸÖß»Ö ¯ÖÖ+µÖ“Öê ×−ÖµÖÖê•Ö−Ö ¾Ö ØÃÖ“Ö−Ö ×¾Ö�úÖÃÖ µÖÖ.¸üÖ.•ÖÖ¬Ö¾Ö ÃÖã¾Ö+ÖÔ ´ÖÆüÖêŸÃÖ¾Ö ØÃÖÆüÖ¾Ö»ÖÖê�ú−Ö ¯Ö×¸üÂÖ¤ü-ü 

2010 †Öî¸Óü÷ÖÖ²ÖÖ¤ü. 

ŸÖŒŸÖÖ �Îú´ÖÖÓ�ú 3 −ÖãÃÖÖ¸ü ¸üŸ−ÖÖ×÷Ö¸üß ×•Ö»ÊÖŸÖ ÃÖ¾ÖÖÔŸÖ †×¬Ö�ú ¯ÖÖ+Öß ˆ»Ö¯Ö²¬Ö †ÃÖæ−Ö ÃÖ¾ÖÖÔŸÖ �ú´Öß ¯ÖÖ+µÖÖ“ÖÖ ×•Ö»ÆüÖ 

ˆÃ´ÖÖ−ÖÖ²ÖÖ¤ü †ÖÆêü ¯ÖÏ×ŸÖÆêüŒ™ü ü̧ ¯ÖÖ+Öß ˆ¯Ö»Ö²¬Öê´Ö¬µÖê šüÖ+Öê ×•Ö»ÆüÖ ¯ÖÏ×ŸÖ ÆêüŒ™ü ü̧ 34340 ‘Ö.´Öß. ¯ÖÖ+Öß †ÃÖ»µÖÖ´Öãôêû ÃÖ¾ÖÖÔŸÖ ¾Ö¸ü †ÃÖæ−Ö 

ˆÃ´ÖÖ−ÖÖ²ÖÖ¤ü 735 ‘Ö.´Öß.†ÃÖæ−Ö ˆ¯Ö»Ö²¬ÖŸÖÖ ÃÖ¾ÖÖÔŸÖ �ú´Öß †ÖÆêü. 

¤ü¸ü›üÖê‡Ô ¯ÖÖ+Öß ˆ¯Ö»Ö²¬ÖŸÖê“µÖÖ ²ÖÖ²ÖŸÖßŸÖ ØÃÖ¬Öæ¤ãü÷ÖÔ ×•Ö»ÆüÖ (10090 ‘Ö.´Öß.) ÃÖ¾ÖÖÔŸÖ ¾Ö¸ü †ÃÖæ−Ö ´ÖÓã²Ö‡Ô ¾Ö÷ÖôûŸÖÖ, ÃÖÖê»ÖÖ¯Öæ̧ ü 
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×•Ö»ÆüÖ (286 ‘Ö.´Öß) ÃÖ¾ÖÖÔŸÖ �ÖÖ»Öß †ÖÆêü. Æüß �Îú´Ö¾ÖÖ¸üß ¯ÖÖ+µÖÖ“µÖÖ −ÖîÃÖÙ÷Ö�ú ˆ¯Ö»Ö²¬Öê−ÖãÃÖÖ¸ü †ÃÖæ−Ö †−Öê�ú ×šü�úÖ+Öß −ÖªÖ¾Ö¸üü ¬Ö¸ü+Öê 

†Ö×+Ö �úÖ»Ö¾Öê —ÖÖ»µÖÖ´Öãôêû »Ö¾ÖÖ¤üÖ“µÖÖ ×−Ö+ÖÔµÖÖ¯ÖÏ´ÖÖ+Öê ¸üÖ•µÖÖŸÖß»Ö ÷ÖÖê¤üÖ¾Ö ü̧ß, �éúÂ+ÖÖ, ŸÖÖ¯Öß, −Ö´ÖÔ¤üÖ ¾Ö �ÖÖê·µÖÖŸÖß»Ö ¯ÖÖ+Öß ¾ÖÖ¯Ö¸üÖ¾Ö ü̧ 

²ÖÓ¬Ö−Öê †Ö»Öß †ÖÆêüŸÖ. ¸üÖ•µÖÖ“Öß ¯ÖÖ+µÖÖ“Öß ‹�æú+Ö −ÖîÃÖÙ÷Ö�ú ˆ¯Ö»Ö²¬Öß •Ö¿Öß 4647 ‘Ö.´Öß. ‘Ö.±ãú. †ÃÖ»Öß ŸÖ ü̧ß µÖÖ −ÖªÖ´Öãôêû 

ŸµÖÖ¯Öî�úß 3921 †.‘Ö.±æú. ¯ÖÖ+Öß ¸üÖ•µÖÖ»ÖÖ ¾ÖÖ¯Ö¸üŸÖÖ µÖêŸÖê. 

 

×−ÖÂ�úÂÖÔ : 

1.  ¸üÖ•µÖÖŸÖß»Ö ×¾Ö³ÖÖ÷Ö×−ÖÆüÖµÖ ¯ÖÖ+Öß ÃÖ´ÖÖ−Ö −ÖÃÖ»µÖÖ´Öãôêû ´Ö ü̧Öšü¾ÖÖ›üÖ ×¾Ö³ÖÖ÷Ö ¯ÖÖ+µÖÖ“µÖÖ ŸÖã™üß´Ö¬µÖê ´ÖÖê›üŸÖÖê. 

2. ´ÖÆüÖ ü̧ÖÂ™ÒüÖŸÖ ¯ÖÖ+Öß ˆ¯Ö»Ö²¬ÖŸÖß �ú´Öß †ÃÖ»µÖÖ´Öãôêû ¯ÖÖ+µÖÖ“ÖÖ ¾ÖÖ¯Ö ü̧ �úÖ™ü�úÃÖ¸üß−Öê ÆüÖê+Öê µÖÖê÷µÖ ÆüÖê‡Ô»Ö. 

3. ¸üÖ•µÖÖŸÖß»Ö †ÃÖ+ÖÖ·µÖÖ �ÖÖê·µÖÖŸÖß»Ö ¯ÖÖ+µÖÖ“Öß ˆ¯Ö»Ö²¬Öß´Ö¬µÖê ÃÖ´ÖÖ−ÖŸÖÖ ×¤üÃÖæ−Ö µÖêŸÖ −ÖÖÆüß. 

4. ´Ö¸üÖšü¾ÖÖ›üÖ ÆüÖ ×¾Ö³ÖÖ÷Ö ×−ÖÃÖ÷ÖÖÔ−Öê ¤ãüÂ�úÖôû ¯Ö×¸üÛÃ£ÖŸÖßŸÖ ™üÖ�ú»Öê»ÖÖ †ÃÖ»µÖÖ−Öê †−Öê�ú ÃÖ´ÖÃµÖÖ ×¤üÃÖæ−Ö µÖêŸÖÖŸÖ. 

5. ´ÖÆüÖ ü̧ÖÂ™ÒüÖŸÖ ¯ÖÖ+Öß ˆ¯Ö»Ö²¬Öß �ú´Öß †ÃÖ»µÖÖ´Öãôêû †−Öê�ú ØÃÖ“Ö−Ö ¯Ö¬¤üŸÖß“ÖÖ ¾ÖÖ¯Ö ü̧ �ú¸ü+Öê †Ö¾Ö¿µÖ�ú †ÖÆêü. 
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jeJesj lee}gkeÌ³eeleer} Fbefoje DeeJeeme ³eespeves®ee DeY³eeme 
(keÀe}eJeOeer meve 2000-2005)  

He´e. Jewµee}er }#ceCe keÀes<ìer ë mene. He´eO³eeefHekeÀe Oeveepeer veevee ceneefJeÐee}³e,HewÀpeHetj,efpe. peUieebJe, 
 
meejebµe ë-  

ie´eceerCe Yeeieeleer} ogye&} IeìkeÀebvee efveJeemee®eer J³eJemLee He´eHle keÀjÀve osC³eemeeþer meve 1985 -86 Heemetve Fbefoje 
DeeJeeme ³eespeves®eer megjÀJeele keÀjC³eele Dee}er. Je 1peevesJeejer 1986 Heemetve jeyeefJeC³eele ³esle Deens. megjÀJeele keÀjC³eele 
Dee}er. Je 1peevesJeejer 1986 Heemetve leer SkeÀ mJeleb$e ³eespevee jeyeefJeC³eele ³esle Deens. megjÀJeele keÀjC³eele Dee}er.Je jeJesj 
lee}gkeÌ³eele ner ³eespevee 1989-90 Heemetve jeyeefJeC³eele ³esle Deens. Meve 2000 les 2005 ³ee 5 Je<ee&®³ee keÀeUele 
kesÀJeU 2000-2001 ³ee®e Je<eer& cebpetj Pee}s}er IejkegÀ}s  yeebOeC³ee®es GefÎ<ì meeO³e Pee}s}er Deens. 2001-2005 
³ee 4 Je<ee&®³ee keÀeUele cee$e cebpetj Pee}s}er mebHetCe& IejkegÀ}s yeebOeC³ee®eer GefÎ<ìs meeO³e Pee}s}er veener. Meve 2004-
2005 ³ee Je<ee&le cnCepes®e meJee¥le peemle cnCepes SketÀCe  76 IejkegÀ}s  jÎ  Pee}s}er Deensle. ³eespevesle cebpetj Pee}s}er 
mebHetCe& IejkegÀ}s yeebOeC³eemeeþer  µeemeveeves Devegoeveele Jee{ keÀjCes, µeemeveeves yeebOekeÀeceemeeþer mJeleë®es DeefYe³ebles Je keÀeceieej 
Jeiee&®ee JeeHej keÀjeJee Je }ebYeeLeea®eer efveJe[ ie´ecemeYesletve®e keÀjeJeer Deµee He´keÀej®³ee  Ghee³e³eespevee keÀjeJ³eele. 
1) He´mleeJevee ë- 
efveJeeje ner ceeveJee®eer DeefmlelJeele jenC³eemeeþer DeeJeµ³ekeÀ Deme}su³ee cet}Yetle iejpeebHewkeÀer SkeÀ iejpe Deens. Meeceev³e  
veeieefjkeÀe}e  mJeleë®es Iej Demeu³eeme  cenlJee®eer megjef#elelee efceUles Je meceepeele opee& He´eHle neslees. EfvejeefÞele J³eefkeÌle®³ee 
Dee³eg<³eele Iej meeceeefpekeÀo=<ì³ee ceesþe yeo} Ie[Jetve  DeeCeles.l³ee}e DeesUKe He´eHle keÀjÀve osles. 
 mJeeleb$³e HeéHleerveblej®³ee megjÀJeeleer®³ee Heefnu³ee  25 Je<ee&le ie´eceerCe ie=nefvecee&Cee®³ee mecem³es®eer µeemeveeves keÀesCel³eener 
He´keÀejs iebYeerj oKe} Iesle}er veener. efveJee&efmeleeb®³ee Hegve&Jemeveemeeþer ne ie=nefvecee&Ce keÀe³e&ke´Àce  HeÀeUCeerveblej  }ies®e  `Hegve&Jemeve 
ceb$ee}³eeves neleer Iesle}e neslee DeeefCe megceejs 1960 He³e¥le lees ®ee}t neslee. ³ee keÀe³e&ke´ÀceevJe³es  Deboepes 5 }eKe kegÀìgbyeebvee 
JesieJesieU³ee efþkeÀeCeer Iejs osC³eele Dee}er. 1957 ceO³es  keWÀêe®³ee meecetnerkeÀ ®eUJeUeR®ee SkeÀ Yeeie cnCetve `ie´eceerCe 
ie=nefvecee&Ce ³eespevee` megjÀ keÀjC³eele Dee}er nesleer. l³eele He´l³eskeÀ J³eefkeÌle}e Je menkeÀejer mebmLeebvee SkeÀe Iejeceeies keÀecee}e 
5,000 jÀ. He³e¥le keÀpe& osC³eele Dee}er. Je 1980 He³e¥le ³ee ³eespevesDebleie&le kesÀJeU 67,000 Iejs yeebOeC³eele Dee}er. 
1972-73 ceO³es }eskeÀmeYes®³ee Deboepe meefceleerves Yeejleeleer} SketÀCe }eskeÀmebK³esHewkeÀer 83… }eskeÀ Kes[³eele  jenle 
Demetve l³eeHewkeÀer megceejs 73 … }eskeÀ keÀ®®es yeebOekeÀece Deme}su³ee IejebceO³es  jenleele, Demes efveoµe&veeme DeeCetve efo}s Je 
l³eeJej Ghee³e  cnCetve µeemeveeves  ®eewL³ee ³eespevesle keWÀêer³e ³eespeves®ee DebleYee&Je kesÀ}e. 
 1980®³ee He´ejbYeer megjÀ Pee}su³ee `ie´eceerCe jespeieej keÀe³e&ke´Àceeletve `Fbefoje DeeJeeme ³eespeves®eer ` cetU keÀuHevee 
µeesOelee ³esF&} ,³ee ³eespeves Debleie&le 1983 ceO³es megjÀ Pee}su³ee `ie´eefceCe Yetefcenerve jespeieej nceer` keÀe³e&ke´ÀceeDebleie&le Iejeb®es 
yeebOekeÀece keÀjCes ne He´cegKe keÀe³e&keÀ́ce neslee. 
Meve 1985 ceO³es µeemeveeves kesÀ}su³ee Iees<eCesvegmeej Devetmeef®ele peeler/peceeleer Je cegkeÌle Jesþefyeieej ³eeb®³eemeeþer Iejeb®es 
yeebOekeÀece keÀjC³eekeÀefjlee `ie´eceerCe Yetefcenerve jespeieej nceer  keÀe³e&ke´Àce` efveOeer®ee keÀener Yeeie jeKetve þsJeC³eele  Deeu³eeves ³ee 
³eespeves®eer GHe³eespevee cnCetve 1985-86 ceO³es `Fbefoje DeeJeeme ³eespevee` megjÀ keÀjC³eele Dee}er l³eeveblej ner ³eespevee 
SefHe´} 1989 ceO³es `peJeenj jespeieej ³eespevee` megjÀ Peeu³eeves efle®eer GHe³eespevee cnCetve Heg{s ®ee}g jeefn}er Je Fbefoje 
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DeeJeeme ³eespeves®³ee Debbce}yepeeJeCeermeeþer peJeenj jespeieej ³eespeves®³ee SketÀCe efveOeerHewkeÀer 6… efveOeer JeeìC³eele ³esJet }eie}e 
DeeefCe 1993-94 Heemetve ie´eceerCe Yeeieeleer} oeefjê³e  js<esKee}er} efyeiej Devegmetef®ele peeleer-peceeleer®³ee kegÀìbtyeevee 
meceeefJe<ì keÀjC³eele Dee}s Je 1995-96 Heemetve GlHevvee®eer Deì }#eele ve Ieslee mewefvekeÀer keÀejJeeF&le ceeju³ee ies}su³ee 
mebj#eCe o}eleer} keÀce&®eejer Je efvece}<keÀjer o}eleer} efJeOeJeebvee efkebÀJee l³ee®³ee peJeUer} veelesJeeF&keÀebvee ³ee ³eespevesle 
meceeefJe<ì keÀjÀve ³ee ³eespeves®eer J³eeHleer Jee{efJeC³eele Deeu³eeves Fbefoje DeeJeeme ³eespevesmeeþer peJeenj jespeieej ³eespevesletve 
JeeìC³eele ³esCeeN³ee efnmm³ee®³ee He´ceeCeele 6… JejÀve 10… He³e¥le Jee{ keÀjC³eele Dee}er Je 1 peevesJeejer 1996 Heemetve 
`Fbefoje DeeJeeme ³eespevee` ner SkeÀ mJeleb$e ³eespevee cnCegve le³eej keÀjC³eele Dee}er. ³ee ³eespeves Debleie&le  Iej yeebOeCeermeeþer meHeeì 
He´osµeele oj Iejeceeies 25,000 jÀ. Je [esbiejeU Yeeieele 27,500 jÀ. keÀ®®eer Iejs HekeÌkeÀer  Je DeOe&HekeÌkeÀer keÀjC³eemeeþer 
12,500jÀ.oj Iejeceeies HegjefJe}er peeleele lemes®e µeew®ee}³e Je Oetj efJejnerle ®et} ns ³ee Iejeb®ee DeefJeYeep³e Yeeie  Demelees . 
ns Iej }eYeOeejkeÀebvee kegÀìtbyeeleer} ðeer®³ee veeJes efkebÀJee Heefle-Heeflve®³ee efo}er peeleele.efn ³eespevee keWÀê mejkeÀej Hegjmke=Àle Demetve 
³ee ³eespeves®ee Ke®e& Yeejle mejkeÀej Je jep³e mejkeÀej efceUtve Devegke´Àces  75ë25 ³ee He´ceeCeele meesmeleele Je keWÀêµeeefmele 
He´osµee®³ee yeeyeleerle ³ee ³eespevesmeeþer mebHetCe& efveOeer Yeejle mejkeÀej HegjefJeles. ³ee ³eespeves®ee 60… efnmmee ne Devegmetef®ele peeleer-
peceeleermeeþer   40…Flej Dev³e oeefjê³e js<esKee}er} }eskeÀebmeeþer JeeHejC³eele ³eslees. Fbefoje DeeJeeme ³eespeves®eer Debce} 
yepeeJeCeer keÀjC³eele ³esles. l³ee HewkeÀer peUieeJe efpeu¿eeleer} ` jeJesj lee}gkeÌ³eeleer} Fbefoje DeeJeeme ³eespeves®ee DeY³eeme` He´mlegle 
mebµeesOeveele keÀjC³eele Dee}s}e Deens. 
2) mebµeesOevee®es cenlJe ë- 
mebµeesefOekesÀves kesÀ}su³ee mebµeesOevee®ee GHe³eesie µeemevee}e Fbefoje DeeJeeme ³eespeves®³ee 
 meboYee&le ³eesi³e les OeesjCe þjefJeC³eemeeþer GHe³egkeÌle þjs} l³ee®e yejesyej Fbefoje DeeJeeme ³eespeves®eer Debce}yepeeJeCeer keÀjCeeN³ee 
DeefOekeÀejer Jeiee&}e osKeer} ³ee ³eespeves®ee efveOeer JeeHejC³eeyeeyeleerle GHe³egkeÌle þjs}. SJe{s®e veJns lej  jeJesj lee}gkeÌ³eeleer} 
Fbefoje DeeJeeme ³eespeves®³ee meboYee&le YeefJe<³e keÀeUele pes mebµeesOeve DeO³e³eve efkeÀbJee mebµeesOeve keÀjleer} l³eebvee ceeie&oµe&keÀ þjs} 
Demes mebµeesefOekesÀ}e Jeeìles. 
3) mebµeesOevee®eer GefÎ<ìs ë- 

1 jeJesj lee}gkeÌ³eeleer} oeefjê³e js<esKee}er} }eskeÀeb®³ee DeeefLe&keÀ HeefjefmLeleer®ee DeY³eeme keÀjCes. 
2 jeJesj lee}gkeÌ³eeleer} Fbefoje DeeJeeme ³eespeves®eer Debce} yepeeJeCeer ³eesi³e efjleerves Deens keÀe? Ns leHeemetve HeenCes 
3 ³ee ³eespeves®³ee Debce} ³esCeeN³ee De[®eCeer®ee DeY³eeme keÀjCes. 

4) mebµeesOevee®eer ie=efnlekesÀ ë- 
1 jeJesj lee}gkeÌ³eeleer} ogye&} IeìkeÀeb®es He´ceeCe }#eele Iesleu³eeme ³ee ³eespevesDebleie&le efceUCeejs Devegoeve HeÀej®e keÀceer  
Deens.2 jeJesj lee}tkeÌ³eeleer} Hegjsµee He´ceeCeele ³eespeves®eer Debce}yepeeJeCeer Pee}s}er veener. 

5)   mebµeesOeve HeOoleer ë- 
MebµeesOevee®ee nslet pegv³ee lelL³eeb®es /efmeOoleeb®es Hegve&Heefj#eCe keÀjCse  efkebÀJee veJeerve lelL³eeb®ee µeesOe IesCes ne Demelees. 
He´mlegle mebµeesOevee®ee nslet  ne veJeerve lelL³eeb®ee µeesOe IesCes ne Deens. jeJesj lee}gkeÌ³eeleer} Fbefoje DeeJeeme ³eespeves®ee 
DeY³eeme ³ee efJe<e³ee®es DeO³eve meJe&s#eCeelcekeÀ mebµeesOeve HeOoleerves kesÀ}s}s Deens l³eemeeþer vecegv³eeb®eer efveJe[ keÀjÀve 
meJex#eCe kesÀ}s}s Deens. Deµee vecegv³eeb®eer }e@ìjer HeOoleerves efveJe[ kesÀ}s}er Deens Je ³ee HeOoleer®³ee meene³³eeves 
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lee}gkeÌ³eeleer} 116 ieeJeebHewkeÀer efveJe[ keÀjÀve He´e LeefcekeÀ ceeefnleer efceUefJe}s}er Deens. L³ee ceeefnleer®es efJeµ}s<eCe 
efveJe&®eve keÀjÀve efve<keÀ<e& keÀe{}s}er Deensle. 

6)  mebµeesOevee®eer J³eeHleer  Je ce³ee&oe ë- 
1 Fbefoje DeeJeeme ³eespeves®ee DeY³eeme kesÀJeU jeJesj lee}gkeÌ³eeHegjlee®e kesÀ}e peele Deens. 
2 mebµeesOeve DeY³eemeeþer meve 2000-2005 ne keÀe}Keb[ efveJe[}s}er Demetve DeeJeµ³ekeÀ DemeCeejer ceeefnleer Je 
DeekeÀ[sJeejer ³ee®e keÀe}Keb[eleer} Deens. 
3 He´mlegle mebµeesOeveeletpeve efveIee}s}s  efve<keÀ<e& ns kesÀJeU jeJesj lee}gkeÌ³ee Hegjlee®e Je meve 2000 les 2005 ³ee keÀe}Keb[e 
Hegjles®e ce³ee&oerle jenleer}. 
7) jeJesj lee}gkeÌ³eeleer} Fbefoje DeeJeeme ³eespeveeë- 
mJeeleb$³e He´ebHleer veblej Yeejle mejkeÀeves DeeefLe&keÀ efJekeÀemeemeeþer Je meceepe keÀu³eeCeemeeþer p³ee keÀener DeveskeÀ ³eespevee jeyeefJeu³ee 
l³eeHewkeÀer®e  Fbefoje DeeJeeme ³eespevee  ner SkeÀ ³eespevee nes³e. jeJesj lee}gkeÌ³eeleer} ³ee ³eespes®³ee Debce}yepeeJeCeer}e 1989-
90 Heemetve megjÀJeele Pee}s}er efometve ³esles. meve 2000-2005 ³ee keÀeUele jeJesj lee}tkeÌ³eele ³ee ³eespeves Debleie&le efkeÀleer 
IejkegÀ}s yeebOeC³eele Dee}er ns Heg{er} lekeÌl³eeÜejs oeKeefJelee ³esles. 

lekeÌlee 
jeJesj lee}gkeÌ³eeleer} Fbefoje DeeJeeme ³eespevesDebleie&le yeeOebC³eele Dee}s}er IejkeÀg}s 

De.veb.  Je<e& cebpetj IejkegÀ}s jÎ IejkegÀ}s HetCe& IejkegÀ}s 
1 2000-01 78 0 78 

2 2001-02 309 3 306 
3 2002-03 403 6 400 
4 2003-04 447 6 437 
5 2004-05 408 76 332 

(ðeesle  - efpeune ie´eceerCe efJekeÀeme ³eb$eCee) 
 Jejer} lekeÌl³eeJejÀve ns mHe<ì nesles keÀer,  meve 2000-01 mee}er SketÀCe 78 IejkegÀ}s cebpetj nesJetve l³ee mebHetCe& 
IejkegÀ}e®es yeebOekeÀece HetCe& Pee}s}s Deens. Meve 2001 les 2002 les 2002-2003 Je 2003-2004 mee}er 
Devegke´Àces 99.02…, 99.25… Je 98.64… Iejeb®es yeebOekeÀece HetCe& Pee}s}s Deens Je 2004-2005 mee}er cee$e 
408 IejkegÀ}s cebpetj Pee}s}er Demetve l³eeHewkeÀer kesÀJeU 332 cnCepes®e 81.37… IejkeÀg}e®es®e yeebOekeÀece HetCe& Pee}s}s 
Deens Je 76 IejkegÀ}s yeebOe}er ies}s}er veenerle. Deµee He´keÀej 5 Je<ee&®³ee keÀeUele SketÀCe 1,641 IejkegÀ}ebHewkeÀer 88 
IejkegÀ}s jÎ nesJetve kesÀJeU 1,553 IejkegÀ}eb®es yeebOekeÀece HegCe& nesJet µekeÀ}s veener. 
8)   efve<keÀ<e& ë- 

1. mebµeesOeve keÀe}Keb[ meve 2000-2005 ³ee Je<ee&®³ee keÀeUele kesÀJeU 2000-01 ³ee Je<ee&le®e mebHetCe& cebpetj 
IejkegÀ}s yeebOeC³ee®es GefÎ <ì³es HetCe& Pee}s}s Deens Je yeekeÀer 4 Je<ee&le mebHetCe& IejketÀ}s yeebOeC³ee®es GefÎ<ì HetCe& nesJet µekeÀ}s 
veener. l³eecegUs DeeHeu³ee mebµeesOeveeleer} 2js jeJesj lee}gkeÌ³eeleer} ³ee ³eespeves®eer  Debce}yepeeJeCeer HetCe& nesle veener ³ee®ee 
DeeOeej efceUlees. 
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2. ner ³eespevee Devegmetef®ele peeleer – peceeleeR®³ee oeefjê³e js<esKee}er} kegÀìtbyeemeeþer jeyeefJe}er peeles meJex#eCee®³ee DeeOeejs 
Demes Dee{Utve Dee}s Deens keÀer, 65 les 70 … }eYeeLeea ns Deefµeef#ele Deensle. l³eecegUs les ³eespevesDebleie&le IejkegÀ} He´eHle 
keÀjC³eemeeþer p³ee JesieJesieU³ee keÀeieoHe$eeb®eer Hetle&lee  keÀjeJeer }eieles, l³ee keÀeieoHe$eeb®eer Hetle&lee keÀjÀve µekeÀu³eeves l³eebvee ³ee 
³eespeves®ee }eYe efceUt µekeÀle veener. 
3.  ³eespevesleer} Devegmetef®ele peceeleer®es  nbieecee®³ee keÀeUele µesleer #es$eele  keÀeces GHe}yOe Demeu³eeves DeeHeu³ee ieeJeer 
jenleele Je nbieecee J³eefleefjkeÌle keÀeUele keÀeceemeeþer µenjekeÀ[s JeUleele. L³eeb®³ee leelHegjl³ee JeemleJ³eemeeþer l³eebvee ³ee 
³eespeves®ee }eYe efceUt µekeÀle veener. 
4. ³ee ³eespevesDebleie&le efceUCeejs Devegoeve 27,000jÀ. Demetve Deepe®³ee HeefjefmLeleerle Ieje®³ee yeebOekeÀece 
meeefnl³eemeeþer }eieCeejs ns Devegoeve HeÀej®e keÀceer Demeu³eeves mebµeesOeveeleer} Heefn}s ie=nerlekeÀner yejesyej þjles.  

8) Ghee³e³eespeveeë- 
1. Deepe®³ee ceneieeF&®³ee HeefjefmLeleer®ee efJe®eej keÀjÀve  µeemeveeves ³ee Devegoeveele Jee{ keÀje³e}e Heeefnpes, lemes®e ns Devegoeve 

JesUsJej GHe}yOe keÀjÀve Ðee³e}e Heeefnpes keÀer, pesCeskeÀjÀve }eYeeLeeAmeeþer Gllece He´keÀej®³ee IejkegÀ}e®eer efveefce&leer keÀjlee 
³esJetve l³eebvee ³ee ³eespeves®ee HetCe&  }eYe efceUJetve oslee ³esF&}.  

2. IejkegÀ}e®es yeebOekeÀece keÀjC³eemeeþer µeemeveeves Keepeieer DeefYe³ebles  Je keÀeceieej  Jeiee&®ee JeeHej ve keÀjlee mejkeÀejer 
DeefYe³ebles Je keÀeceieej Jeiee&®ee JeeHej keÀjeJee cnCepes IejkegÀ}e®es yeebOekeÀece ns mJeleë He´µeemeveeves®e keÀjeJes keÀer,pesCeskeÀjÀve 
®eebieu³ee opee&®³ee IejkegÀ}e®eer efveefce&leer nesJetve l³eeb®es Dee³eg<³ener oerIe&keÀe jener}. 

3. meve 2002 Heemetve IejkegÀ}eb®es JeeìHe ie´eceHeb®ee³eleerves kesÀ}su³ee ieéceerCe He´efle#ee ³eeoer vegmeej®e  kesÀ}s peeles. Hejbleg p³eebvee 
IejkegÀ}eb®eer efveleeble DeeJeµ³ekeÀlee Deens Deµeebvee IejkegÀ} }JekeÀj GHe}yOe nesCes DeeJeµ³ekeÀ Deens. cnCetve µeemeveeves 
IejkegÀ}e®es JeeìHe ³ee ³eeoervegmeej ve keÀjlee }eYeOeejkeÀeb®eer efveJe[ Lesì ie´ecemeYesletve®e keÀjeJeer. 

meboYe& met®eer ë- 
1. Fbefoje DeeJeeme ³eespeves®eer ceeefnleer HegefmlekeÀe 
2. efpeune ie´eceerCe efJekeÀeme ³eb$eCesÜeje He´keÀeefµele DenJee} }sKeve. 
3. Heb®ee³ele meefceleer, jeJesj ³eeb®es keÀ[er} DenJee}. 
4. He´keÀuHe meb®ee}keÀ, efpeune ie´eceerCe efJekeÀeme ceb$ee}³e. 
5. efpeune ie´eceerCe efJekeÀeme ³eb$eCesÜejs kesÀ}s}s meve 2002 ®es yesIej kegÀìtbyee®es meJex#eCe  
6. jÀêolle megbojce, Yeejleer³e DeLe&J³eJemLee. 
7. efceÞeeHetjer, Yeejleer³e DeLe&J³eJemLee. 
8. kewÀ.[e@. me. Þeer. ceg. o smeeF& Je [e@. Meew. Efvece&}e Yee}sjeJe, Yeejleer³e DeLe&J³eJemLee, megOeejerle 5Jeer DeeJe=lleer, meHìWyej 

2004, efveje}er He´keÀeµeve, HegCes. 
9. 9 He´efle³eesefielee oHe&Ce / Yeejleer³e DeLe&J³eJemLee, mebµeesefOele SJeb HeefjJeefOe&le mebmkeÀjCe, petve 2013, GHekeÀej 

He´keÀeµeve, Deeieje. 

* * * 
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í$eHeleer efMeJeepeer cenejepe efke´À[e mebkegÀueelee rue yeemkesÀì yee@ue KesUCeeN³ee KesUe[gb®³ee mJe-
mebkeÀuHeves®ee DeY³eeme 

He´e. Deceesue ieesHeeU Heeìerue: meeleHeg[e efJekeÀeme ceb[U meb®eefuele, keÀuee, JeeefCep³e Je efJe%eeve ceneefJeÐeeue³e, Heeue, lee., 
jeJesj.efpe. peUieeJe.  
[e@. efJn.Sme. JeebieJee[: He´e®ee³e&,megMeerue kegÀceej efMebos MeeefjjerkeÀ efMe #eCeMeem$e ceneefJeÐeeue³e,meesueeHetj. 
 
He´mleeJevee : 
 ceevemeMeeðeer³e IeìkeÀ efke´À[e keÀe³e&ceeveeJej HeefjCeece keÀjlees lees cnCepes efke´À[eHeìt®eer  mJeleëyeÎue®eer  mJemebkeÀuHevee 
pesJne SKeeoe KesUe[t SKeeÐee KesUeceO³es Yeeie Ieslees lesJne lees mJeleëyeÎue keÀe³e efJe®eej keÀjlees cnCepes®e l³ee®eer 
mJeleëyeÎue®eer l³ee®³ee®e efJe®eejele DemeCeejer He´eflecee nes³e.mJe-mebkeÀuHevesceO³es DeekeÀueve, efJe®eej DeeefCe DeefYeJe=lleer ³eeb®ee 
meceeJesMe neslees. mJe-mebkeÀuHeveeleerue DeekeÀueve efJe®eej DeefYeJe=lleer cnCepes SKeeÐee KesUe[t®eer mJeleë®³ee DeekeÀueveeyeÎue 
DemeCeejer efJe®eejmejCeer, mJe-mebkeÀuHevee®es mJeleë®eer MeejerefjkeÀ #ecelee, mJeleë®eer meeceeefpekeÀ efmLeleer, mJeleë®eer 
DeekeÀueve#ecelee DeeefCe mJeleë®eer He´efle<þe ns cenlJee®es ®eej IeìkeÀ Deensle.p³eeJejÀve KesUeb[t®³ee #ecelesvetmeej KesUe[t®eer mJe 
efJe<e³ekeÀ efJe®eejmejCeer keÀMeer Deens DeeefCe efke´À[ekeÀe³e&ceeve Gb®eeJeC³eemeeþer leer DeeoMe& keÀMeer Demeueer Heeefnpes ns þjefJelee ³esles. 
 DeeOegefvekeÀ peieele yeemkesÀì yee@ue ³ee KesUe®ee efJekeÀeme ne Del³eble MeeðeeskeÌle Je keÀewMeu³eHetCe& HeOoleerves Peeuesuee 
Dee{Utve ³eslees .p³eecegUs KesUe[tb®es keÀe³e&ceeve ns Del³eble G®®e HeeleUerJej Heesnes®euesues efomeles. ³ee meJe& iees<ìeR®ee efJe®eej 
keÀjlee keÀe³e&ceevee®³ee SkeÀe efJeefMe<ì HeeleUerveblej kesÀJeU Mejerjefke´À³ee Meeðeer³e Je MeejerefjkeÀ keÀe³e&ceeve SJe{s®e  IeìkeÀ  Hegjsmes 
vemeu³ee®es Dee{Utve ³esles.G®®e HeeleUer®³ee keÀe³e&ceeveemeeþer KesUe[g®eer mJe -mebkeÀuHevee meesyele®e DeeJeM³ekeÀ l³ee He´ceeCeele 
ceevemeMeeðeer³e HeéfMe#eCe iejpes®es Demeles.p³eeceO³es KesUe[t®³ee DeelceefJeMJeeme, ef®eblee, leeCe, He śjCee KesUe[tkeÀ[s yeIeC³ee®ee 
¢ef<ìkeÀesve , MeejerefjkeÀ Je ceeveefmekeÀ #ecelee Fl³eeoer IeìkeÀeb®es cetu³eceeHeve kesÀues peeles.p³ee®ee HeÀe³eoe G®®e HeeleUer®³ee 
keÀe³e&ceeveemeeþer DeeJeM³ekeÀ keÀewMeu³e, leb$es Je þeJeHes®e þjJeleebvee neslees. 
 ³ee meJe& He´efke´À³esle ceevemeMeeðe ns Jele&CegkeÀer®es Meeðe cnCetve DeeHeues ³eesieoeve osles. ³ee Meem$ee®eer ceole 
DeefOeefMe#ekeÀeme keÀe³e&#ecelesves ceeie&oMe&ve keÀjC³eemeeþer lemes®e KesUe[bt®es keÀe³e&ceeve kegÀMeuelesves Jee{efJeC³eemeeþer nesles. 
mJe-mebkeÀuHevee J³eeK³ee : 
1) KesUe[bt®³ee iegCeefJeMes<e Je keÀewMeu³ee®ee  FlejebJej He[CeeN³ee He´YeeJeer J³eefkeÌlecelJeeuee mJe -mebkeÀuHevee Demes cnCeleele. 
2)``J³eefkeÌle®ee mJeleëkeÀ[s yeIeC³ee®ee ¢ef<ìkeÀesve cnCepes®e mJe-mebkeÀuHevee nes³e.`` 
KesUe[t Je mJe-mebkeÀuHevee : 
 KesUe[tb®³ee mJe-keÀle&=lJee®³ee ceeO³eceeletve mJeleë®ee þmee efvecee&Ce keÀjC³ee®³ee He´efke´À³esMeer  mJemeeceL³eeb¥®ee mebyebOe 
pees[lee ³eslees.KesUe[bt®eer mJeleë®³ee ³eesi³eleeb®es kesÀuesues cetu³eceeHeve efkebÀJee KesUe[bt®eer keÀe³e&efveJe&le&vee®eer ,O³es³eeHe³e¥le 
Heesnes®eC³ee®eer ,De[LeU³eebletve ³eMemJeerHeCes yeensj ³esC³ee®eer #ecelee cnCepes®e mJe -mebkeÀuHevee nes³e. 
 meMekeÌle mJe-mebkeÀuHeves®³ee YeeJevescegUs KesUe[tb®³ee MeejerefjkeÀ  DeeefCe Mew#eefCekeÀ keÀe³ee&le keÀecee®³ee efþkeÀeCee®³ee 
keÀe³e&efveJele&veele ef®eblee DeeefCe DeJemeeo J³eJemLeeHevee®eer ³eesi³elee Fl³eeoer iegCeJewefMe<ì³eebceO³es Jee{ nesles. efveOee&efjle kesÀuesues O³es³e 
meeO³e keÀjC³ee®eer #ecelee DeeHeu³eele Demeu³eecegUs®e KesUe[t l³ee efJeefMe<ì O³es³eeves He śefjle neslees. 
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mebMeesOevee®eer iejpe ë 
 KesUe[bt®eer mJe-mebkeÀuHevee ner peerJeveeceO³es DeefleMe³e cenlJee®eer Deens.KesUe[t®eer KesUekeÀ[s yeIeC³ee®eer G®®e He´leer®es 
mJe-mekebÀuHevescegUs KesUe[t®es keÀe³e&ceeve ®eebieues  nesT MekeÀles. ke´Àer[e , He´oMe&ves Je He´el³eef#ekesÀ Ie[le Demeleeb mJe-mebkeÀuHeves®eer 
DeeefCe cevee®eer melele Deeblejefke´À³ee nesle Demeles.l³eeefMeJee³e KesU oceoej Je peesjoej nesle veener.l³ee®e ¢ef<ìkeÀesveeletve 
mebMeesOekeÀeuee í$eHeleer efMeJeepeer cenejepe  efke´À[e mebkegÀueeleerue yeemkesÀì yee@ue KesUCeeN³ee KesUe[gb®³ee mJe-mebkeÀuHeves®ee 
DeY³eemeeletve 14 les 16 Je<ex Je³eesieìeleerue peUieebJe Menjeleerue ceeO³eefcekeÀ KesUe[tb®³ee meeojerkeÀjCe mlejevegmeej mJe-
mebkeÀuHeves®ee meJex#eCeelcekeÀ DeY³eeme keÀjCes iejpes®es Jeeìues. ³esLes mebMeesOekeÀeves KesUe[t®³ee mJe -mebkeÀuHeves®ee efJe®eej kesÀuee 
Deens.³ee mebMeesOeveeceO³es Deej.kesÀ.meejmJele ³eebveer efJekeÀefmele kesÀuesu³ee ®ee®eCeerleerue MeejerefjkeÀ, meeceeefpekeÀ, mJeeYeeefJekeÀ, 
Mew#eefCekeÀ,veweflekeÀ, yeewefOokeÀ ³ee IeìkeÀe®ee  ceeHeveemeeþer GHe³eesie keÀjC³eele Deeuee. ³eecegUs KesUe[t®eer mJe -mebkeÀuHeves®³ee 
iegCeeb®eener efke´À[ekeÀe³e&ceeveemeeþer KetHe®e DeeJeM³ekeÀ Peeues Deens. 
mebMeesOevee®es efmebneJeueeskeÀve ë 
ce@keÀ keÌuesveer ë- 1 
 ³eeves G®®e meg¢{lee ieì DeeefCe keÀceer meg¢{lee ieì veeJee®es oesve ceneefJeÐeeue³eerve HegjÀ<eeb®es ieì le³eej keÀjÀve 
ke@Àìue®³ee 16 J³eefkeÌlecelJe IeìkeÀ He´MveeJeueer®³ee mene³³eeves l³eeb®³ee J³eefkeÌlecelJe iegCeJewefMe<ì³es, mJe -mebkeÀuHevee DeeefCe 
Mew#eefCekeÀ keÀue ³eeb®ee legueveelcekeÀ DeY³eeme kesÀuee.l³eeuee Demee efvelkeÀ<e& efceUeuee keÀer, G®®e meg¢{lee ieì ne DeefOekeÀ 
DeJeuebyetve  lemes®e keÀceer meg¢{lee ieì ne DeefOekeÀ mJe-Hegjsmee Demee neslee. lemes®e G®®e meg¢{lee ieìeleerue HegjÀ<e  ns DeefOekeÀ 
efJeMJeemeg DeeefCe celmej jefnle nesles. l³ee®eHe´ceeCes keÀceer meg¢{lee ieì ne peemle mebMe³eemHeo DeeefCe mJe-vesceCetkeÀ keÀjCeeje 
efomele neslee. 
ce@keÀ ®e@veerë-2 
 ³eeves MeejerefjkeÀ meg¢{lee ®ee®eCeerleerue keÀe³e&ceevee®³ee DeeOeejeves efveJe[keÀ ceneefJeÐeeue³eerve HegjÀ<eeb®es JeieeakeÀjCe keÀjÀve 
J³eefkeÌlecelJe iegCeJewefMe<ì³es, mJe-mebkeÀuHevee DeeefCe Mew#eefCekeÀ keÀue ³eeb®es cetu³eceeHeve keÀjC³eemeeþer SkeÀ DeY³eeme kesÀuee. ³eeves 
G®®e meg¢{lee ieì DeeefCe keÀceer meg¢{lee ieì veeJee®es ceneefJeÐeeue³eerve HegjÀ<eeb®es oesve ieì le³eej keÀjÀve ke@Àìue®eer J³eefkeÌlecelJe 
IeìkeÀ He´MveeJeueer DeJeuebyeJeueer. l³eeletve Demes efvelkeÀ<e& meceesj Deeues keÀer, G®®e meg¢{lee ieì ne peemle ieì DeJeuebyetve lej 
keÀceer meg¢{ ieì ne mJe-Hegjsmee Demelees. lemes®e G®®e meg¢{lee ieìeleerue HegjÀ<e ns DeefOekeÀ efJeMJeemeg DeeefCe celmej jefnle nesles. 
l³ee®eHe´ceeCes keÀceer meg¢{lee ieì ne peemle mebMe³eemHeo DeeefCe mJeleë®³ee celeebefJe<e³eer  DekeÀejCe®e ieJe& yeeUieCeeje Demee neslee. 
keÀesF¥ie ë- 3 
 keÀesF¥ieuee Demes meeHe[ues keÀer, KesUe[t DeeefCe De KesUe[t ns meeceeefpekeÀlee, ieì DeeJe[ DeeefCe  YeeJeefvekeÀ efve³eb$eCe ³ee 
J³eefkeÌlecelJe ieìele efYevvelee Demeles. efJeÐeeHeerþ mebIeeleerue meom³e DeeefCe DeeblejketÀue KesUe[t ³ee oesvneR®eer mJe -mebkeÀuHevee De-
KesUe[btHes#ee peemle Demeles DeeefCe KesUe[tJe=lleer , HeÀ@efceveerìer®eer HeoJeer DeeefCe kegÀìtbye He´YeeJe ³eeceO³es leervner ieìeble keÀesCeleener 
HeÀjkeÀ veJnlee. 
mebMeesOevee®eer GefÎ<ìs ë 
1) ceeO³eefcekeÀ MeeUsleerue yeemkesÀìyee@ue ³ee  meebefIekeÀ KesU KesUCeeN³ee KesUe[bt®³ee  mJe - mebkeÀuHeves®ee DeY³eeme keÀjCes. 
mebMeesOevee®eer HeefjkeÀuHeveeë 
1) yeemkesÀìyee@ue KesUCeeN³ee cegueer KesUe[tb®eer mJe-mebkeÀuHevee cegues KesUe[btHes#ee G®®e opee&®eer Dee{Utve ³esF&ue. 
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mebMeesOevee®eer Heefjmeerceeë 
1 ) mebMeesOevee®eer J³eeHleer peUieebJe Menjeleerue  í$eHeleer efMeJeepeer cenejepe efke´À[e mebkegÀueeleerue yeemkesÀì yee@ue KesUe[btHegjleer 
þjefJeC³eele Deeueer Deens. 
2) mebMeesOevee®eer J³eeHleer 14 les 16 Je<ex Je³eesieìekeÀjerlee Deens. 
3) mebMeesOevee®eer J³eeHleer mJe-mebkeÀuHevee ®ee®eCeerHegjleer þjefJeC³eele Deeueer Deens. 
4) mebMeesOevee®eer J³eeHleer peUieebJe Menjeleerue ceeO³eefcekeÀ efJeÐeeue³eeHegjleer þjefJeC³eele Deeueer Deens. 
5) mebMeesOevee®eer J³eeHleer í$eHeleer efMeJeepeer cenejepe efke´À[e mebkegÀuee®³ee JesUeHe$ekeÀevegmeej þjefJeC³eele Deeueer Deens. 
vecetvee efveJe[ ë 
1) 8Jeer, 9Jeer DeeefCe 10Jeer Jeiee&leerue KesUe[t efJeÐeeL³ee¥®eer mebMeesOeveemeeþer efveJe[ keÀjC³eele Deeueer. 
2) peUieebJe Menjeleerue í$eHeleer efMeJeepeer cenejepe efke´À[e mebkegÀueeleerue yeemkesÀì yee@ue KesUe[bt®ee®e  menYeeie  kesÀuee peeF&ue. 
3) He´mlegle mebMeesOeveemeeþer SkegÀCe 60 efJeÐeeL³ee¥®eer DeY³eemeeþer efveJe[ keÀjC³eele Deeueer. ³eele 30 efJeÐeeLeea DeeefCe 30 
efJeÐeeLeeaveer®ee vecegvee efveJe[C³eele Deeuee. 
mebMeesOevee®eer ce³ee&oe ë 
He´mlegle mebMeesOeve peUieebJe Menjeleerue ceeO³eefcekeÀ efJeÐeeue³eeleerue efJeÐeeL³ee¥Hegjlee®e ce³ee&efole Deens. 
HeOoleerë 
vecegvee He´efke´À³ee ë 
 He´mlegle mebMeesOeveemeeþer vecegvee efveJe[ ns peUieebJe Menjeleerue ceeO³eefcekeÀ efJeÐeeue³eeleerue cegueeb®eer ³ee¢ef®íkeÀ 
HeOoleerves efveJe[ keÀjC³eele Deeueer.meJe& efveJe[ keÀjC³eele Deeuesueer cegues Je cegueer ¿ee mebMeesOevee®³ee ¢<ìerves DeHe´efMeef#ele 
Demeu³ee®eer Kee$eer keÀjÀve Iesleueer.³ee mebMeesOeveemeeþer SketÀCe 60 cegueebkeÀ[tve He´MveeJeueer YejÀve IesC³eele Deeueer.He´l³eskeÀeme 
meebkesÀleebkeÀ Je Jew³eefkeÌlekeÀ HeÀe@ce& osC³eele Deeuee.efveJe[ kesÀuesueer ®ee®eCeer mJe -mebkeÀuHeves®³ee efJekeÀemeeMeer mebyebefOele Deens. ³eeceO³es 
Deej.kesÀ. meejmJele ³eebveer efJekeÀefmele kesÀuesu³ee MeejerefjkeÀ, meeceeefpekeÀ, mJeeYeeefJekeÀ, Mew#eefCekeÀ, veweflekeÀ, yeewefOokeÀ ³ee 
IeìkeÀeb®³ee He´Mveeb®ee meceeJesMe neslee. 
®eues ë 
mJee³eÞeer ®eue ë (mJeleb$e HeefjJel³e&) 
1) efJeÐeeLeea - cegues-cegueer 
ceO³em³e ®eue ë 
1) Je³e 14-16 Je<ex 
DeeÞe³eer ®eueë 
1)Deej. kesÀ . meejmJele mJe-mebkeÀuHevee ceeHeve ®ee®eCeer 
meeOeves Je leb$es ë 
1) He´mlegle mebMeesOeveemeeþer Deej.kesÀ. meejmJele ³eeb®eer mJe-mebkeÀuHevee ceeHeve ®ee®eCeer JeeHejC³eele Deeueer. 
efJeéemeveer³elee -1) ®ee®eCeer Hegve&®ee®eCeer 
efJeéemeveer³elee 0.91 
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2) ³eLee&Lelee ë- 
He´mlegle ®ee®eCeer®eer ³eLee&Lelee - 0.81 FlekeÀer Deens. 
meebK³eerkeÀer HeOoleë 
 He´mlegle mebMeesOeveele efceUeuesu³ee He´eHleebkeÀe®es mebK³eeMeeðeer³e efJeMues<eCe keÀjC³eemeeþer ìer ®ee®eCeer HeOoleer®ee JeeHej 
keÀjC³eele Deeuee. 
mebK³eeMeeðeer³e efJeMues<eCeë 

lekeÌlee ke´À.-1.1 meebefIekeÀ KesU KesUCeejs KesUe[t Je mJe-mebkeÀuHevee 

efuebie vecegvee  ceO³eceeve He´ceeCe 
efJe®eueve  

cegkeÌle He´ceeCe 
mebK³ee 

ìer cegu³e  meeLe&keÀ HeeleUer 

cegues 30 168.00 13.48    
cegueer 30 165.66 12.06 58 0.70 meeLe&keÀ veener. 
 
®e®ee&ë 
 Jejerue lekeÌlee ke´À.1.1 ceOeerue mebK³eeMeeðeer³e efJeMues<eCeeJeªveDemes efveo&Meveeme ³esles keÀer, yeemkesÀìyee@ue KesU 
KesUCeejs cegues DeeefCe cegueer ³eeb®³ee mJe-mebkeÀuHevesle HeÀjkeÀ Dee{Utve ³esle veener.cnCepes mebMeesOekeÀeves ceeb[uesueer efmeOoeble 
keÀuHevee/HeefjkeÀuHevee mJeerkeÀe³e& veener. 
 
meboYe& meg®eer :  
1. pe@keÀ.S®e.Sue.yeerJeeruesce De@v[ p³eg[er De. yuegkeÀj, mee³ekeÀesuee@peer Dee@HeÀ keÀesef®ebie ë efLeDejer De@v[ De@efHuekesÀMeve (v³et 

efouueer megjefpele HeefyuekesÀMeve, 1982) , He=. 7 
2. ``He´iele meeceeefpekeÀ ceevemeMeeðe`` kesÀMeJe vee. iee[skeÀj,Deefcelee ce. Heeìerue, cegketbÀo ke=À.Fceeveoej,[e³eceb[ 

HeefyuekesÀMeve, He´Lece DeeJe=lleer 2007 Heeve ke´À. 43, 62 
3. yesje@ve vesumeve ce@keÀ keÌuesveer, `` De-ke@ÀcHe@efjPeve Dee@HeÀ Heme&ve@@efueìer ®e@jskeÌìjerefmìkeÌme, mesuHeÀ-keÀvmesHì De@v[ De@ke@À[efcekeÀ 

De@efHììîeg[ Dees[ efmeueskeÌìs[ keÀe@uespecesve keÌueeefmeHeÀeF[ De@keÀe@ef[¥ie ìt HejHeÀe@jcevme Dee@ve ìsmì Dee@HeÀ efHeÀefpekeÀue 
efHeÀìvesme`` [sPejìsMeve De@yemì B̂keÌì Fbìjve@Meveue 30(Dee@keÌìebsyej -1969) ë 1423-  

4. yesje@ve vesumeve ce@keÀ ®e@veer, De-ke@ÀcHe@efjPeve Dee@HeÀ Heme&ve@@efueìer ®e@jskeÌìjerefmìkeÌme, mesuHeÀ-keÀvmesHì De@v[ De@ke@À[efcekeÀ 
De@efHììîeg[ Dees[ efmeueskeÌìs[ keÀe@uespecesve keÌueeefmeHeÀeF[ De@keÀe@ef[¥ie ìt HejHeÀe@jcevme Dee@ve ìsmì Dee@HeÀ efHeÀefpekeÀue 
efHeÀìvesme`` [sPejìsMeve De@yemì B̂keÌì Fbìjve@Meveue 30(Dee@keÌìebsyej -1969) ë 1423-  

5. He b́ÀevmeWvme yegkesÀj keÀesF¥ie, kebÀcHe@jsìJn De@veeuesefmeme Dee@HeÀ efmeueskeÌìs[ Heme&veue DeBv[ meesMeue  ye@keÀ-ie´eGb[ 
®e@jkeÌìefjmìerkeÌme Dee@HeÀ ne³emketÀue ieume& De@  Leér  uesJnume Dee@HeÀ HeeìeaefmeHesMeve Fve yeemkesÀìyee@@ue ``[sPejìsMeve 
De@yemì B̂keÌì Fbìjve@Meveue 30(ef[meWyej -1969) ë 2361 

* * * 
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meeefnl³ee®es mJejÀHe ë DeekeÀueve DeeefCe DeemJeeo 
He´e. Deefveue efkeÀmevejeJe ®eJneCe: (cejeþer efJeYeeie) celm³eesojer keÀuee Je efJe%eeve , ceneefJeÐeeue³e, jebpeCeelee. IevemeeJebieer, 
efpe. peeuevee. 
 
mJejÀHe ë 

DeeHeCe owvebefove J³eJenejele `meeefnl³e`³ee Meyoe®ee DeveskeÀ DeLee¥veer JeeHej keÀjle Demelees. JeemleefJekeÀ `meeefnl³e` 
³ee®ee DeLe& meeOeve meecegie´er Demee neslees. mJe³ebHeekeÀe®es meeefnl³e. Fl³eeoer Demes Meyo He´³eesie DeeHeCe keÀjle Demelees. Hejbleg 
meeefnl³e ne Meyo cee$e SkeÀ®e efJeefMe<ì DeLe& meebielees. Jee[dce³ee®³ee He´ebleele `meeefnl³e` ³ee meb%es®ee He³ee&³eer `Jee[dce³e` ner meb%ee 
JeeHejueer peeles. 

`Jee[dce³e` ner meb%ee J³eeHekeÀ DeeefCe meceeJesMekeÀ DeMeer Deens. pes-pes JeeCeerce³e les-les-Jee[dce³e nes³e. `meeefnl³e Je 
Jee[dce³e` ³ee Meyoeb®eer J³eeHleer efJemle=le keÀjC³ee®ee He´³elve meeefnl³e meceéì ve.ef®e.kesÀUkeÀj cnCeleele. ceveg<³ecee$ee®eer yegOoer Je 
YeeJevee ³eebvee p³ee p³ee iees<ìeRvee efJekeÀefmele nesC³ee®es meeO³e nesF&ue l³ee meJee¥vee lees meeefnl³e ns veeJe ÐeeJes Demes l³eebveer 
meebefieleues. mebieerle keÀuee, l³eele mebieerle keÀuee, veeì³e, ve=l³ekeÀuee, ef®e$ekeÀuee ³ee meJe& keÀueeb®ee  DebleYee&Je  meeefnl³eele neslees. 

 meeefnl³ee®es mJejÀHe Heenle Demeleebvee meeefnl³e cnCepes YeeJeveeb®ee DeefJe<keÀej Ie[efJeCeejs meeefnl³e DevegYeJe DeeefCe 
DeefYeJ³ekeÌleer ³eeb®ee Yeeef<ekeÀ mebiece efueefKele  DeLeJee ceewefKekeÀ He´keÀej®es meeefnl³e l³eele keÀLee, keÀeJ³e, keÀeobyejer, veeìkeÀ, 
Deelce®eefj$e, He´Jeeme JeCe&ve Fl³eeoer. 

keÀefLele meeefnl³ee®es He´keÀej ³esleele lej Meeðeer³e meeefnl³eele efJeefJeOe Meem$eeb®eer ceeefnleer jepekeÀejCe, DeLe&keÀejCe, 
Fefleneme, YeeweflekeÀMeeðe, Yetieesue, efJe%eeve, Heb®eebie Fl³eeoer. 

je.Yeer. HeeìCekeÀj ³eeb®³ee celes keÀeJ³ee®eer keÀeìskeÀesj J³eeK³ee®e keÀjlee ³esle veener. keÀener iees<ìeR®es JeCe&ve keÀjlee ³esles 
Hejbleg l³eeb®eer keÀeìskeÀesj J³eeK³ee keÀjlee ³esle  veener. 
J³eeK³ee ë 
1. Yeecen ë- `MeyoeLeex mebefnle keÀeJ³ece` Meyo DeeefCe  DeLe& ³eeb®es meefnlelJe cnCepes keÀeJ³ece SkeÀ$eerHeCee cnCepes keÀeJ³e. 
2. Jee®eve ë- `jerleerjelcee keÀeJ³ece` jerleer cnCepes efJeefMe<ì iegCeebveer ³egkeÌle DeMeer HeoeJeueer. 
3.jÀêìë-vevegMeyoeLeexkeÀeJ³ece Meyo DeeefCe DeLe& cnCepes keÀeJ³e 
4. ve.ef®e.kesÀUkeÀj ë- p³eeb®³ee mesJeveeves DeefOekeÀeefOekeÀ keÀuHevee DeeefCe YegefcekeÀe DevegYeJelee ³esleerue les Glke=À<ì meeefnl³e nes³e. 
HeeM®eel³e ë 
1. keÀesuejerpeë The best words in the best order - Gllece Meyoeb®eer GÊece j®evee cnCepes keÀeJ³e. 
2. n@peefueì ë The Language of the imejination and the passions - keÀuHevee DeeefCe YeeJevee ³eeb®eer Yee<ee cnCepes 
keÀeJ³e. 
3. keÀuee&Fue ë Poetry is a musical thought keÀeJ³e cnCepes mebieerlece³e-ue³eyeOo efJe®eej. 
meeefnl³ee®es oesve Yeeie keÀjlee ³esleele. 
1. ueefuele meeefnl³e  2. ueefueÊesj meeefnl³e 
1. ueefuele meeefnl³eë 

Jee®ekeÀeb®³ee YeeJeveebvee DeeJeenve keÀjles. YeeJeveeb®es Deejesn-DeJejeWn efìHeues peeleele. keÀeJ³e, keÀLee, keÀeobyejer, 
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ueefueleieo³e, veeìkeÀ Demes He´keÀej Deens. ueefuele meeefnl³eele YeeJeefiele, veeì³eelcekeÀ Keb[keÀeJ³e, megveerle efJeueeefHekeÀe 
keÀLeekeÀeJ³e DeveskeÀ GHeHe´keÀej He[leele. ueefuele meeefnl³e ner SkeÀ HeÀej J³eeHekeÀ meb%ee Deens. He´e. Jee.ue. kegÀuekeÀCeea - ueefuele 
meeefnl³e ns J³eefkeÌleefve<þ, YeeJeHe śefjle keÀuHevee, He´efleYeeefveefce&le meeQo³e¥ efmeOoer®³ee efve³eceele DevegkeÀjCe keÀjCeejs JewefMe<ìHetCe& 
megmebIeìve DemeCeejs. 
2. ueefueÊesj meeefnl³eë 

Jee®ekeÀeb®³ee efJe®eejevee DeeJeenve keÀjles. %eeveelcekeÀ DeMee efJe®eebje®ee megmebiele Je megmHe<ì ceeb[CeerJej Demelees uesKeve 
He´keÀej vemeleele. Jemlegefve<þ, yegefOoHe śefjle, leke&À-DevegceeveeJej Yej osCeejs cnCetve lekeÀe&efOe<þerle megmebIeìve DemeCeejs DeeMe³eejÀHeer 
efmeOoeblee®eer DeJemLeeblejs DemeCeejs DeefJe<keÀej®es þjeefJekeÀ mee®ee DemeCeejs. 
4. meeefnl³eeletve J³ekeÌle nesCeeN³ee DevegYeJee®es efJeMes<e. 
1. mebJesoveelcekeÀ ë 

Fbefê³e mebJesoveelcekeÀ ne keÀueelcekeÀ DevegYeJee®³ee He´Oeeve efJeMes<e nes³e. meJe&®e keÀueebceO³es Fbefê³e mebJesovee peeie=leeruee 
cenlJee®es mLeeve He´eHle Peeuesues Deens. keÀueeJebleeb®³ee efþkeÀeCeer leerJe´ mebJesove #ecelee nJeer Demeles. keÀJeer ne mebJesoveMeerue Demelees 
Demes cnCeleele. 

mebJesoveelcekeÀ nslegbveer®e meewo³ee¥®eer He´®eerleer ³esles. 
2. YeeJeveelcekeÀ ë 

ne DevegYeJee®ee SkeÀ Yeeie nes³e. ueefuele meeefnl³ee®ee  Keje DeeOeej YeeJeveelcekeÀlee nes³e. meeQo³ee&vegYeJeele SkeÀ megKeo 
YeeJevee Demeles. mebmke=Àle ceO³es jmeeuee cnCepes®e YeeJevesuee cenlJe efoues iesues. `JeekeÌ³e jmeelcekeÀ keÀeJ³e` efJeÞJeveeLe ³eeb®³ee celes 
jme cnCepes YeeJeves®eer®e SkeÀ efJeefMe<ì DeJemLee nes³e. 

Jew®eeefjkeÀlee ë 
meeefnl³eele efJe®eejeuee DeefleMe³e cenlJe Deens. njerYeeT DeeHeì³eeb®eer meeceeefpekeÀ keÀeobyejer kesÀmeJemegle, ce{xkeÀj, 

keÀjboerkeÀj ³eeb®eer keÀefJelee efJepe³e leW[guekeÀj, Keebef[uekeÀj, osMeHeeb[s ³eeb®eer veeìkesÀ ³eeb®ee efJe®eej kesÀuee lej Demes efomeles keÀer 
keÀueeke=Àleer keÀener SkeÀ efveefM®ele efJe®eej Jew®eeefjkeÀ ¢<ìerkeÀesve DeeHeu³eeuee osleele l³eeb®es meeefnl³e Deevebo osles®e HeCe 
Deeveboeyejesyej efJe®eej ner osles. Jew®eeefjkeÀlee HeÀkeÌle ueeueerl³eeb®³ee Debieeves efJekeÀefmele Peeues Heeefnpes. meeefnl³e ns SkeÀ efJeMes<e 
efJe®eej ef®ebleve Jew®eeefjkeÀ ¢<ìerkeÀesve osleele l³eeb®es meeefnl³e Deevebo osles®e. 
4 . meg®ekeÀlee ë 

keÀues®ee Yej vesnceer meg®eefJeC³eeJej DemeeJee Demes cnìues peeles. meg®ekeÀles®es cenlJe HeeM®eel³e keÀeJ³eefJe®eejevesner 
ceeveuesues Deens. mebmke=Àleerleerue OJeveer efJe®eej OJeveer cnCepes meg®ekeÀlee J³ebieeLe& ³ee efJeMes<eCee®es cenlJe meebielees. meg®ekeÀlescetUs 
ueueerle meeefnl³e DeefOekeÀ DeekeÀ<e&keÀ keÀueelcekeÀ yeveles meg®ekeÀlee kesÀJeU keÀueekeÀeje®³ee keÀueelcekeÀ DevegYeJee®ee DeefJe<keÀej 
Demelees. 
5. efJeMJelcekeÀlee ë 

³ee efJeMes<eCee®es ue#eCe ueueerle meeefnl³eelegve iees®ej nesles. lemes®e les ueefueÊeslej meeefnl³eeletve®e efomeles. keÀJeer®ee 
efJeefMe<ì DevegYeJe pesJne keÀeJ³eeletve J³ekeÌle  neslees leWJne lees J³ekeÌleer meeHes#e Demeuee lejer l³eeb®es KeepeieerHeCeeletve peeJetve lees 
meJee¥®ee DevegYeJe yevelees. Je l³eeuee efJeMJeelkeÀlee He´eHle nesles. lees DevegjÀHe efJeMJeelcekeÀlee yevelees. 
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6. meWbêer³elJe ë 
De@efjmìeìueves meeefnl³e ke=Àleerle meWbefê³elJee®eer mebkeÀuHevee ceeb[tve mepeerJe MejerjeHe´ceeCes keÀueeke=Àleer®eer j®evee DemeeJeer 

Demes HeéfleHeeove kesÀues. Heé.DejefJebo kegÀuekeÀCeea cnCeleele ueefuele meeefnl³eebletve J³ekeÌle nesCeeje DevegYeJe efpeJeble  nJee, mJeleb$e 
nJee, ®ewlev³ece³e nJee cegK³e cnCepes Deble&yeen³e megmebIeefìle nJee.Demee®e meWefê³eles®³ee meboYee&le DeLe& Deens. 
meeefnl³ee®es ue#eCes ë 

1. DeuebkeÀej 2. Jeke´ÀesÊeer 3. efjleer 4. Deewef®el³e 5.OJeveer 6. jme 
meeefnl³ee®es He´keÀej ë  

1. keÀLee 2. keÀeobyejer. 3. keÀefJelee. 4. veeìkeÀ. 5. He´JeemeJeCe&ves 6. ®eefj$es 7. Deelce®eefj$e 
 

meboYe&met®eer : 
1.mejkeÀìs  [e@. meoeefMeJe meeefnl³eMeeðe He´keÀeMekeÀ kesÀ.Sme. DelekeÀjs, He´keÀeMeve kewÀueeme HeefyuekesÀMeve . DeewjbieHegje, 

Deewjbieeyeeo, peevesJeejer 2012 
2. FbieUs [e@.efJepe³e, meeefnl³e He´keÀeMeve, Þeer. cebiesMe He´keÀeMeve, Þeer.Meebleeogiee& efveJeeme le©Ce Yeejle peJeU jeceoeme Hesþ 

veeieHetj 440010 , meve 1995 
3. legHes [e@.kessÀMeJe meeefnl³e efJe®eej, He´keÀeMeve efoHeeueer kegÀuekeÀCeea, He´keÀeMeve, ef®evce³e He´keÀeMeve, DeewjbieHegje, Deewjbieeyeeo, 

peevesJeejer 2011 
4. He´e. kegÀuekeÀCeea, DejefJebo Jeeceve, meeefnl³eefJe®eej, Þeer. He´eflecee HeḱeÀeMeve. 
5. nbef[Yeeie [e@.Yeejle, ceeves [e@. nvegceble,³euueeJee[ [e@.jepekegÀceej, meeefnl³e efJe®eej, He´keÀeMekeÀ kesÀ.Sme.DelekeÀjs, He´keÀeMeve 

kewÀueeme HeefyuekessÀMeve, DeewjbieHegje, Deewjbieeyeeo, peevesJeejer 2011 
6. He´e. meg³e&JebMeer veeveemeensye, Yeejleer³e meeefnl³e Meeðe, He´keÀeMeve efJeo³eeYeejleer He´keÀeMeve meve Dee@iemì 1997. 

*** 
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ke´Àer[e cen<eea ke@À. efMeJejeceHeble efJe<Cet oeceues SkeÀ peerJeve DeY³eeme 
efovesMe Heeb[s : ceneje<ì^er³e ceb[Ue®es ®ebêMesKej DeeieeMes MeejerefjkeÀ efMe#eCe ceneefJeÐeeue³e iegueìssskeÀ[er HegCes 
meesHeeve keÀebieCes : ceneje<ì^er³e ceb[Ue®es ®ebêMesKej DeeieeMes MeejerefjkeÀ efMe#eCe ceneefJeÐeeue³e iegueìssskeÀ[er HegCes 

 
He´mleeJevee 

ceneje<ì^er³e ceb[U mLeeHeves Heemetve p³eebveer J³ee³eece, Deejesi³e efMe#eCe Je MeejerefjkeÀ efMe#eCe, meceepekeÀe³ee&®es ve 
GÐeeHeve nesCeejs Demes pes Je´le Iesleues nesles, l³ee Je´lee®eer Fl³ebYetle ceeefnleer veJeerve efHe{eruee ceeefnle  nesCes iejpes®es Deens. efMe#eCe, 
MeejerefjkeÀ efMe#eCe Deejesi³e mebIeìve, He´efMe#eCe ³eemeJe& keÀe³ee¥®eer mJeHves p³eebveer Heeefnueer, DeeHeu³ee Je menkeÀeN³eeb®³ee DeLekeÀ 
HeefjÞeceeves p³eebveer ³egJee efHe{er Deejesi³eoe³eer Ie[efJeC³ee®es ceneve keÀe³e& kesÀues. l³e keÀe³ee&uee cetle& mJejÀHe efoues DeeefCe ceeveJeer 
Dee³eg<³eeuee keÀeUe®eer yebOeves Demeleele ns peeCetve, Heg{®³ee keÀle=&lJeeve efHe{er®eer GYeejCeer Je meceepee®eer Ie[er p³eebveer yemeefJeueer 
l³ee ke@À. efMeJejeceHeble oeceues ³eeb®es ceneje<ì^er³e ceb[U mebmLes®³ee GYeejCeer les JewYeJee®³ee efMeKejeJej vesC³eeHe³e¥le He[Ðeeceeies 
jentve kesÀuesu³ee keÀe³ee&®eer DeesUKe ³ee mebMeesOeveeletve meceepeeHeg{s ceeb[C³ee®ee ne He´³elve Deens. 

Fbie´pe mejkeÀej DeejbYeeHeemetve®e leeefueceKeev³eekeÀ[s mebMe³eeves Heenle Demes. l³eebvee Jeeìs ³ee leeueceerletve®e ke´ÀebleerkeÀejkeÀ 
efvecee&Ce nesle Deens. l³eecegUs DeMee leeueceeR®ee l³eebveer OemekeÀe Iesleuee neslee. mejkeÀej®ee ne ¢<ìerkeÀesve IeeueefJeC³eemeeþer 
ke@À.oeceues ³eebveer yejer®e cesnvele Iesleueer. efvejefvejeU³ee mejkeÀejer DeefOekeÀeN³eebvee ceb[Ueme Yesì osC³eemeeþer yeesueeefJeues, l³eeb®es Je 
mebmLes®es keÀe³e& Heentve les He´MebmeesÃej keÀe{erle. 

p³ee peceev³eele efm$e³ee yeensj efveIele veJnl³ee DeMee JesUsme ke@À.oeceues  ³eebveer DeeHeu³ee keÀe³e&keÀl³eeb¥®³ee HeÀewpesmen 
efm$e³eeb®³ee Jemeefleie=nele peeJetve l³eebvee MeejerefjskeÀ efMe#eCee®es Oe[s efoues. meve 1933 Heemetve efðe³eebveener HeesnC³ee®es efMe#eCe 
osC³eeme megjÀJeele kesÀueer.³eeletve He´efMeef#ele Peeuesu³ee 8/10 efm$e³eebveer 1938 ®³ee cegUe -cegþe veoer®³ee Hegjeleerue HeeC³eele 
efyeveOeemle Heesnu³ee Je l³ee®eer íe³eeef®e$es Jele&ceeveHe$eele He´efmeOo Peeueer nesleer. ³ee®es He´cegKe  Þes³e ke@À.oeceues ³eeb®³ee Oee[meer 
efveCe&³eeuee Je efJe®eejer ¢<ìeruee peeles. 

mebMeesOeveeletve He´eHle nesCeeN³ee ceeefnleer®ee efJeefJeOe MeejerefjkeÀ efMe#eCe mebmLee, l³eeb®es HeoeefOekeÀejer, keÀe³e&keÀlex, 
J³ee³eece,ke´Àer[e , MeejerefjkeÀ efMe#eCe ³ee #es$eele DeeHeuee JesieUe þmee GceìefJeC³ee®eer F<ee&, efpeÎ yeeUieCeeN³ee GceÐee J³ekeÌleeRvee 
ner ceeefnleer He śjCeem$eesle þjÀve l³eeb®ee HeÀe³eoe nesF&ue. 

meve 1926 meeueer DeeKee[e yeebOetve kegÀmleerves J³ee³eece efMe#eCeeme He´ejbYe kesÀuesu³ee ke@À.oeceues ³eebveer DeeHeu³ee 
keÀe³ee¥®es yeIelee yeIelee JeþJe=#eele keÀmes jÀHeeble kesÀues ³ee®ee Fefleneme Deepe®³ee lejÀCe efHe{ermeeþer DeeoMe&Je´le þjeJee 
n³eekeÀjerlee ke@À.oeceues ³eeb®³ee ³eesieoevee®ee, efJeOee³ekeÀ peerJeve keÀe³ee¥®eeDee{eJee ³ee mebMeesOeveeletve IesCes cenlJee®es Deens. 

Yeejleer³e ke´Àer[e,J³ee³eece, MeejerefjkeÀ efMe#eCe #es$eeleerue Deie´ieC³e Je veeceebefkeÀle mebmLee cnCetve DeesUKeu³ee peeCeeN³ee 
ceneje<ì^er³e ceb[Ue®es He´cegKe mebmLeeHekeÀ, mebmLes®³ee GlkeÀ<ee&meeþer Je meceepee®³ee Gvveleer Je meJee¥ieerCe efJekeÀemeemeeþer 1924 
les 1974 He³e¥le DeeHeues Dee³eg<³e Jeentve keÀe³e& meelel³eeves Je DeefJeÞeeble Þece keÀjÀve ke@À.oeceues ³eebveer MeejerefjkeÀ efMe#eCe Je 
meeceeefpekeÀ #es$eele Decetu³e Demes ³eesieoeve osTve JesieUs Demes mLeeve efvecee&Ce kesÀues Deens. l³eebveer kesÀuesu³ee ³ee DeueewefkeÀkeÀ 
keÀe³ee¥®eer ceeefnleer meceepeeHeg{s ³eeJeer ner ³ee  mebMeesOevee®eer iejpe Deens. 

 He´mlegle mebMeesOeve mecem³esJej DeelleeHe³e¥le keÀener®e  mebMeesOeve Peeues veener. l³eecegUs ³ee efJe<e³eeJej mebMeesOeve nesCes 
mebMeesOekeÀeme efveleeble DeeJeM³ekeÀ Jeeìles. l³eecegUs mebMeesOekeÀeves meÐeefmLeleerle He´mlegle mecem³ee efveJe[ueer ³ee®ee DeY³eeme nesCes 
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cenlJee®es Je GHe³egkeÌle þjÀ MekesÀue. cnCetve mebMeesOevee®eer iejpe efveefJe&Jeeo ue#eele ³esles 
 
mebMeesOeve HeOoleer 

 He´eceeefCekeÀHeCes Je ³eesi³ejerleerves SkeÀe J³ekeÌleer®ee mebHetCe& DeY³eeme keÀjCes cnCepes J³ekeÌleer DeY³eeme  nes³e. He´mlegle 
mebMeesOeveeceO³es ke@À.efMeJejeceHeble efJe<Cet oeceues ³eeb®es J³ee³eece, ke´Àer[e , MeejerefjkeÀ efMe#eCe Je meeceeefpekeÀ #es$eeleerue ³eesieoevee®ee 
DeY³eeme J³ekeÌleer DeY³eeme ³ee HeOoleerves keÀjCeej Deens. 

He´mlegle mebMeesOeve J³ekeÌleer DeY³eemeeMeer mebyebefOele Demeu³eecegUs mebMeesOekeÀeves GÎsefMe³e vecegvee  efveJe[ HeOoleer®ee 
(Purposive Sampling) GHe³eesie kesÀuee Deens. ³eeceO³es ke@À.efMeJejece oeceues ³eeb®³ee HeefjJeejeleerue meom³e, DeeHles<ì, 
mecekeÀeueerve mvesner, ceneje<ì^er³e ceb[Ue®ee Deepeer-ceepeer HeoeefOekeÀejer ³eeb®eer efveJe[ keÀjC³eele Deeueer Deens. 

Keeueerue mebMeesOeve meeOeveeb®ee JeeHej mebMeesOeveele keÀjC³eele Deeuee Deens. 
1) He´MveeJeueer 

De) ke´Àer[ecen<eea ke@À.efMeJejeceHeble efJe<Cet oeceues ³eeb®³ee HeefjJeejeleerue meom³e Je DeeHles<ìebmeeþer 
ye) ke´Àer[ecen<eea ke@À.efMeJejeceHeble   efJe<Cet oeceues ³eeb®es mvesner, mecekeÀeueerve J³ekeÌleer Je menkeÀejer Jeiee&meeþer 

2) cegueeKele 
3) Jele&ceeveHe$es, ceeefmekeÀ, efJeMes<ebkeÀeleerue uesKe 
4) ke´Àer[ecen<eea ke@À.efMeJejeceHeble efJe<Cet oeceues ³eeb®ee He$eJ³eJenej 
5) ke´Àer[ecen<eea ke@À.efMeJejeceHeble efJe<Cet oeceues ³eeb®eer cenlJee®eer Yee<eCes 
6) HeÀesìes, Deuyece, He´ceeCeHe$es, mce=leeref®evn, ieewjefJekeÀe 

 
efve<keÀ<e& 

He´mlegle mebMeesOeve ke´Àer[ecen<eea ke@À.efMeJejeceHeble   efJe<Cet oeceues SkeÀ peerJeve DeY³eeme Demetve ³ee DeY³eemeeJejÀve 
mebMeesOekeÀeves Keeueerue efve<keÀ<e& keÀe{ues Deensle. 
1. He´Lece ke=Àleer Je GkeÌleer ³ee He´ceeCes  ke@À.efMeJejeceHeble   efJe<Cet oeceues ³eeb®³ee mJeleë J³ee³eeceeceO³es jÀ®eer Iesleueer. 
2. ke@À.efMeJejeceHeble oeceues ³eeb®ee mJeleë®³ee cesnvele Je keÀ<ìebJej Del³eble efJeMJeeme neslee. 
3. ðeer Jeie& ne Deyeuee ve jenlee meyeuee Peeuee Heeefnpes ne l³eeb®ee Deeie´n - HeesnC³ee®es efm$e³eebmeeþer efJeMes<e Jeie& megjÀ keÀjÀve 

He´l³e#e ke=Àleerle DeeCetve oeKeefJeuee. 
4. meceepeeleerue He´efmeOo J³ekeÌleer, Leesj vesles, ceesþs mejkeÀejer DeefOekeÀejer, GÐeesieHeleer, keÀejKeeveoej, mewv³eoueeleerue ceev³eJej 

³eebvee ceneje<ì^er³e ceb[Ue®es keÀe³e& He´l³e#e oeKeJetve  ceeCemes pees[Ces, ceneje<ì^er³e ceb[Ue®³ee HeefjJeeje®ee HeefjIe Jee{efJeCes 
Je l³ee®ee efJemleej meJe&otjHeCes keÀjCes ne l³eeb®³ee otjoMeeaHeCee®ee Hewuet JeeKeeCeC³eemeejKee neslee. 

5. ke@À.efMeJejeceHeble oeceues ³eebvee meeceeefpekeÀ keÀe³ee&®eer HeCe ceveeHeemetve DeeJe[ nesleer. 
6. Fbie´peer ceeO³ecee®eer MeeUe megjÀ kesÀueer, Sve.[er.S.®es HegC³eeleerue Deeieceveeveblej mewefvekeÀ Yejleer He´efMe#eCe Jeie&& megjÀ kesÀues Je 

cejeþer ³egJekeÀebveer ceesþ³ee He´ceeCeele mewv³eele peeJes cnCetve les mJeleë mewv³e oueele oeKeue nesJetve veeskeÀjer megjÀ kesÀueer. 
7. efMe#eCe, J³ee³eece, MeejerefjkeÀ efMe#eCe ³eeb®³ee jÀ®eerceOettve l³eebveer efJeefJeOe mebmLeeb®eer efveefce&leer kesÀueer Je ³eMemJeerHeCes l³eeb®ee 

keÀe³e&Yeej ®eeueefJeuee. 
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8) ke@À.efMeJejeceHeble oeceues ³eebveer DeeHeues mebHetCe& Dee³eg<³e  ceneje<ì^er³e ceb[Ue®³ee keÀe³ee&meeþer, meeceeefpekeÀ yeebefOeuekeÀer 
HetCe&lJeemeeþer meceefHe&le kesÀuesues Deens.  

9) ke@À.efMeJejeceHeble oeceues ns mJeleë efMemleefHe´³e, JekeÌleMeerj Je DeeHeCe Iesleuesu³ee efveCe&³eeJej þece  Demele. 
 
meboYe& 
1. yesmì pee@ve  [yu³et- keÀevn pescme Jner (2010). efjme®e& Fve Sp³egkesÀMeve (oneJeer DeeJe=lleer), veJeer efouueerëHe śve ìeF&me 

ne@ue Dee@HeÀ Fbef[³ee. 
2. yesmì pee@ve  [yu³et (1978). efjme®e& Fve Sp³egkesÀMeve, veJeer efouueerë He śveìeF&me ne@ue Dee@HeÀ Fbef[³ee. 
3. keÌueeke&À [er.S®e. De@v[ keÌueeke&À S®e.S®e. (1970) efjme®e& He´esmesme Fve efHeÀefpekeÀue Sp³egkesÀMeve, efjke´ÀSMeve De@v[ 

nsuLe, veJeer efouueerë He śveìeF&me ne@ue Dee@HeÀ Fbef[³ee. 
4. ieg[er, efJeu³ece Dee³e. DeeefCe n@ì, Hee@ue kesÀ. (1981) cesLe[ Fve meesMeue  efjme®e&, ce@keÀ ie´e@ - efnue yegkeÀ kebÀHeveer. 
5. ³ebie, Hee@ueerve Jner. mee³ebìerefHeÀkeÀ meJexpe De@C[ efjme®e&. 
6. Deensj Mejo DeeefCe keÀebieCes meesHeeve (2011) ke´Àer[ecen<eea ke@À.efMeJejeceHeble oeceues , HegCes ë ceneje<ì^er³e ceb[U. 

*** 
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Meeues³e efJeÐeeL³ee¥®eer MeejerefjkeÀ lebogjÀmleer, ceeveefmekeÀ mJeemL³e 
Je Mew#eefCekeÀ keÀe³e&ceeve ³eeb®ee menmebyebOeelcekeÀ DeY³eeme 

mebpe³e yeyeve [HeÀU: ceneje<ì^er³e ceb[Ue®es ®ebêMesKej DeeieeMes MeejerefjkeÀ efMe#eCe ceneefJeÐeeue³e iegueìssskeÀ[er HegCes 
meesHeeve keÀebieCes: ceneje<ì^er³e ceb[Ue®es ®ebêMesKej DeeieeMes MeejerefjkeÀ efMe#eCe ceneefJeÐeeue³e iegueìssskeÀ[er HegCes 
 
He´mleeJevee 

`Mejerj ceeÐece Keueg Oece& meeOeveced̀  Demes mebmke=Àle Je®eve Deens. ³ee®ee DeLe& efvejesieer Mejerj ceeveJeOece& HeeUC³ee®es SkeÀ 
cenlJee®es meeOeve Deens. cnCetve®e l³ee®eer keÀeUpeer Iesleueer Heeefnpes. ®eebieu³ee MeejerefjkeÀ #ecelesJej mebHegCe& YeeJeer peerJeveele 
efceUCeejer megKes YeesieC³ee®eer Je ogëKe PesueC³ee®eer MekeÌleer DeJeuebyetve Deens. Deepe®es ³egie ns mHeOee&lcekeÀ³egie Deens ³ee mHeOee&lcekeÀ 
³egieele efìkeÀC³eemeeþer Mejerj lebogjÀmle, efvejesieer ceve Je efMe#eCeeceO³es He´ieleer DeeJeM³ekeÀ Deens. efvejesieer ceve ns efvejesieer 
Mejerjele®e Jeeme keÀjles cnCetve  ns osKeerue  lebogjÀmle DemeCes DeeJeM³ekeÀ Deens. J³ekeÌleer®ee meJee¥ieerCe efJekeÀeme  nesCes iejpes®es 
Demeles ne efJekeÀeme keÀjC³eemeeþer MeejerefjkeÀ ¢<ì³ee lebogjÀmle DemeCes cenlJee®es Deens. Demee efJekeÀeme J³ee³eecee®³ee ceeO³eceeletve 
DeefleMe³e ®eebieu³ee He´keÀejs meeOelee ³eslees. 

meO³ee®³ee ³egieele MeejerefjkeÀ efMe#eCeele ceesþ³ee He´ceeCeele mebMeesOeve nesle Deens DeeefCe l³eelegve veJeveJeerve leb$e, keÀewMeu³e 
efJekeÀefmele nesle Deensle. Hejbleg l³ee  He´ceeCeele ie´eceerCe Yeeieele lemes mebMeesOeve nesle veener. ieéceerCe Yeeieleerue cegueebvee MeejerefjkeÀ 
lebogjÀmleer®³ee keÀmeesì³ee, MeejerefjkeÀ lebogjÀmleer®es IeìkeÀ Demeleele lemes®e ceeveefmekeÀ mJeemL³ee®es ceeHeve kesÀues peeles ³ee yeÎue 
DeefleMe³e DeuHe He´ceeCeele ceenerleer Deens. ceeveefmekeÀ mJeemLe ®eebieues Demesue lej Mew#eefCekeÀ keÀe³e&ceeve megOeejÀ MekeÀles ³eeefJe<e³eer 
DeefleMe³e DeuHe He´ceeCeele ceenerleer Deens cnCegve®e efJeÐeeLeea ne MeejerefjkeÀ ¢<ì³ee lebogjÀmle Demesue Je l³ee®es ceeveefmekeÀ mJeemL³e 
®eebieues jenles. Je Meeues³e efJeÐeeL³ee¥®es MeejerefjkeÀ lebogjÀmleer Je ceeveefmekeÀ mJeemL³e ®eebieues Demesue lej Mew#eefCekeÀ 
keÀe³e&ceeveeceO³es menmee keÀceer He[le veener. ³eeJejÀve mebMeesOekeÀeves Meeues³e efJeÐeeL³ee¥®es MeejerefjkeÀ lebogjÀmleer, ceeveefmekeÀ mJeemL³e 
Je Mew#eefCekeÀ keÀe³e&ceeve ³eeb®ee mebyebOe HeenC³eeme þjefJeues. 

 
mebMeesOeve HeOoleer 

mebMeesOevee®³ee efJeefJeOe HeOoleer Deensle l³eeHewkeÀer He´mlegle mebMeesOeveele mebMeesOekeÀeves JeCe&veelcekeÀ meJes&#eCe mebMeesOeve 
HeOoleerleerue menmebyebOeelcekeÀ HeOoleer®ee DeJeuebye kesÀuee Deens. 

He´mlegle mebMeesOeveele meve 2012 les 2013 ³ee Mew#eefCekeÀ Je<ee&le F. 9Jeer ®³ee Jeiee&le efMe#eCe Iesle Demeuesues 
302 efJeÐeeLeea ns v³eeoMe& nes³e. ³eemeeþer ³ee¢ef®íkeÀ v³eeoMe& HeOoleerleerue ieg®í v³eeoMe& leb$ee®ee DeJeuebye keÀjC³eele Deeuee.  

 
keÀes<ìkeÀ ke´À.1  MeejerefjkeÀ lebogjÀmleer, ceeveefmekeÀ mJeemL³e Je Mew#eefCekeÀ keÀe³e&ceeve keÀmeesìîee 
De.ke´À.  keÀmeesìer    IeìkeÀ    ceeHeve 
De  MeejerjerkeÀ        1) 12 efceefveìs OeeJeCes, HeUCes        1) jÀefOejeefYemejCe oceoejHeCee 
  lebogjÀmleer            ®ee®eCeer    
  IeìkeÀ              2) 1 efceefveì HegMe DeHme               2) mveeb³et®eer leekeÀo Je oceoejHeCee 
    3) efmeì Je efj®e      3) ueJeef®ekeÀlee 
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    4) 4 yee³e 10 ceerìj Meìue jve    4) efoMeeefYecegKelee 
    5) 1 efceefveì oesjerJej®³ee G[³ee     5) mecevJe³e 
ye ceevemeMeeðeer³e keÀmeesì³ee  ceeveefmekeÀ mJeemL³e       DeeieeMes DeeefCe nsues[s (HesHej Heefvmeue ìsmì) 
keÀ)    Mew#eefCekeÀ keÀe³e&ceeve    Jeeef<e&keÀ Hejer#esleerue MeskeÀ[e iegCe        ìkeÌkesÀJeejer 

 
efJeMues<eCe 

keÀes<ìkeÀ ke´À.2 Meeues³e efJeÐeeL³ee¥®eer  MeejerefjkeÀ lebogjÀmleer, ceeveefmekeÀ mJeemL³e  
Je Mew#eefCekeÀ keÀe³e&ceeve ³ee ®eueeb®eer meebefK³ekeÀer iegCeOece& 

     ceO³eceeve       ceO³eiee     yenguekeÀ      He´ceeCe efJe®eueve 
 
jÀefOejeefYemejCe oceoejHeCee          1878         1850    1920 217 
nele Je KeebÐee®³ee mvee³egb®eer    27          25       21    9 
leekeÀo Je oceoejHeCee   
ueJeef®ekeÀlee     43          42       48    9 
efoMeeefYecetKelee     11           11        11    1 
mecevJe³e       47           45        25   19 
MeejerefjkeÀ lebogjÀmleer   350  348      343 26.82 
ceeveefmekeÀ mJeemL³e             21   21  18  5 
Mew#eefCekeÀ keÀe³e&ceeve           55.35       51.74        50.66        9.14  
 
keÀes<ìkeÀ ke´À 4.1 JejÀve MeejerefjkeÀ lebogjÀmleer®es jÀefOejeefYemejCe oceoejHeCee (12 efceefveì jve De@C[ Jee@keÀ), nele 

Je KeebÐee®³ee mvee³egb®eer leekeÀo Je oceoejHeCee  (1 efceefveì HegMe DeHme), ueJeef®ekeÀlee (efmeì De@C[ efj®e) efoMeeefYecetKelee 
(4 yee³e 10 efceìj Meìue jve), mecevJe³e (1 efceefveì keÀmeesìer) DeeefCe Mew#eefCekeÀ keÀe³e&ceeve (Jeeef<e&keÀ iegCe), ®eueeb®³ee 
ceO³eceeve    ceO³eiee   yenguekeÀ   He´ceeCe efJe®eueve Devegke´Àces  1878, 1850, 1920, 217, 27,25,21,9, 
43,42,48, 9 ,11, 11,11, 
1,47,45,25,19,350,348,343,26.82,21,21,18,5,55.35,51.74,50.66,9.14 
DeMeer Deens. 

 
efve<keÀ<e& : 
1. jÀefOejekeÀefYemejCe oceoejHeCee keÀmeesìer keÀe³e&ceevee®ee Meeues³e efJeÐeeL³ee¥vee ceeveefmekeÀ mJeemL³e DeeefCe Mew#eefCekeÀ keÀe³e&ceeve 

³ee IeìkeÀeJej 00.5 meeLe&keÀlee mlejeJej mebK³eeMeeðeer³e ¢<ìerkeÀesveeletve meeLe&keÀ HeÀjkeÀ Dee{Uuee veener. 
2. KeebÐee®³ee mvee³egb®eer leekeÀo DeeefCe oceoejHeCee keÀmeesìer keÀe³e&ceevee®ee Meeues³e efJeÐeeL³ee¥vee ceeveefmekeÀ mJeemL³e DeeefCe 

Mew#eefCekeÀ keÀe³e&ceeve ³ee IeìkeÀeJej 00.5 meeLe&keÀlee mlejeJej mebK³eeMeeðeer³e ¢<ìerkeÀesveeletve meeLe&keÀ HeÀjkeÀ Dee{Uuee 
veener. 
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3. ueJeef®ekeÀlee  ³ee keÀmeesìer keÀe³e&ceevee®ee Meeues³e efJeÐeeL³ee¥vee ceeveefmekeÀ mJeemL³e DeeefCe Mew#eefCekeÀ keÀe³e&ceeve  ³ee IeìkeÀeJej 
00.5 meeLe&keÀlee mlejeJej mebK³eeMeeðeer³e ¢<ìerkeÀesveeletve meeLe&keÀ HeÀjkeÀ Dee{Uuee veener. 

4. efoMeeefYecegKelee   ³ee keÀmeesìer keÀe³e&ceevee®ee Meeues³e efJeÐeeL³ee¥vee ceeveefmekeÀ mJeemL³e DeeefCe Mew#eefCekeÀ keÀe³e&ceeve ³ee 
IeìkeÀeJej 00.5 meeLe&keÀlee mlejeJej mebK³eeMeeðeer³e ¢<ìerkeÀesveeletve meeLe&keÀ HeÀjkeÀ Dee{Uuee veener. 

5. mecevJe³e  ³ee keÀmeesìer keÀe³e&ceevee®ee Meeues³e efJeÐeeL³ee¥vee ceeveefmekeÀ mJeemL³e DeeefCe Mew#eefCekeÀ keÀe³e&ceeve ³ee IeìkeÀeJej 
00.5 meeLe&keÀlee mlejeJej mebK³eeMeeðeer³e ¢<ìerkeÀesveeletve meeLe&keÀ HeÀjkeÀ Dee{Uuee veener. 

6. ceeveefmekeÀ mJeemL³e keÀmeesìer keÀe³e&ceevee®ee Meeues³e efJeÐeeL³ee¥vee ceeveefmekeÀ mJeemL³e DeeefCe Mew#eefCekeÀ keÀe³e&ceeve ³ee 
IeìkeÀeJej 00.5 meeLe&keÀlee mlejeJej mebK³eeMeeðeer³e ¢<ìerkeÀesveeletve meeLe&keÀ HeÀjkeÀ Dee{Uuee veener. 

7. mebK³eeMeeðeer³e efJeMues<eCeeJejÀve mebMeesOekeÀeme Meeues³e efJeÐeeL³eeb&®eer MeejerefjkeÀ lebogjÀmleer, ceeveefmekeÀ mJeemL³e Je Mew#eefCekeÀ 
keÀe³e&ceeveeceO³es menmebyebOe Dee{Utve Deeuee veener. 

 
meboYe& met®eer :  
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• efkeÀMeesj, ®eJneCe, mebpeerJeveer, ceneues., megjsMe Heeìerue, (2003) ceeefnleer mebHe śMeve leb$e%eeve DeeefCe  Mew#eefCekeÀ cegu³eceeHeve, 

He´Lece DeeJe=lleer, veeefMekeÀ ë He´%ee He´keÀeMeve 
• meesHeeve, Ss. keÀebieCes DeeefCe mebpeerJe, yee. HeJeej,. (2012). Deejesi³e DeeefCe MeejerefjkeÀ efMe#eCe HegCes ë efvejeueer He´keÀeMeve 
• Yeiele, je.leg. (2000) GÐee®es efMe#eCe Deblejbie DeeefCe DeeJneves, ceOetjepe HeefyuekesÀMevme He´e., efue., MeefveJeej Hesþ, HegCes 
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mLetuelee J³eJemLeeHeve 

Òee. meefleMe ceeOeJeueeue keÀesieìe :  Sme. S. yeensleer, JeeefCep³e Je efJe%eeve ceneefJeÐeeue³e , peUieeJe 
 
mLetuelee : 
mLetuelee cnCepes Jepeve peemle DemeCes efkebÀJee ueþdþHeCee DemeCes veJns lej Meejerjeleerue ne[s Je mvee³et ³eeb®es Hes#ee ®ejyeer®es 

/ cesoe®es ÒeceeCe peemle DemeCes mLetuelee nes³e. 
Mejerjele ®ejyeer ner DeeJeM³ekeÀ Deens. Hejbleg leer ÒeceeCeele DemeCes Del³eble DeeJeM³ekeÀ Deens. Mejerjele ®ejyeer vemesue lej 

Mejerj efìketÀ MekeÀCeej veener. DeeHeCe pees Deenej Ieslees l³ee DeenejecegUs Mejerjele Tpee& GlHeVe nesles. Je ner Tpee& MeejerefjkeÀ 
neue®eeue, J³ee³eece ³eecegUs Ke®e& nesles. Hejbleg, meO³ee®³ee DeeOegefvekeÀ Je ³eebef$ekeÀerkeÀjCee®³ee ³egieele ceeveJeeuee SsMeDeejeceer 
peerJeveMewueer ÒeeHle Peeueer Deens. l³eecegUs peer Lees[er-yengle keÀeces ceeveJe keÀjlees leer meO³ee yewþîee  mJeªHee®eer keÀe³ee&ue³eerve 
keÀecekeÀepes Demeleele. lemes®e ³ee mHeOee&lcekeÀ ³egieele ceeCetme HewMee®³ee ceeies melele OeeJelees Deens Je mHeOexle efìkegÀve jenC³ee®ee 
Òe³elve keÀjerle Deens. ³eecegUs ceeveJeeuee J³ee³eecee®eer meJe³e jenerueer veener. l³eeÒeceeCes yewþer keÀeces Je GÐeesie keÀjCes, Deeneje®es 
efve³eespeve vemeCes, le³eej keÀªve þsJeuesues efìkeÀJetve þsJeuesues Je Òeef¬eÀ³ee kesÀuesues HeoeLe& KeeCes, ³ee meJe³eercegUs neue®eeue keÀceer 
Peeueer ®e Deenej mesJevee®es ÒeceeCe Jee{ues DeeefCe He³ee&³eeves ³eecegUs Mejerjele efvecee&Ce Peeuesueer Tpee& JeeHejueer ve iesu³eeves efle®es 
ªHeeblej cesoeceO³es / ®ejyeerceO³es nesTve leer meeþg ueeieueer Je ³eecegUs ueþdþHeCee  ³esJet ueeieuee. DeeefCe Mejerje®es Jepeve Jee{ues. 
 
mLetuelee ³esC³ee®eer keÀejCes : 
1. peemle KeeC³ee®eer meJe³e : 
ns mLetueles®es cegK³e keÀejCe Deens. KeeC³ee®³ee JesUe efveef½ele vemeCes lemes®e KeeC³eeJej efve³eb$eCe vemeCes Je neue®eeue keÀceer DemeCes. 
2. mesì Hee@F¥ì GHeHelleer : 
Òel³eskeÀ J³ekeÌleer®es Jepeve ns l³ee J³ekeÌleer®es DeeoMe& Jepeve Demeles Je les SkeÀe þjeefJekeÀ HeeF¥ìJej efmLej Peeuesues Demeles ne Hee@F¥ì 
cnCepes mesì Hee@F¥ì nes³e. Jepeve HeÀej lej l³ee Hee@F¥ì®³ee peJeUHeeme þsJeCes Del³eble DeeJeM³ekeÀ Demeles. 
3. ueneveHeCee®³ee KeeC³ee®³ee meJe³eer : 
yeeueHeCeele Je ueneve Je³eele Demeleebvee Deefle DeVe mesJevee®³ee meJe³eer ueeieuesu³ee Demeleele. lemes®e efoJemeeletve peemle JesUe 
KeeC³ee®³ee meJe³eer ueeieuesu³ee Demeleele ³ee meJe³eer keÀceer nesle veenerle DeeefCe l³eecegUs ®ejyeer®es ÒeceeCe Jee{les. 
4. MeejerefjkeÀ neue®eeueer / J³ee³eece keÀceer : 
Deefle KeeC³ee®³ee meJe³eer DeeefCe Mejerje®eer Deefpeyeele neue®eeue vemeCes efkebÀJee keÀceer neue®eeue DemeCes ³eecegUs Mejerjele 
Keebuesu³ee DeVeecegUs Tpee& efvecee&Ce Peeuesueer Demeles. leer ve JeeHeju³eeves efle®es ªHeelej ®ejyeerle nesles. ³ee  meeþJeuesu³ee 
®ejyeercegUs Mejerje®es Jepeve Jee{les. ®ejyeer ner efvelebye, Heesì, Heeþ, ceeb[îee, ob[, Heesìjer ³ee efþkeÀeCeer meeþgve jenles. 
5. cesoHesMeer : 
yeeueJe³eele Demeleebvee cesoHesMeeR®eer mebK³ee keÀceer Demeles Je DeekeÀejceeve ueneve Demeles Hejbleg pemepemes Je³e Jee{le peeles leMeer ³ee 
HesMeeR®eer mebK³ee Je DeekeÀejceeve Jee{les. ³eecegUs mLetuelee Jee{les. 
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6. DevegJebefMekeÀlee : 
DevegJebefMekeÀles®ee yeN³ee®e DebMeer HejerCeece nesle Demelees DeeF& Je[erue pej mLetue Demeleerue lej Heeu³ener mLetue nesC³ee®eer MekeÌ³elee 
peemle Demeles. 
7. JeeleeJejCeeleerue IeìkeÀ : 
JeeleeJejCee®ee peemle HejerCeece MejerjeJej nesle Demelees. Iejele meJe& megKemeesF& DeeefCe Deejeceoe³eer JeeleeJejCe  Demesue lej cegues 
leMeer®e Jeeieleele. peemle G<ceebkeÀ DemeCeejs DeVe KeeCes. SkeÀe peeiesJej efoIe&keÀeU JesU IeeueefJeCes, efoIe&keÀeU efì.Jner HeenCes, 
pesJeleebvee HesHej Jee®eCes, efì.Jner. HeenCes, efoJemeeletve peemle JesUe KeeCes, ®ejyeer³egkeÌle DeVee®ee pesJeCeele peemle meceeJesMe DemeCes, 
J³ee³eece Je neue®eeueeR®eer meJe³e vemeCes, DeenejeyeÎue %eeve vemeCes DeMee ÒekeÀej®es JeeleeJejCe Demesue lej DeeHeesDeeHe®e 
Mejerje®es Jepeve Jee{gve mLetuelee Jee{les. 
8. Deew<eOeeb®³ee DeeflemesJeveecegUs : 
Deew<eOeeb®³ee DeeflemesJeveecegUs lemes®e efJeefJeOe ÒekeÀej®³ee J³eeefOecegUs Je mebÒeskeÀje®³ee DemeblegueveecegUs ®ejyeer Jee{les. Mejerj³eäer 
meebYeeUtve þsJee³e®eer Demeu³eeme efkebÀyengvee MeejerefjkeÀ mego={lee jeKeeJe³e®eer Demeu³eeme Deenej Je J³ee³eece ³eeb®eecesU IeeueCes 
Del³eble DeeJeM³ekeÀ Deens. 
 
mLetuelee J³eJemLeeHevee®eer GefÎäs : 
1) ke@Àuejer®ee meceleesue ÒeeHle keÀjCes. 
2) Glleer®es ÒeceeCe ³eesi³e jeKeC³ee®es keÀece keÀjCes. 
3) Mejerjeleerue ®ejyeer®es ÒeceeCe - meeJekeÀeMe Lees[îee-Lees[îee ÒeceeCeele keÀceer keÀjCes Je ®ejyeer peemle  ÒeceeCeele keÀceer nesC³ee®es 

ÒeceeCe ìeUCes. 
4) DeeJeM³ekeÀ Demeuesueer Tpee& ÒeeHle keÀªve keÀeyeexne³e[ ŝì®es ÒeceeCe 60ìkeÌkesÀ He³e¥le Jee{efJeCes DeeefCe  ®ejyeer®es ÒeceeCe keÀceer 

keÀjCes. 
5) peerJevemelJes DeeefCe KeefvepeHeoeLee&®es ³eesi³e mesJeve keÀªve ®ejyeer efkebÀJee ueþdþHeCee efve³eb$eerle keÀjCes. 
 
mLetuelee keÀceer keÀjC³ee®es Ghee³e :  

mLetuelee J³eJemLeeHeve DeveskeÀ ÒekeÀejs keÀjlee ³esles, Hejblet les menpe Je meesHes veener. Jepeve keÀceer keÀjCes Je les efìkeÀefJeCes ner 
DeJeIe[ yeeye Deens. Deelee®³ee DeeOegefvekeÀ ³egieele DeveskeÀ ÒekeÀej®eer Deew<eOes Je GllespekesÀ JeeHejele ³esJet ueeieueer Deens l³ee®e 
yejesyej Mem$eef¬eÀ³ee megOoe kesÀu³ee peeleele Hejbleg ³ee meJee&ceO³es Deenej Je J³ee³eece ³eeb®es mebletueve jeKetve kesÀuesues Ghee³e ns 
meJee&le HeefjCeecekeÀejkeÀ Ghee³e Deensle. 
1. YegkeÀ ueeieu³eeveblej KeeCes. 
2. pesJeCee®³ee JesUe efveefM®ele DemeeJ³eele.  
3. keÀesþsner, kesÀJnener Je keÀesCel³eener ÒekeÀej®es DeVe KeeT ve³esle. 
4. pesJeleebvee meeJekeÀeMe Je ®eeJetve DeVe KeeJes. 
5. pesJeleebvee Flej keÀeces keÀª ve³esle. 
6. pesJeleebvee Deieesoj YejHetj meuee[ KeeJes. 
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7. pesJeleebvee HeeCeer keÀceer H³eeJes Je pesJeCeeveblej meg×e SkeÀoce peemle HeeCeer efHeT ve³esle. 
8. ®eìkeÀoej Je cemeeuesoej HeoeLe& Jep³e& keÀjeJesle. 
9. ®esjyeer³egkeÌle Deenej ìeUeJee. 
10. efoJemeYej efvel³ee®eer neue®eeueeR®eer keÀeces peeCetveyegpetve keÀjeJeerle. 
11. PeesHe ÒeceeCeele I³eeJeer. 
12. SsMe Deejeceer meJe³e ìeUeJ³eele. 
13. Jepeve keÀceer keÀjC³eemeeþer Ghee³e ®eeuet Demeleerue Je mHeOee&lcekeÀ keÀe³e&ceeve Gb®eJee³e®es Demesue lej Òeesìerve³egkeÌle Deenej 

I³eeJee. 
14. Òeesefìve³egkeÌle Deenej Iesleu³eecegUs lees YegkesÀJej ceele keÀjC³eele GHe³egkeÌle þjlees. YetkeÀ efve³ebef$ele þsJeCes MekeÌ³e nesles. 
15. J³ee³eece keÀjleebvee l³ee®eer efleJe´lee SJe{er DemeeJeer keÀer, peemleerle peemle ke@Àuejerpe Ke®e& nesleerue Je ®ejyeer keÀceer nesF&ue. 
16. Jepeve keÀceer keÀjC³ee®³ee ÒeefMe#eCe keÀeUele J³ee³eeceele nUg-nUg Jee{ keÀjeJeer. J³ee³eecee®eer leerJe´lee Je efjHeerìsMve nUg-

nUg Jee{JeeJes. 
17. J³ee³eeceele meelel³e jeKeeJes. 

 

*** 

 
 
 

 
 


